Message

‘Time to accelerate
our efforts’
Dear Colleague,
After the rains of Midhunam and Karkadakam, we would soon be entering the golden Malayalam month of
Chingam. The month of Onam is indeed a special time in Kerala. It is a time when we recall a golden era
of unity, equality, truthfulness and prosperity. It is a time when nature is at its best. It is considered to be an
auspicious time for new beginnings and of course to accelerate our efforts.
In many ways, this monsoon period would be indeed very special for all of us in BPCL Kochi Refinery.
For one, our Integrated Refinery Expansion Project (IREP) is entering a faster track. During the Monsoon
months we had braved the difficulties of rains and moved our Over Dimensional Consignments and have
installed many of these machineries also. It is happy to note that we had completed two critical jobs of
erection of one of the Coke Drums of the Delayed Cocker Unit and Main Fractionator of Petro FCCU in
this difficult period. The physical progress of IREP as on today is 86 percent with 15,000 people working
in IREP site.
Here comes the time when we need to step up the project implementation activities with more
resoluteness and a sense of missionary zeal. More than any time, here comes a period in which we need to
progress as one team facilitating the speedy completion of IREP.
This month would also mark the commencement of activities of our Propylene Derivatives Petrochemical
Project (PDPP). The technology partners of PDPP have recently been appointed. Soon we would take the
first physical step towards this ambitious dream project of BPCL.
We are also in the process of preparing ourselves for the approaching minor shut-down of Crude
Distillation Unit I and FCC Unit essentially for hook up of old flare system to new IREP flare. We
would use this opportunity to do minor repair/ modification jobs in these units. To complete the 15-days
turnaround safely and in time would have a lot of bearing on our profit this financial year.
The first quarter was indeed a satisfying one for us. We had a profitable quarter which saw record
production of Motor Spirit (523 TMT) and low fuel & loss. It is indeed a good beginning and we need to
keep up the tempo to have a profitable financial year ahead.
On Safety, as on 31 July we have crossed 40.46 million man-hours without lost time accidents. Also,
contract employees inside Refinery crossed 22 million man hours and those in the IREP site covered
9.8 million man hours without lost time accidents. We should continue to adhere the safety systems and
reinforce our commitment to this essential value which could only facilitate the sustainability of the
organization.
As we embark on this period of enhanced activity we need to set our eyes always on safety and stay ahead
in this race. SAFETY FIRST, SAFETY MUST.
Metaphorically said, we seem to be like in a snake boat race during the Onam season. Each one has his
own role. But we need to stay united in the mission as a boat race team and take the final lap with rigorous
momentum.
I wish you and your family a Happy and prosperous Onam.
Warm Regards,

Prasad K Panicker
Executive Director I/C (Kochi Refinery)
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Unifying Onam
Every festival has its unique message. For instance, Diwali denotes triumph
of good over evil. Eid signifies brotherhood. Christmas denotes joy and
merriment.
In many ways, unity is the essence of Onam. Pookalams that mark the festivities
is a rare kind of group art. It is indeed a kind of floral jugalbandhi shaped by the
unity of many hand and minds.
The famed snake boat race is another unique show of teamwork.
A Chundanvallam is set to life by a team of 111 people. Over 90 oarsmen to
turn the lake face in to fire. Five men steer the boat and others cheer the team
forward. At the lapse of a minute, the oars dip and flash over hundred times.
The speed is thrilling. But more than any trait, teamwork is the soul of this rare
human feat of steering a single boat of 100 feet length by bringing together the
hands and minds of over 100 men.
The essential unity and teamwork of a snake boat race is the soul of any great
effort like the implementation of a project. Our IREP that has moved towards
the faster track is a team effort of similar enormous proportion.
Teamwork and unity has helped us to reach this far. Let the same spirit set us on
the leap forward.
This is dedicated to this spirit of Onam. JwalaDhwani wishes all readers a
Unifying Onam.
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Knights of fire win oIsD
individual award
Mr Naizu AV

Mr Chandra Babu S

Mr Rajeec KC

Mr Charles VT

M/s Naizu AV, Chandra Babu S , Rajeev KC and Charles VT won the OISD
Individual Awards for their contribution in fighting YT-23 fire on the rainy
night of 16 October 2013. They will receive the awards from the Hon’ble
Minister of Petroleum & Natural Gas at a function at New Delhi on 4 August.

KOCHI REFINERY CLUB presents

KALOTSAVAM-2015
KR Club invites all employees, spouses, children above 12 years and apprentice trainees to participate in the ARTS FESTIVAL scheduled to be conducted
during September 2015. Variety of events to choose from:
WRITING/PAINTING EVENTS
(Cartoon, pencil drawing, painting, essay writing, short story writing, poetry
writing)
Categories:
1. General category (Employees, spouses)
• Above 40 years
• Below 40 years
2. Youth category (Children above 12 years and apprentice trainees)
SINGLE EVENTS
(Light music, Nadan pattu, Mimicry, Mono act, Malayalam recitation, )
Categories:
1. General category (Employees, spouses)
• Above 40 years (Male )
• Above 40 years (Female)
• Below 40 years (Male)
• Below 40 years (Female)
2. Youth category (Children above 12 years and apprentice trainees)
• Male
• Female
GROUP EVENTS
(Karaoke ganamela, Skit –(Topic- “kaIm-en-I-tIcfw”) Mime, Group dance,
quiz competition)
Categories:
• General category (Employees, spouses)
• Youth category (Children above 12 years and apprentice trainees)
For further details, please contact
Mr Binumon B (Ph:9895123522/282 1259),
Mr Anil Kumar PN (9497276682/282 1841)

comPany news

PDPP: Technology partners appointed

Mr P Kumaraswamy, ED(Project) signing the agreement with M/s Johnson Matthey Davy Technologies in the presence of Mr BK Datta, D(R),
Mr Prasad K Panicker, ED(I/C) KR and other senior executives of BPCL and M/s JMD Technologies

License for using proprietary
technology for the process units of
Propylene Derivatives Petrochemical
Project (PDPP) of BPCL, Kochi
Refinery, is being sourced from
internationally reputed licensors,
who will also be providing the basic
engineering package.
Germany based Air Liquide Global
E & C Solutions GmbH is the
licensor for the Acrylic Acid process.
Mitsubushi Chemical Corporation,
Japan will extend technology for
the Acrylates process. UK based
Johnson Matthey Davy Technologies
will supply technology for the Oxo
Alcohol process.
BPCL’s diversification project into
Petrochemicals received Environment
Clearance from Ministry of
Environment, Forests and Climate
Change on May 12, 2015. PDPP
envisages utilization of Polymer
Grade Propylene that would be
available from the ongoing IREP, for
production of Niche Petrochemicals.
PDPP envisages production of
Niche derivatives of Propylene

Mr P Kumaraswamy, ED(Project) signing the agreement with M/s Air Liquide Global E&C Solutions

such as Acrylic Acid,
Acrylates and Oxo
Alcohols, that are
predominantly being
imported into the
country and is hence
a ‘Make in India’
initiative.

Mr P Kumaraswamy,
ED(Project) signing the
documents with M/s
Mitsubushi Chemical
Corporation, Japan

August 2015
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new heights for administration building
The Administration building has
gained height with the construction of
the 4th floor. Mr BK Datta, Director
(Refineries) inaugurated the opening
of the floor on 21 July in the presence
of Mr Prasad K Panicker, ED I/C
(Kochi Refinery), Mr CK Soman, GM
(Operations), Mr PS Ramachandran,
GM (Projects Units), Mr PK Suresh,
GM (Finance), Mr MV Prabhakaran,
DGM (HR) I/C and other senior
executives.
Mr Datta also inaugurated the new
premises of the Library which was
shifted to the new floor. With Mr
Datta lighting the traditional lamp,
the house of books once again
glowed with the warmth and sheen
of knowledge. The new library now

Mr BK Datta and Mr Prasad K Panicker inaugurating the fourth floor of the Administration building

spreads over a quiet and spacious
area with a panoramic view of the
Refinery.

Mr BK Datta lighting the traditional lamp in the new Library premises

The floor also accommodates the
E&C technical documentation
room.

Library in new floor turns functional

BmI challengers get set to build their image
The Build My Image (BMI)
initiative as part of Svaasthya wellness
programme in KR has begun its
next step in enhancing the health of
employees.
Dr Mumtaz Khalid Ismail, consultant
Nutritionist and Dietician spoke to
a team of 100 employees with raised
Body Mass Index (BMI) in two
batches on 13 and 16 July. The topic
of the talk was - Why and how should
you take the journey of healthy diet
and lifestyle. The interactive sessions
dealt with healthy diet, nutrition,
importance of exercise, calorific value
of diet, etc. Individual assessment
and diet plan will be prescribed by
Dietician during 3-7 August.
Earlier, the Body Mass Index of
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Dr Mumtaz Khalid Ismail talking to the employees

employees was measured in the new
BMI machine at our Occupational
Health Centre. A contest to reach
the optimum BMI score within 3

months was declared and the contestants
were given the talk as the first step.
Kochrefiners are all set to accomplish
their targets towards healthy well-being.

new in Pics
Mr Kodikunnil Suresh, Hon’ble Member of Parliament being welcomed by
Mr Prasad K Panicker, ED(KR)I/C during his visit to KR on 16 July

Employees of Maint. Area III paying tribute to Dr APJ Abdul Kalam

swachh Bharat abhiyan
clean drive at Govt ayurveda college annexe, Tripunithura
BPCL employees along with
CISF unit cleaned the Govt.
Ayurveda College Annexe,
Tripunithura.
Around 100 volunteers
from BPCL Kochi Refinery
and CISF contingency
rendered their service for
the Swachh Bharat cleaning
drive. The cleanliness drive
was inaugurated by Mr
R Venugopal, Chairman,
Tripunithura Municipality. Mr
MV Prabhakaran, DGM (HR)
I/c and Mr K Radhakrishna
Pillai, DGM (E&C) I/c took
part in the cleanliness drive.

August 2015
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medical aid given to neighbouring poor
Over 600 poor people in the
neighbourhood of Irimpanam
benefitted from the mega
medical camp conducted
at K Bhaskaran Memorial
Community Hall on 19 July.
Free diagnosis by eminent
specialists, laboratory tests,
blood routine tests, ECG, etc
were provided to the patients.
The camp was conducted in
association with Tripunithura
Municipality, Shree Sudheendra
Medical Mission Hospital,
Indian Medical Association and
Ernakulam General hospital.
Medical camp in progress

Medical diagnosis being conducted

Patients wait for their turn

matters of the Heart enlightens many

A talk on ‘Matters of the Heart’ was
conducted for employees on 17 July.
Mr Prasad K Panicker, ED (I/C) KR
welcomed the gathering.
Dr Shiv K Nair, Head of Department,
Cardiovascular & Thoracic Surgery
and Dr George Valooran, MS (General
Surgery), MCh (Cardiovascular &
Thoracic Surgery) from Rajagiri
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Hospital spoke on various issues
relating to blockage of heart and
lifestyle changes. The slides presented
by Dr Shiv K Nair portrayed
drawings of how a block actually
forms in the blood vessels and how it
progresses. He also mentioned that
the main reason for the occurrence
of cardiac diseases is the life style of

an individual. A live demonstration on
Basic Life support was also conducted.
The Doctors also cleared the questions
and doubts from the participants.
Mr Prasad K Panicker, ED (I/C) KR,
Mr Prabharan MV, DGM (HR) I/C and
other senior executives and employees
from various departments participated
in the interactive session. Dr Francis
Placidus KG expressed the vote of thanks.

S u c c e s s f u l

Manager...
- P K Suresh, General Manager (Finance)
Bharat Petroleum Corporation
Limited and Kochi Refinery are
in a transition phase as far as its
human resources are concerned.
The seniors are handing over
the mantle to middle and junior
level management which will be
complete by the year 2020. In this
context, I would like to pen down
the success factors for a managerial
person after observing cross section
of managers during the last 33
years of my industry association.
Management hash analysis
The general conception is
analytical ability will outweigh
everything else for managerial
success. Though this is true to a
great extent, ‘analytics ‘should be
used only as a tool. I have seen
many managers create “paralysis”
by analysis. Analytical ability
leading to quick decision making
is the need of the hour in a
competitive environment.
It is not about being smart
Youngsters who have joined the
organization through rigorous
selection process would have
observed that those who tried
to outsmart others in the group
discussion would not have ended
up on the right side of selection.
The quality actually required is
capability to take balanced decision
by respecting the team members’
inputs. Many managers with
average intelligence have become
successful through their matured
skill set approach to matters and
positive attitude.

Learn to communicate:
The greatest asset for a
Manager
The process starts from `clarity in
thought’. The clarity enables one
to be a good `listener’ and effective
communicator in all the directions
like upward, downward and
peers. Diplomacy is an important
ingredient of communication. A
diplomat is someone who can tell
you to go to hell in such a way that
you will look forward to the trip.
Don’t loose touch with what is
right
One should have the guts to say
`what is right….right and wrong…
wrong’. But how do you do it
matters. When your boss tell
something which you believe is
not right, do not react immediately.
The boss might be under pressure
at that particular point of time
and the reaction would only add
insult to injury. Instead, if you
retreat and present your alternate
thought when he is relaxed the
acceptance and appreciation level
will be very high. Similarly to your
subordinates, never snub them
in front of others but call them
individually and communicate to
them that you have to pull up your
socks; the result will be there to
see.
Stay current
A good number of managers
keep away from updating their
knowledge. This will only create
insecurity in them to the extent

that they suspect well informed
team mate as potential threat.
Information is power and
possess it through structured and
unstructured learning.
Reinvent yourself
An achiever is one who
continues to reinvent his
inner strength throughout his
career. This enables him to
handle proactive and diversified
roles adding to the strength
of the organization. To cite…
Benjamin Franklin, one of the
founding fathers of United
States of America was a leading
author, printer, politician,
postmaster, scientist, inventor,
civic activist, statesman and
diplomat.
Don’t stop dreaming
This managerial trait does not
require any elucidation in BPCL.
Our company being different
from other oil companies is
its managerial capability to lay
down the road map in every five
year cycle. Dreaming create
vision, vision create objectives,
objectives create Team Operating
Principles (TOP), TOP create
cohesive team and cohesive team
delivers qualitative and timely
results.
A Manager who inculcates the
above qualities will be followed
by the organization to create
space for him rather than the
manager follow the organization
to make space for him.
August 2015
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a learning experience
“I was willing to take up the challenge
of learning new things. And I came
into the best hands who molded
me to what I am today”, says Mr
Ponraj M, remembering his early
days in erstwhile Cochin Refineries
Limited when he joined the Finance
department during April 1978. He
remembers with gratitude his senior
colleagues who taught him the true art
of working systematically.
Though a native of Sivakasi, Tamil
Nadu, Mr Ponraj is more of a son of
God’s own country, Kerala, where he
spent his childhood and joined for his
first job in erstwhile CRL. “I could
develop my skills and career within
this company and am forever dedicated
to it and my friends and colleagues for
their support”, he says. Perhaps it was
this strong learning drive in Mr Ponraj
which made the introduction of SAP
in KR during 2003 a memorable event
during his career. “It was an exciting
phase when we all joined together to
learn a new technology. Having the
right attitude and confidence will help
you learn and reach higher platforms”,
says Mr Ponraj.
An ardent lover of sports, Mr Ponraj
kept himself fit and busy with Shuttle

Mr Ponraj M & family

and Table Tennis during after office
hours daily.
“The persons behind my success are
my wife, Manjula, who is my home
maker and our two daughters”, says
Mr Ponraj. Their elder daughter,
Ms Anuradha has completed MCom
and ACS. Now she is working as
a Company Secretary in a firm in
Chennai. Their younger daughter,
Ms Ramya, who completed MSW, is
working as HR Manager in a private
firm in Kochi.

Learn from the leader
A talk by Prof. Indira J Parikh (Ex-IIM
Ahmedabad), Founder Member of Flame
University, Pune was organized under
`Learn from the Leader’ series on 7 July.
Prof. Indira spoke on “Professionalisation
of Management and Leadership Roles”.
Mr PK Suresh, General Manager (Finance)
welcomed the gathering and introduced
the Speaker. Prof. Indira stated that she
was much impressed with the progress
of IREP. She elaborated on different
leadership styles and their suitability
in the present times. Mr CK Soman,
General Manager (Operations), Mr
PS Ramachandran, General Manager
(Projects Units), senior executives and
employees from various departments
participated in the interactive session. Mr
PS Ramachandran expressed the vote of
thanks.
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Prof. Indira speaking to the employees

Mr Ponraj, who believes in being fully
committed to his job till his last day in
KR, is planning to keep himself active
after retirement also, as always.
JwalaDhwani wishes him a happy and
healthy retired life.
His address:
Mr Ponraj M
Aaranya House
Chakkuparambu Road, Kesavanpadi
Thiruvankulam – 682 305
Ph: 9446057050 / 0484 2779763

TRAINING

study visit by ITs Probationers
A team consisting of 13 Indian Trade
Service Probationers belonging to
Ministry of Commerce & Industry
visited KR on 22 July as part of their
professional training.
Mr PK Suresh, General Manager
(Finance) addressed the team. Mr
V Harinath, Manager/Mfg made a
presentation on the overview of the
Refinery. Later they also visited the
plant area.

certification in Project management conducted
Twenty four officers from Project IREP
attended the five day workshop on
Certification in Project Management
(CIPM). This workshop facilitates
to build up the hard and soft skills
needed to manage projects effectively.
It equips the managers to use cost
effective techniques, latest Earned
Value Management System, structured
identification/analysis of risks, etc.
Mr Sivaram Athmakuri, an expert in
Project Management from Centre for
Excellence in Project Management (P)
Ltd (CEPM) facilitated the workshop.
On the concluding day an examination
on CIPM was conducted leading to
certification.

Transition-Future Perspectives programme conducted
A two-day training programme on
Transition – Future Perspectives
was organized during 15 – 16 July
for non-management staff due
for retirement from November
2015 – March 2016. Mr Koshy
Varghese, Ex-Director (Refineries)
inaugurated the programme

and Mr MA Mohammed Ali, Ex
Director (Refineries) facilitated
an interactive session - Leading a
positive & meaningful life. Eminent
external faculty from the field of
Psychology and Finance along with
internal faculty addressed various
sessions.

Twelve non-management
staff and their spouses
attended the programme.
The programme aimed for
smooth transition to retired
life and provided useful tips
on investment planning,
health, etc.

August 2015
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renewing energy at the

homefront

Taking a small turn from the workstation, New Leaf is all set to take a look
into the homefront. As you can see around you, the green movement
is gaining momentum. Rooftop gardens, growbags, biogas units, waste
disposal and what not... Many people including those in KR family is
promoting their own green movement in their available space.
Let us have a look at a green move by a team of employees. It was from
a newspaper clipping on Biogas unit that Mr PK Anilkumar/OM&S
got a start. He contacted the agency for the subsidy based biogas unit
and installed the unit in his home. This was just a beginning. On his
inspiration, five of his friends also joined this green movement.
Mr R Sundara Raj, Mr ES Anilkumar, Mr D Vijayakumar, Mr PS
Sujithkumar from OM&S, and Mr CS Anilkumar/HR formed the team.
The biodegradable waste such as food material, agricultural waste etc gets
converted inside the closed unit to biogas through anaerobic digestion
with anaerobic bacteria. The result is triple-folded. Disposal of kitchen
waste, production of bio gas for cooking purposes and production of
effluent organic fertiliser are the benefits.
“An effective method of waste disposal. The surroundings remain clean
now”, says Ms Jaya, w/o Mr D Vijayakumar. “I am able to
save LPG by compensating with biogas. A really cost effective
initiative,” says Ms Jessy, w/o Mr Sundara Raj. “This is a
renewable energy process. The effluent material is organic
manure for our vegetable garden- opines Ms Sani,
w/o Mr Anilkumar PK.
No doubt, the green movement is ongoing in the
homes of employees, in their own convenient way.
Let’s get going greener and the New Leaf movement
bring to light more green shades in the homefront!
(Inviting names and details of
Nature-friendly initiatives from
employees. Please contact: E&E
desk -1344/ JwalaDhwani desk
-1472/1478)
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New Leaf
Turn a new leaf in your life for Mother Nature.
Make a change in your lifestyle. Think how you
could contribute to the sustainability of nature by
transforming your work place, home and beyond. And
Act Now.
This column is set to showcase the green initiatives of
Kochreﬁners

service citation
25 years
PeoPle

30 years

Nandakumar V
E&C

Alexies Factic Pinheiro
Mfg

Ashok Simon
Projects

20 years

Raju Varghese
E&C

15 years

Sarathchandra Babu K
AS

Visweswaran S R
P&CS

Pugazhendhi V
Project Units

Transfers From
other sBU

Viswambharan A
P&U

Narayanan T K
P&CS

Promotion
Engineer (Manufacturing)
Chinnagopanaik K A

Transfers
Shihabudeen M J
OM&S

Satheesh Kumar C P
OM&S

Rajeswari S
Deputation

condolence

Tusharkanta Sahoo
F&S

Vignesh S
Assistant Manager
(Manufacturing)

Rameshkumar
Deputy Manager
(Maintenance)

superannuation this month

Mr Venkata Remana M/ P&U on
the sad demise of his father.

Mr Joseph Samson
who had joined KR in
Security department
in June 1994 is
retiring from the same
department.

Mr Shahul Hameed KG/ Mfg on
the sad demise of his father.
Mr Lalu VS/Security on the sad
demise of his father.

Engineer (IREP Commissioning)
Anantha Krishnan A
Nishant Choubey
Deputy Manager (Projects)
Krishnakumar V
Manager (P&CS)
Salim Kumar
Manager (IREP Commissioning)
Saji Babu
Senior Manager (Advisory Services)
George Thomas
Senior Manager (Manufacturing)
Joji J Melel

Felicitation
Mr Vino Varghese/Mfg and Preethi
Vino on the birth of a daughter.

congratulations
Mr Rajan CK of
DGM (AE)’s office
on securing Master of
Business Administration
in Marketing
Management from
Annamalai University
with First Class.

Mr Pramod K of
Projects (Contracts &
Services) department
on securing Master of
Business Administration
in Marketing
Management from
Annamalai University
with First Class.

Mr Raijo Jacob/
P&U on achieving
Black Belt – 1st
DAN (SHODAN)
from Indo-Japan
Shito-Ryu KarateDo Association

new comers - General workman-B

Hemand Kumar Mahobia Saneesh AG

Sujeesh KV

Pradeep Kumar G Sajeesh B

Jais CP

Sibulal

Deepak Mahakud Guddu Kumar

Biju M

Arun Joy

Vishnu NU

Sreeraj Namboothiri N

Rongali Ravi

Sukesh V

Pranesh Kumar

Athulraj E

Ananthu G Nair

Giridhar Kumar

Shaik Yasib Baba Vaisakh R

Ajharuddin MD Umeshkumar U

Rajesh Kumar Kamath Binu CS

Mohammed Hassan T

Subeesh V

Pancheti Suneel Kumar

Akash B

Sreesankar KS

Prasanth B

Febin Antony

Batla Raju
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Transformation of IREP

Photograph taken on 10 July 2014

IreP UPDaTes

First coke drum erected at DcU
It is truly a prestigious moment to
DCU team and whole of IREP to
witness the erection of first Coke
Drum.
Coke Drums forms the most essential
part of Coke Drum Structure Package
(CDSP), DCU, where in the ‘petcoke’ is formed. The coke drum is
fabricated by M/s Vijay Tanks & Vessels
and the package contractor is M/s Essar
Engineering.
Coke drum fabrication works
commenced from first week of Jun’14.
Complete Coke Drum consists of
ten shell assemblies of low alloy steel
material and two skirt assemblies,

and dish ends having a diameter
of 9.6 m, length 42.66 m and
weighs 550 MT. The Coke
drum was transported from VTV
Fabrication Yard to Coke drum
foundation on Self Propelled
Modular Transporter (SPMT)
and lifted on to the foundation at
an height of 35 m using 2000MT
Mammoet Crane and 450T
tailing crane. The lift marks the
heaviest erection in IREP at a
height of
35 m.
The Coke Drum erected, Coke
Drum A, is the first of the total

four coke drums coming
in DCU.

FccU equipment erections on full throttle, braving the
monsoon rains
A total of 1100 MT of static
equipment was erected in FCCU
in the month of July. This is
inclusive of the IF-V-206 stripper:
460 MT in weight and 60 m in
height. There were a total of six
critical heavy lifts which were
successfully erected. Overall,
13 equipments were erected
including the skirts of the tallest
and heaviest vessels of FCCU,
Stripper and rectifier.
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site over a period of one year

Photograph taken on 10 July 2015

oﬀsite- refinery areas surges ahead
with activities at various sites
M/s McNally Bharat Engg
Company Ltd (MBECL) and M/s
Ray Engineering Limited (REL) are
proceeding with erection of pipe rack
structures in the areas allocated them
to create work front for mechanical
jobs. Structural erection to the tune of
30 MT/day is being achieved with four
cranes at multiple locations. Structural
jobs and top roof casting of the Offsite
substation in front of TFMC is
With full support from Operation
completed.
groups, Structural and erection
The mechanical contractor,
jobs are progressing at 7 road block
M/s Bridge & Roof Co.(I ) Ltd.
locations. All out efforts are underway
has started erection and welding
to complete the jobs as per the
jobs simultaneously at 14 locations.
requirement of process
units.

onam celebrations
@ IreP
Onam, the nostalgic festival
of every Keralite, is round
the corner. Team IREP
is planning to celebrate
ONAM with all pomp and festivities,
as was done during last year. This year
team IREP is a big family of about 17000,
including people from almost every state
of India. Pookalams, traditional art forms,
competitions etc …. are arranged as the
part of Grand gala celebrations, and not
to mention the traditional sadya for the
entire team. The celebrations and the
grand Sadya will be held at KR oval on 21
August.
TEAM IREP-Together, we will make
things happen.

IREP Highlights

•
•
•
•
•
•
•
•
•

Cumulative commitment has reached INR 14,400 Cr, and expenditure crossed INR 7500 Cr.
Out of a total of 2063 equipment, 1766 received at site and 993 equipment erected on foundations
In the Crude unit, SR LPG piping loops are completed
Slip form casting of rail loading Silo1 of Coke handling System of DCU completed
All the Over dimensional vessels of VGO HDT erected on foundations
Underground piping jobs commenced by M/s Furnace Fabrica at IREP offsite area
Both Waste Heat Boilers of Main Combustion Chamber Package of SRU received at site
Distributed about 10000 rain coats to the labourers at IREP, to enable uninterrupted work at site
Monsoon protection sheds and movable canopies were provided to contractors to facilitate mechanical fabrication
jobs at ground and on piperacks
• Statutory hydro testing of Utility Boiler - UB13 carried out successfully in the presence of Shri PPramod,
Director of Factories and Boilers, Kerala on 31 July.
August 2015
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saFeTy

Safety Theme for the month : MACHINERY & EQUIPMENT SAFETY
Before you start using any
machine you need to think
about what risks may occur
and how these can be managed.
You should therefore do the
following:
•

•

•

use other methods, eg.
interlock the guard so that the
machine cannot start before
the guard is closed and cannot
be opened while the machine is
still moving. In some cases, trip
systems such as photoelectric
devices, pressure-sensitive
mats or automatic guards may
be used if other guards are not
practical

Check that the machine
is complete, with all
safeguards fitted, and free
from defects. The term
‘safeguarding’ includes
guards, interlocks, twohand controls, light guards,
pressure-sensitive
mats etc.
Look at the residual
risks identified by the
manufacturer in the
information/ instructions
provided with the machine
and make sure they are
included in the safe system
of work.
Ensure every static machine
has been installed properly
and is stable (usually fixed
down)

Other things you should consider:

Make sure the machine is properly
switched off, isolated or locked-off
before taking any action to remove
blockages, clean or adjust the machine

•

Ensure control switches are
clearly marked to show what
they do

•

Have emergency stop controls
where necessary.

•

Make sure operating controls
are designed and placed to
avoid accidental operation and
injury.

•

Do not let unauthorized,
unqualified or untrained
people use machinery – never
allow children to operate or
help at machines.

Preventing access to dangerous parts:
•

Use fixed guards (eg. secured
with screws or nuts and bolts)
to enclose the dangerous parts,
whenever practical.

•

If fixed guards are not practical,

1.

The purpose of machine safeguarding is to prevent access to the point of operation and power transmission apparatus.
True/False
2. Which types of moving parts need guarding?
a. Power transmission apparatus
b. The point of operation
c. Other moving parts
d. All of the above.
3. The purpose of machine safe gaurding is to prevent objects from being ejected
toward people.
True/False
4. Which Machine motion is the most dangerous?
a. Cutting action
b. Punching action c. Bending action
d. All motions can cause serious injuries
5. Remove guards only when machine is locked and tagged out.
True / False
6. Preventive Maintenance is a bad practice.
True/False
7. What should be firmly secured to the machine?
a. The guards.
b. The operating instructions.
c. The awareness barrier
d. The personal protective equipment.
8. Before using a machine, make sure all the movable parts are properly
9. Installing a machine in a place where no one can contact moving parts is an
example of:
a. An interlock.
b. Safety restraints
c. Guarding by location
d. An awareness barrier
10. Personal protective equipment:
a. Is never needed if machine guards are used.
b. Never contributes to a job’s hazards
c. Is required when guards can’t provide full protection.
d. Is an example of a two-hand control

Answers to FSQ 22
1. A 2. B 3. B 4. B 5. C 6. B 7. D 8. B 9. C 10. F
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Family Safety
Quiz - 23

The competition is open only for family
members (spouse and children) of employees of
BPCL KR/BPCLECS/KRECCS and CR School.
Send your entries to Safety Quiz, JwalaDhwani
Desk, BPCL KR before 20 August .
Gift coupon worth `1000 await you.

Honouring Alumini Association
Treading Success (HAATS), a project
to honour the alumni achievers and
celebrities of Cochin Refineries
School for their commendable
achievements in various walks of
life, was launched on 13 July. It was
inaugurated by India’s first woman
IPS officer Dr KiranBedi. The
project spearheaded by the Vice Principal of the school Mr S Devi
Dayal and supported by the Principal
Mrs Mala B Menon is a venture to
motivate and inspire the students.
Dr Bedi had an interactive session
with the students on ‘Early
Leadership’ wherein she highlighted
the need to inculcate values of
time - management, diligence and
multi-tasking. Mr Devideyal S, Vice
Principal, Mr Mohan Lal A, DGM(

cHIlDren

HaaTs of crs launched

IREP), Mr P Vinod, President,
Smriti Alumini Association
spoke on the occasion. The
other guests included Mr S

Somasekhar, former School Board
Chairman, Mr Ajith Sen, PTA
President and Mr Jackson Beveira,
Secretary SMRITI.

credit society- education award-2015

Congrats

Aleena Paulson, Nevin Raijo, Devika AV

Aleena Paulson, D/o Paulson PJ/P&U, Nevin Raijo,
S/o Raijo Jacob/P&U and Devika AV, D/o Venuprasad
AR/P&U on achieving Black Belt (Shodan-Ho) from
Indo-Japan Shito-Ryu Karate-Do Association

Applications are invited from members of the Society for
considering their children, who have passed 10th and 12th
standards in their first appearance during the academic year
2014-2015, for education awards.
Category
1) Matriculation (Class 10)
SSLC/AISSE/ICSE/Any Other
Board : A1 In All Subjects
2) HSE (Class 12)
DHSE/VHSE/AISSCE/ISC/Any
Other Board : Highest Mark
Second highest Mark
3) Differently Abled children passed
from class X and Class XII in All
streams.
Application along with the following enclosures should reach
to Credit Society office on or before 20 August.

winners of designs

winners of Fresco

CRS Team consisting of Anjana
Reghuraj, Alana Rajeev and Aneena
Sabu of Std IX won the third prize in
‘CHROMA’ designing a comic magazine
cover page digitally at Global Public
School on 15 July.

Abhirami M Kumar/Std XI ( Best artist-painting),Gayathri JK/
Std X ( Best artist-acrylic painting), Keerthana Sanil /Std X &
Nisha A/Std 7( consolation prize- painting), Bibin Balachandran,
Manu ER, Bennet Gregory Toms of Std XII
(3rd prize-Photography) in the FRESCO competition held at
Rajagiri Christu Jayanthi Public School on 10 July.
August 2015
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cHIlDren

New leaders for CRS
Assistant
Head Boy
Assistant
Head Girl

- Abhijith RP/Std XI
- Devika Chandran/
Std XI

Games
Captain Boy - Jerin Jolly/Std XII
Games
Captain Girl - Fathima Falha/Std XI
House captains

Mr MV Prabhakaran rendering
the presidential address

The newly elected Student Council
members donned the mantle of
responsibility with pride and honour
in the Investiture Ceremony held
at CRS on June 19. The chief guest
of the day, Lt Col P Raj Narayanan
addressed the students stressing
on the importance of leadership.
The occasion was momentous as
the School Board Chairman Mr
MV Prabhakaran, DGM, HR I/C,
delivered the maiden presidential
address reminding the students of
their duties and responsibilities to the
school and to the society. Mrs Mala
B Menon, Principal initiated the oath
taking ceremony. The chief guest also
distributed the proficiency prizes to
students of classes V1 to X11.
The Student Council
Head Boy
Head Girl
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- Karthik Raj/Std XII
- Namitha S/Std XII

Ganga House - Lloyd Olivero/Std XI
and Abhirami M
Dipu/Std XI
Kaveri House - Adarsh AR/Std XI
and Akshaya PA/
Std XI
Periyar House - Davis Sebastian/
Std XI and
Greeshma G/Std XI
Yamuna House-John Manuel/
Std XI and
Krishnendu KS/
Std XI

The Student Council is further
strengthened by the addition of
2 delegates from each class for its
smooth and efficient functioning
under the guidance of the Student
Council Advisors, Mrs Dersana Nair
and Mrs Anice George.
The Primary Section investiture
held on 23 June had Mr Navin Raj,
Manager, Technical, BPCL-KR
as the chief guest. The leaders, all
from class V were inducted by the
Principal.
Head Boy

- Adithyan K Abhilash

Head Girl

- Neha S Paul

Captains

- Chaithanya P Sunil,
Keerthana Rajesh,
Sandra PL
Aravind Chandran,
Adeeb K J
Alan Mathew George

TAURUS

(21 April 20 May)

Stress will fade and harmony will return to
relationships. You must decide whether the odds of
getting what you want are worth the effort and risk
of losses. In the meantime, avoid letting your anger
getting the better of you by working out putting this
hot energy in hard work, preferably alone.

You have a hectic month ahead with some testing moments,
but the overall feel is a good one. Carrying over from last
month you should be feeling optimistic. There will be a
strong urge to become greedy, extravagant and wasteful.
GEMINI
If you avoid such behaviors and maintain high moral
(21 May 20 June)
standards, then happiness and contentment can be found.

CANCER

(21 June 20 July)

LEO

(21 July 21 Aug)

VIRGO

(22 Aug 23 Sept)

Clear thinking and sound judgement mean you can
confidently make plans and agree on business dealings.
The happy full moon will make this easier to deal
with, but important matters should be schedules
earlier in the month.
Excellent social and communication skills means that
you can process a lot of mental work in this time.
Negotiations should go well, as would shopping and
investing. You will have a good eye for a bargain and
good judgement skills. You may be called on to take a
leaderships role or act as a mentor to younger people.
The appropriate time to try your luck depend on other
transits, especially favorable ones. An ideal time for self
promotion and setting new goals. Here you will enjoy
all the nourishment and encouragement you need to
succeed in the outer world. You are in an extended
period of positive transformation.
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Readers, here is a
new version of our
Quiz Time by the
same quiz master.
Charge your grey
cells and answer
these 12 questions.
Attractive prizes
await you!

Identify this logo.
Who is the Union Water Resources Minister ? Name
the Mobile App launched to aid Clean Ganga Mission?
Name Vivek Agnihotri’s film which won the Best
Original Screenplay award in the Foreign Language
Category at the Madrid International Film Festival,
Spain recently? What is the earlier name of Competition Commission
of India ?
How do you describe the non-financial investment that
people contribute to the development of a project such
as a start-up business
Who has won the 62nd National Film Awards as best
actress?
a. The test that can measure the amount of
cholesterol and triglycerides in your blood is
called …………
b. Which institute has developed a technique to
decrease cholesterol level in Ghee (clear butter) ?

LIBRA
(24 Sept 23 Oct)

SCORPIO

(24 Oct 22 Nov)

SAGITTARIUS
(23 Nov 20 Dec)

CAPRICORN
(21 Dec 19 Jan)

AQUARIUS
(20 Jan 18 Feb)

PISCES

(19 Feb 20 Mar)

8
9

Clarity of thought and good judgement make this the
ideal time for making plans, scheduling appointments
and entering into negotiations. Although a hectic
period, quick thinking and reflexes will allow you to
cope with any nervous tension. Good mental skills
now favors business dealings and paying the bills.

BHaVIsHyaVanI

ARIES

(21 Mar 20 April)

You have a very strong horoscope this month, allowing
you to push ahead and make gains at work and in your
personal life. The self-confidence and inner balance
from this transit is ideal for self promotion and getting
help for your goals. You can feel relaxed and confident
in expressing your softer side when meeting new people.

This is nearly two whole months of extremely good
fortune. You should be feeling optimistic and very
satisfied with your lot. Opportunities should arise
to increase your wealth, or expand your horizons
through study or long distance travel. If you feel the
frustration building, try physical workout or work on
some project alone.
You will more likely feel tension at home and within
your close relationships. There will be a tendency
toward getting into arguments which could undo
some of the gains you made earlier on. An excellent
time for socializing because of your popularity and
genuine warmth.
Depending on other influences, you could start
a vacation, get a promotion or begin new studies.
The main theme of this growth phase is expanding
your horizons to gain more satisfaction out of life.
You can count on good judgement and excellent
communication skills during this second half of the
month.
To reduce the risk of confrontation, stick to routine
and avoid provoking others. This is a defensive phase
of life where you must concentrate on holding your
ground. If you do control any aggressive tendencies,
then it is possible to channel this dynamic energy into
creative activities.
There will be opportunities to expand your horizons
through good fortune, travel, studies, romancer or
investments. Success in these areas will only come if
you maintain strong ethics and avoid excess and greed.
The most critical time to show patience and common
sense in relationships.

What does a gold horizontal stripe in the National Flag
of NAURU represent ?
Identify this logo.

10 The Union Government has launched a mobile
application “m-asset” to know the assets of …….
a. Gram Panchayats b. Municiplaities c. State Govts
d. Zilla Panchayats
11 Unscramble H A A N D D R A F T S for a
rule which is fixed and definitive (3 words)
12 The Finance Minister’s Budget speech presented to the
Indian Parliament every year usually has two parts.
What does the Part A relate to -

Answers to QB-July 2015
1. IDBI Bank 2. Versatile 3. Siddhivinayak Temple 4. Estimates
Committee 5. Adani Ports 6. 1852 metres OR 6080 feet 7.
Sundaram Ravi 8. To create a lot of trouble 9. This is a nonimmigrant visa in the US 10. This is a congenital defect in the
apex of the heart 11. Dissertation 12. Railtel
Winner of QB-July 2015 - A N Vijayan (Finance)
Name : ..............................................................................................
Staff No. ........................... Dept. ....................................................
Send your entries to Mr SP Quiz Bowl, JwalaDhwani desk,
BPCL Kochi Refinery, before 20 August.
August 2015
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vÉ®úiÉÒ {É®ú VÉÒ´ÉxÉ

 +xÉÖ

+{{ÉÖEÖò^õxÉ/BSÉ+É®ú

Eò½þÓ ºÉÖxÉÉ lÉÉ ""{ÉªÉÉÇ´É®úhÉ ºÉä xÉ JÉä±ÉÉä,
=ºÉEòÉ iÉÉÆb÷´É VÉÉä ¶ÉÖ°ü ½þÉä MÉªÉÉ, iÉÉä EòÉä<Ç
xÉ ¤ÉSÉÉ {ÉÉBMÉÉ""* EÖòUô BäºÉÒ ½þÒ ½þÉ±ÉiÉ ºÉä
MÉÖWÉ®äú ½éþ nÖùÊxÉªÉÉ Eäò Eò<Ç näù¶É* ½þÉ±É ½þÒ ¨Éå
½þ¨ÉÉ®äú ½þÒ näù¶É ¦ÉÉ®úiÉ ¨Éå <ºÉEäò Eò<Ç Ê¨ÉºÉÉ±É
½þ¨Éå Ê¨É±É ®ú½äþ ½éþ* Eò¶É¨ÉÒ®ú EòÒ ½þÒ ¤ÉÉiÉ ±Éå*
<iÉxÉÒ ºÉÖÆnù®ú VÉMÉ½þ-|ÉEÞòÊiÉ EòÉ ´É®únùÉxÉ ÊVÉºÉä
¨ÉÉxÉÉ MÉªÉÉ ½èþ* ÊVÉºÉEòÒ ºÉÖÆnù®úiÉÉ EòÉä näùJÉxÉä
+Éè®ú ÊxÉ½þÉ®úxÉä näù¶É ºÉä +Éè®ú ¤ÉÉ½þ®ú Eäò näù¶ÉÉå
ºÉä ±ÉÉäMÉ ¤Éb÷Ò ºÉÆJªÉÉ ¨Éå +ÉiÉä ½éþ ´ÉÉä vÉ®úiÉÒ
¤ÉÉgø EòÒ ±É½þ®úÉå ¨Éå ZÉÚÄZÉiÉÒ ½þ¨ÉxÉä näùJÉÉ ½èþ*
<iÉxÉÒ iÉäWÉ ¤ÉÉgø Ê{ÉUô±Éä 50 ´É¹ÉÇ ºÉä ªÉ½þÉÄ
xÉ½þÓ ½Öþ<Ç* ±ÉÉäMÉÉå Eäò PÉ®ú {ÉÉxÉÒ ¨Éå bÚ÷¤É MÉB*
Eò<Ç VÉÉxÉå <xÉ ¤ÉÉgø Eäò {ÉÉxÉÒ ¨Éå ¤É½þ MÉB*
ºÉÉ®úÒ EòÉºÉÉ =lÉ±É-{ÉÖlÉ±É ½þÉä MÉ<Ç* ±ÉÉäMÉ
+{ÉxÉÒ VÉÉxÉ ¤ÉSÉÉiÉä Eò<Ç VÉMÉ½þÉå ¨Éå ¡ÄòºÉ MÉB*
¦ÉÉ®úiÉÒªÉ ºÉäxÉÉ EòÉä <xÉ ¤ÉÉgø {ÉÒÊb÷iÉ ±ÉÉäMÉÉå
EòÒ ºÉ½þÉªÉiÉÉ ¨Éå ±ÉMÉ VÉÉxÉÉ {Éb÷É* ¤ÉÉgø
{ÉÒÊb÷iÉÉå EòÉä +{ÉxÉÒ vÉxÉ ºÉÆ{ÉÊkÉ ½þÒ xÉ½þÓ Eò<Ç
±ÉÉäMÉ +{ÉxÉÉå EòÉä ¦ÉÒ JÉÉä ¤Éè`äö ½éþ* ºÉÉ®úÉ näù¶É
BEòZÉÚ]õ ½þÉäEò®ú <xÉ {ÉÒÊb÷iÉÉå EòÒ ®úIÉÉ ¨Éå ±ÉMÉ
MÉªÉÉ lÉÉ*
CªÉÉå ½þÉä ®ú½þÉ ½èþ ªÉ½þ |É±ÉªÉ ? Ê{ÉUô±Éä ´É¹ÉÇ
BäºÉä ½þÒ EÖòUô ½þ¨ÉÉ®äú ½þÒ näù¶É ¨Éå =kÉ®úÉJÉÆb÷
¨Éå ¦ÉÒ ½Öþ+É lÉÉ* CªÉÉå VÉxÉxÉÒ ½þ¨ÉºÉä ¨ÉÖÄ½þ ¡äò®ú
Eò®ú ®ú½þÒ ½èþ? CªÉÉå Eò®ú ®ú½þÒ ½èþ +{ÉxÉä ¤ÉSSÉÉå
EòÉä {É®äú¶ÉÉxÉ? CªÉÉå Eò½þÓ ¤ÉÉÊ®ú¶É EòÒ ¤ÉÚÄnù
EòÉä iÉ®úºÉ ®ú½þÉ ½èþ* <xºÉÉxÉ +Éè®ú CªÉÉå Eò½þÓ
¤ÉÉgø ¨Éå +]õEòÒ ½èþ ½þWÉÉ®úÉå EòÒ VÉÉxÉ* CªÉÉ

ªÉ½þ ½þ¨É <xºÉÉxÉÉå Eäò ½þÒ Eò¨ÉÉç EòÉ ¡ò±É iÉÉä
xÉ½þÓ ½èþ?
vÉ®úiÉÒ ¤Éc÷Ò ½þÒ ºÉÖÆnù®ú +Éè®ú ÊxÉ®úÉ±ÉÒ lÉÒ*
PÉ®úiÉÒ ¨ÉÉiÉÉ xÉä ¤Ébä÷ ½þÒ {ªÉÉ®ú ºÉä ½þ¨Éå {ÉÉ±ÉÉ,
¤ÉgøÉªÉÉ* {É®ú ½þ¨É ¨ÉxÉÖ¹ªÉ, +{ÉxÉä ±ÉÉ¦É ½äþiÉÖ
PÉ®úiÉÒ EòÉ ¶ÉÉä¹ÉhÉ Eò®úxÉä ±ÉMÉä* vÉ®úiÉÒ ºÉä
VÉÆMÉ±É EòÒ SÉÉnù®ú ºÉ®úEòxÉä ±ÉMÉÒ* iÉäWÉ vÉÚ{É
vÉ®úiÉÒ ¨ÉÉiÉÉ EòÉä ºÉ½þxÉÉ {Éc÷É* vÉ®úiÉÒ Eäò
¶ÉÒiÉ±É +Éè®ú {ÉÉ´ÉxÉ xÉÊnùªÉÉå EòÉä <xºÉÉxÉ xÉä
EÚòbä÷ EòSÉ®äú ºÉä ¦É®ú ÊnùªÉÉ* ºÉ¨ÉZÉÉ VÉÉiÉÉ lÉÉ
ÊEò ¨ÉÉxÉ´É ºÉ¤ÉºÉä ¸Éä¹`ö lÉÉ ºÉÉ®äú ºÉÆºÉÉ®ú ¨Éå*
{É®ú <ºÉÒ ¸Éä¹` ¨ÉÉxÉ´É xÉä ºÉÉ®äú ÊxÉºÉMÉÇ EòÉ ½þÒ
ºÉ´ÉÇÊ´ÉxÉÉ¶É Eò®ú ÊnùªÉÉ* VÉÆMÉ±ÉÉå +Éè®ú JÉäiÉÉå
EòÒ VÉMÉ½þ {É®ú +¤É EòÉ®úJÉÉxÉä ¤ÉgøxÉä ±ÉMÉä
½éþ* xÉ º´ÉSUô {ÉÉxÉÒ {ÉÒxÉä EòÉä ½èþ +Éè®ú xÉ ½þÒ
+SUôÒ ´ÉÉªÉÖ VÉÒxÉä EòÉä ½èþ !
<ºÉ vÉ®úiÉÒ Eäò ´É®únùÉxÉ EòÉä ½þ¨ÉxÉä +Ê¦É¶ÉÉ{É
¤ÉxÉÉ ÊnùªÉÉ ½èþ* <ºÉ nÚùÊ¹ÉiÉ ´ÉÉªÉÖ ºÉä +¤É

vÉ®úiÉÒ EòÉ ¦ÉÒ nù¨É PÉÖ]õxÉä ±ÉMÉÉ ½èþ* vÉ®úiÉÒ
xÉä ¦ÉÒ +¤É `öÉxÉ Ê±ÉªÉÉ ½èþ, VÉÉä ½þ¨É ¤ÉÉäBÆMÉä
´É½þÒ ½þ¨É {ÉÉBÄMÉä* |ÉEÞòÊiÉ EòÉä xÉ¹]õ Eò®úEäò
½þ¨É +{ÉxÉÉ ½þÒ +ÎºiÉi´É xÉ¹]õ Eò®ú nåùMÉä* Eò<Ç
EòÉ®úJÉÉxÉÉå ºÉä ÊxÉEò±Éä nÚùÊ¹ÉiÉ ´ÉÉªÉÖ <xºÉÉxÉ EòÉä
Eò<Ç VÉÉxÉ±Éä´ÉÉ ¤ÉÒ¨ÉÉÊ®úªÉÉå EòÉ Ê¶ÉEòÉ®ú ¤ÉxÉÉ
näùiÉä ½éþ +Éè®ú ÊxÉºÉMÉÇ ¨Éå ¦ÉÒ ºÉÉ®äú 'ÊºÉº]õ¨É'
Ê¤ÉMÉb÷ näùiÉä ½èþ* ºÉÉ®úÒ @ñiÉÖ+Éå Eäò ºÉ¨ÉªÉ EòÉ±É
¨Éå MÉb÷¤Éb÷Ò ½þÉä MÉªÉÒ ½èþ* @ñiÉÖBÆ näù®ú ºÉä ªÉÉ
VÉ±nùÒ +ÉxÉä ºÉä +xÉÉVÉ, {Éäb÷-{ÉÉèvÉä, VÉÒ´ÉVÉÆiÉÖ+Éå EòÉ VÉÒ´ÉxÉ ¦ÉÒ |É¦ÉÉÊ´ÉiÉ ½þÉä ®ú½þÉ ½èþ*
ºÉÉ®úÒ vÉ®úiÉÒ-VÉ±É-´ÉÉªÉÖ nÖùÊ¹ÉiÉ ½þÉä MÉ<Ç ½èþ*
<ºÉä º´ÉSUô Eò®úxÉä, Ê¡ò®ú ºÉä ÊxÉªÉÊ¨ÉiÉ Eò®úxÉä
Eäò Ê±ÉB +¤É ½þ¨É ½þÒ <xÉºÉÉxÉÉå xÉä |É±ÉªÉ
½þÉäxÉÉ +ÊxÉ´ÉÉªÉÇ ¤ÉxÉÉ ÊnùªÉÉ ½èþ*
<ºÉºÉä {É½þ±Éä ÊEò ºÉ¤É iÉ¤ÉÉ½þ ½þÉä VÉÉBÆ, ºÉÉ®úÒ
¨ÉÉxÉ´É ºÉÞ¹]õÒ xÉ¹]õ ½þÉä VÉÉBÆ, SÉ±ÉÉä ½þ¨É ºÉ¤É
BEòVÉÖ]õ ½þÉäEò®ú <ºÉ vÉ®úiÉÒ EòÉä ¤ÉSÉÉBÆ*

±ÉÉäEòÉäÊHòªÉÉÄ - ¦ÉÉ´É BEò, ¦ÉÉ¹ÉÉ nùÉä
Good mind, good find

+É{É ¦É±Éä iÉÉä VÉMÉ ¦É±ÉÉ

Avarice is root of all evils

±ÉÉ±ÉSÉ ¤ÉÖ®úÒ ¤É±ÉÉ ½èþ

Where there is will, there is a
way

VÉ½þÉÄ SÉÉ½þ, ´É½þÉÄ ®úÉ½þ

Gather thistles & expect pickles

In Rome, do as the Romans do

¤ÉÉäB {Éäc÷ ¤É¤ÉÚ±É EòÉ iÉÉä +É¨É
Eò½þÉÄ ºÉä ½þÉäªÉ

VÉèºÉÉ näù¶É, ´ÉèºÉÉ ´Éä¹É

to fish in troubled water

¤É½þiÉÒ MÉÆMÉÉ ¨Éå ½þÉlÉ vÉÉäxÉÉ

Drowning man catches at straw

bÚ÷¤ÉiÉä EòÉä ÊiÉxÉEäò EòÉ ºÉ½þÉ®úÉ

Might is right

ÊVÉºÉEòÒ ±ÉÉ`öÒ =ºÉEòÒ ¦ÉéºÉ

Crying in wilderness

¦ÉéºÉ Eäò +ÉMÉä ¤ÉÒxÉ ¤ÉVÉÉxÉÉ

A drop in the Ocean

>Äð]õ Eäò ¨ÉÚÄ½þ ¨Éå VÉÒ®úÉ

Do good & cast into the river

xÉäEòÒ Eò®ú nùÊ®úªÉÉ ¨Éå b÷É±É

An empty vessel sounds much

lÉÉälÉÉ SÉxÉÉ ¤ÉÉVÉä PÉxÉÉ

Diamonds cut diamonds

±ÉÉä½þÉ ±ÉÉä½äþ EòÉä EòÉ]õiÉÉ ½èþ

Birds of same feather flock
together

SÉÉä® - SÉÉä®ú ¨ÉÉèºÉä®äú ¦ÉÉ<Ç

Once bitten twice shy

nÚùvÉ EòÉ VÉ±ÉÉ UôÉUô EòÉä ¦ÉÒ
¡ÚÄòEò-¡ÚÄòEò Eò®ú {ÉÒiÉÉ ½è

It takes two to make a quarrel

BEò ½þÉlÉ ºÉä iÉÉ±ÉÒ xÉ½þÓ ¤ÉVÉiÉÒ

A figure among ciphers

+xvÉÉå ¨Éå EòÉxÉÉ ®úÉVÉÉ
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=ºÉä Ê¡ò®úºÉä ºÉÖÆnù®ú ¤ÉxÉÉBÆ iÉÉÊEò +ÉMÉä
EòÒ {ÉÒgøÒ º´ÉSUô ´ÉÉiÉÉ´É®úhÉ ¨Éå VÉÒ ºÉEäò,
º´ÉSUô ¦ÉÉäVÉxÉ JÉÉ ºÉEäò, º´ÉSUô {ÉÉxÉÒ {ÉÒ
ºÉEäò +Éè®ú PÉ®úiÉÒ ¨ÉÉÄ ¨ÉÖºEÖò®úÉ ºÉEäò* +¤É
WªÉÉnùÉ ºÉ¨ÉªÉ xÉ½þÓ ½èþ ½þ¨ÉÉ®äú {ÉÉºÉ, ´ÉxÉÉÇ,

Eò¶É¨ÉÒ®ú =k®úÉJÉÆb÷ VÉèºÉä ®úÉVªÉÉå ¨Éå VÉÉä
½Öþ+É, ´É½þÒ ºÉÉ®äú ¨ÉÉxÉ´É VÉMÉiÉ ¨Éå ½þÉäMÉÉ
+Éè®ú ¨ÉÉxÉ´É EòÉ Ê´ÉxÉÉ¶É ½þÉäMÉÉ,
ºÉÉ®äú VÉÒ´É - VÉÆiÉÖ+Éå EòÉ ¦ÉÒ xÉÉ¨ÉÉä
ÊxÉ¶ÉÉxÉ Ê¨É]õ VÉÉBMÉÉ*

<ºÉ Ê´É{ÉnùÉ ºÉä ½þ¨ÉÉ®úÒ vÉ®úiÉÒ EòÉä ¤ÉSÉÉxÉä
Eäò Ê±ÉB ½þ¨É ºÉ¤É |ÉEÞòÊiÉ EòÉ ºÉ¨¨ÉÉxÉ
Eò®úEäò, EÖònù®úiÉ ºÉä <Ç¨ÉÉxÉnùÉ®úÒ ®úJÉEò®ú
+{ÉxÉÒ VÉÒ´ÉxÉ +ÉMÉä ¤ÉgøÉxÉä EòÒ EòÉäÊ¶É¶É
Eò®åú*

½þ¨É +Éè® +{ÉxÉÒ EòÎ±{ÉiÉ nÖùÊxÉªÉÉ
 +É®ú

ºÉÖ®äú¶É EÖò¨ÉÉ®ú/{ÉÒ & ºÉÒBºÉ Ê´É¦ÉÉMÉ

ºÉ½þÒ CªÉÉ ½èþ MÉ±ÉiÉ CªÉÉ ½èþ-ªÉ½þ VÉÉxÉxÉÉ
+ÉVÉEò±É ¤É½ÖþiÉ ¨ÉÖÎ¶Eò±É ½Öþ+É ½èþ* iÉ®ú½þ
iÉ®ú½þ EòÒ JÉ¤É®åú +{ÉxÉä ¨ÉÉä¤ÉÉ<±É +Éè®ú ]õÒ´ÉÒ
{É®ú +ÉiÉä ®ú½þiÉä ½éþ* ºÉÉä¶ªÉ±É ¨ÉÒÊb÷ªÉÉ {É®ú
½þ®ú iÉ®ú½þ EòÒ JÉ¤É®ú iÉº´ÉÒ®ú ºÉÊ½þiÉ +{ÉxÉä
ºÉÉÊlÉªÉÉÄ {ÉÉäº]õ Eò®iÉä ½éþ* +MÉ®ú +É{É ªÉ½þ
ºÉ¨ÉZÉå ÊEò +{ÉxÉä ºÉÉlÉÒ ªÉÉ ºÉ½þEò¨ÉÔ xÉä {ÉÉäº]
ÊEòªÉÉ ½èþ iÉÉä ªÉ½þ ºÉSÉ ½þÉäMÉÉ, ¶ÉÉªÉnù +É{É
vÉÉäJÉä ¨Éå {Éb÷ VÉÉBÆMÉä* ½þ¨Éå +{ÉxÉä SÉÉ®úÉå iÉ®ú¢ò
ºÉä ÊVÉiÉxÉÉ EòÉä<Ç JÉ¤É®ú Ê¨É±ÉiÉÉ ½èþ ºÉ¤É ºÉ½þÒ
ÊxÉEò±ÉxÉÉ ºÉÆ¦É´É xÉ½þÓ ½èþ*
½þ¨ÉÉ®úÒ iÉ®ú¢ò ºÉä, EòÉä<Ç ¦ÉÒ JÉ¤É®ú ºÉÉä¶ªÉ±É
¨ÉÒÊb÷ªÉÉ {É®ú {ÉÉäº]õ Eò®úxÉä ºÉä {É½þ±Éä ½þ¨Éå ªÉ½þ
ºÉÖÊxÉÎ¶SÉiÉ Eò®úxÉÉ SÉÉÊ½þB ÊEò ´É½þ ºÉ½þÒ ½èþ*
+ÉVÉEò±É ±ÉÉäMÉÉå EòÉä ªÉ½þ ºlÉÉÊ{ÉiÉ Eò®úxÉÉ
¤É½ÖþiÉ EòÊ`öxÉ ½þÉä ®ú½þÉ ½èþ ÊEò VÉÉä ºÉÖxÉiÉÉ ½èþ
=ºÉ {É®ú Ê´É·ÉÉºÉ Eò®åú ªÉÉ xÉ½þÓ*
ªÉ½þ ºÉSÉ ½èþ ÊEò VÉ¤É BEò iÉ®ú¢ò ºÉÉä¶ªÉ±É
¨ÉÒÊb÷ªÉÉ xÉä ½þ¨ÉÉ®äú Ê®ú¶iÉänùÉ®ú, nùÉäºiÉÉå ´ÉMÉè®ú½þ
ºÉä ºÉÆ¤ÉÆvÉ ®úJÉxÉä ¨Éå ºÉ½þÉªÉiÉÉ nùÒ ½èþ, iÉÉä ªÉ½þ
¦ÉÒ ºÉSÉ ½èþ ÊEò nÚùºÉ®úÒ iÉ®ú¡ò ½þ¨ÉÉ®úÉ Ê®ú¶iÉÉ
<xÉ ±ÉÉäMÉÉå ºÉä ÊºÉ¡Çò <xÉ ºÉÉä¶ªÉ±É ¨ÉÒÊb÷ªÉÉ
{É®ú ºÉÒÊ¨ÉiÉ ¦ÉÒ ÊEòªÉÉ VÉÉ ®ú½þÉ ½èþ* +ÉVÉEò±É
ªÉ½þ näùJÉÉ VÉÉ ®ú½þÉ ½èþ ÊEò <xÉºÉÉxÉÉå Eäò ¤ÉÒSÉ
Ê®ú¶iÉä ¨Éå {É½þ±Éä VÉèºÉÒ ¦ÉÉ´ÉÖEòiÉÉ ªÉÉ ¦ÉÉ´ÉxÉÉBÆ,
MÉ½þ®úÉ<Ç ªÉÉ ºÉSSÉÉ<Ç xÉ½þÓ ®½þÒ ½éþ* ÊVÉxÉEòÉä
½þ¨É BEò ½þÒ ¤ÉÉ®ú Ê¨É±Éä ½éþ, =xÉEòÉä ¦ÉÒ ½þ¨É
ºÉÉä¶ªÉ±É ¨ÉÒÊb÷ªÉÉ ¨Éå nùÉäºiÉ º´ÉÒEòÉ®ú Eò®úiÉä
½éþ, +{ÉxÉÉ ¨ÉÉxÉiÉä ½éþ*
]äõÊ±ÉÊ´ÉWÉxÉ Eäò +ÉxÉä {É®ú PÉ®ú ¨Éå {ÉÊ®ú´ÉÉ®ú Eäò
ºÉnùºªÉ +É{ÉºÉ ¨Éå ¤ÉÉiÉ Eò®úxÉÉ ¦ÉÒ ¦ÉÚ±É SÉÖEäò
½éþ* {ÉÖ®úÉxÉä ÊnùxÉÉå ¨Éå {ÉÊ®ú´ÉÉ®ú Eäò ºÉ¤É ºÉnºªÉÉå
EòÉ BEò ºÉÉlÉ ¤Éè`öEò®ú JÉÉxÉÉ JÉÉxÉÉ +SUôÉ
ºÉ¨ÉZÉÉ VÉÉiÉÉ lÉÉ, <ºÉ {É®ú WÉÉä®ú ÊnùªÉÉ VÉÉiÉÉ
lÉÉ* ±ÉäÊEòxÉ +ÉVÉ Eò±É ºÉ¦ÉÒ +{ÉxÉÒ +{ÉxÉÒ

lÉÉ±ÉÒ =`öÉEò®ú ]õÒ´ÉÒ Eäò ºÉÉ¨ÉxÉä ªÉÉ EÆò{ªÉÚ]®ú
Eäò ºÉÉ¨ÉxÉä ¤Éè`ö VÉÉiÉä ½éþ* ¨ÉÉiÉÉ Ê{ÉiÉÉ EòÉä
¤ÉSSÉÉå ºÉä ºÉÆ¤ÉÆvÉ ®úJÉxÉä Eäò Ê±ÉB ºÉÉä¶ªÉ±É
¨ÉÒÊb÷ªÉÉ EòÉ ={ÉªÉÉäMÉ Eò®úxÉÉ {Éc÷iÉÉ ½èþ*
=xÉEäò ¤ÉÒSÉ ÊxÉVÉÒ ºÉÆ¤ÉÆvÉ +¤É Eò¨É ½þÉäiÉÉ VÉÉ
®ú½þÉ ½èþ* Ê®ú¶iÉÉå ¨Éå ¦ÉÒ +ÆOÉäWÉÉå EòÒ VÉÒ´ÉxÉ
¶Éè±ÉÒ EòÉ |É¦ÉÉ´É +É SÉÖEòÉ ½èþ* +ÉVÉEò±É
¤ÉSSÉä Ê±ÉJÉxÉÉ -{É`ö÷xÉÉ ºÉÒJÉxÉä ºÉä {É½þ±Éä
EÆò{ªÉÚ]õ®ú +Éè®ú ¨ÉÉä¤ÉÉ<±É ¡òÉäxÉ EòÉ <ºiÉä¨ÉÉ±É
Eò®úxÉÉ ºÉÒJÉiÉä ½éþ* +MÉ®ú <xÉ ={ÉEò®úhÉÉå EòÉ
|ÉªÉÉäMÉ ºÉ¨ÉÉVÉ EòÒ ¦É±ÉÉ<Ç Eäò Ê±ÉB Eò®úiÉä iÉÉä
ÊEòiÉxÉÉ +SUôÉ ½þÉäiÉÉ!
ªÉ½þ º{É¹]õ ½èþ ÊEò ´ÉÉ]ÂõºÉ+Éì{É +Éè®ú ¡èòºÉ¤ÉÖEò
EòÉ ¤É½ÖþiÉ ºÉÉ®úÉ MÉ±ÉiÉ <ºiÉä¨ÉÉ±É ½þÉäiÉÉ ®ú½þiÉÉ
½èþ* Eò<Ç ±ÉÉäMÉ ZÉÚ`öÉ |ÉÉä¡òÉ<±É ¤ÉxÉÉEò®ú nÚùºÉ®úÉå
EòÉä =xÉEäò MÉ±ÉiÉÉ EòÉ¨É Eäò Ê±ÉB ¡ÄòºÉÉiÉä ½éþ*
ÊEòiÉxÉÉå EòÒ ËWÉnùMÉÒ ¤É®ú¤ÉÉnù ½þÉäiÉÒ ½èþ* Eò<Ç
±ÉÉäMÉ <xÉ ={ÉEò®úhÉÉå EòÉä +{ÉxÉä ÊxÉVÉÒ ¡òÉªÉnùÉ
+Éè®ú MÉ±ÉiÉ iÉ®úÒEäò ºÉä {ÉèºÉÉ Eò¨ÉÉxÉä Eäò Ê±ÉB
={ÉªÉÉäMÉ Eò®úiÉä ½éþ* <ºÉ iÉ®ú½þ EòÒ Eò<Ç
Eò®úiÉÚiÉå nÖùÊxÉªÉÉ xÉä näùJÉÒ ½èþ* ]äõ±ÉÒÊ´ÉWÉxÉ ½þÉä

ªÉÉ ºÉÉä¶ªÉ±É ¨ÉÒÊb÷ªÉÉ, ºÉ¦ÉÒ EòÉ |ÉlÉ¨É ±ÉIªÉ
½èþ, {ÉèºÉÉ Eò¨ÉÉxÉÉ +Éè®ú xÉÉ¨É
Eò¨ÉÉxÉÉ* <ºÉEäò nù¶ÉÇEòÉå +Éè®ú ={É¦ÉÉäHòÉ+Éå
EòÒ ¦É±ÉÉ<Ç Eäò ¤ÉÉ®äú ¨Éå ªÉä ±ÉÉäMÉ WªÉùÉnùÉ ºÉÉäSÉiÉä
xÉ½þÓ ½è +Éè®ú {É®ú´ÉÉ½þ ¦ÉÒ xÉ½þÓ Eò®úiÉä!
+MÉ®ú ]äõ±ÉÒÊ´ÉWÉxÉ +Éè®ú ºÉÉä¶ªÉ±É ¨ÉÒÊb÷ªÉÉ EòÉ
ºÉ½þÒ ={ÉªÉÉäMÉ ½þÒ ÊEòªÉÉ ½þÉäiÉÉ iÉÉä ºÉ¨ÉÉVÉ EòÉ
ÊEòiÉxÉÉ ¦É±ÉÉ ½þÉä ºÉEòiÉÉ ½èþ* <ºÉEòÉ ¨ÉiÉ±É¤É
ªÉ½þ xÉ½þÓ ½èþ ÊEò ºÉÉä¶ªÉ±É ¨ÉÒÊb÷ªÉÉ Eäò ¨ÉÉvªÉ¨É
ºÉä VÉÉä EÖòUô ¦ÉÒ ½þÉä ®ú½þÉ ½èþ, ºÉ¤É MÉ±ÉiÉ ½èþ*
¤ÉÎ±Eò <ºÉEòÉ WªÉÉnùÉiÉ®ú <ºiÉä¨ÉÉ±É MÉ±ÉiÉ
EòÉ¨É Eäò Ê±ÉB ½þÒ ½þÉäiÉÉ ½èþ*
+ÉVÉ ½þ¨ÉÉ®äú {ÉÉºÉ ={É±É¤vÉ +ÉvÉÖÊxÉEò
¨ÉÉvªÉ¨ÉÉå EòÉ ºÉ½þÒ iÉ®ú½þ ºÉä ={ÉªÉÉäMÉ Eò®úxÉä,
+{ÉxÉä +Éè®ú ºÉ¨ÉÉVÉ EòÒ ¦É±ÉÉ<Ç Eäò Ê±ÉB
EòÉ¨É ¨Éå ±ÉÉxÉä EòÉ |ÉªÉÉºÉ Eò®åúMÉä iÉÉä ½þ¨É
+{ÉxÉÒ nÖùÊxÉªÉÉ ¤Énù±É ºÉEòiÉä ½éþ,
ºÉÆ´ÉÉ®ú ºÉEòiÉä ½éþ*
August 2015
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BhWn AWn-bn¨

s]mt¶mWw


sP kPo-hvIp-amÀ / sabnâ-\³kv

Nn§w h¶p Nne-¼-Wn-ªnSpw
Xr¯m-¸q-¡-f-ap-ä¯v
Xr¡m-¡-c-bn-e-¸³ hmWnSpw
Xrt¡m-hnÂ sImSn-tb-ä-ambv
]p¶-e-\mSpw s]m·-e-\mSpw
s]m³Nn-§-¡m-änÂ ]qhn«p
sN¯n-¸q-¡fpw tNa-´n-¸qhpw
Xp¼-¸q-hnsâ ]n¶n-embv
sN¦-Z-fnbpw s]m¶-c-fnbpw
Im¡-¸q-¡fpw ssItImÀ¯p
sN¼-c-¯nbpw I½-en-s«§pw
]q¯p-e-ªmSn \nÂ¡p¶p
]ª-IÀ¡nSw ]«n-Wn-t¯-cnÂ
]mªp-t]m-sbmcm t\c¯v
Nn§w tXcp-sX-fn-¨p-h-¶-tÃm
Xncp-ta-\nsb hc-thÂ¡m³
A¯w-\m-fnse ]q¡-f-¯n\v
]¯p-Iq-«-¯n³ ]qthWw
Nn¯n-c-\m-fn³ ioep-IÄ ]mSn
H¯ncn ]q¡Ä tXtSWw
tNmXn-\m-fnse ]q¡-f-¯n\v
tPmXn ]q¡p¶ kuc`w
hmI-¸q-¡Ä X³ hÀ®-¯mse
hnim-J-\m-fnse ]q¡fw
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HmWm-iw-kIÄ

A\ngw \mfnse ]q¡-f-¯n\v
Ag-tIgpw ]qhn³ IpS thWw
Xr¯m-e-¯nÂ \ndªp \nÂ¡Ww
Xrt¡« \mfnÂ ]q¡fw
aqew \mfnse ]q¡-f-¯n\v
aqhp-eIpw DW-tcWw
]qcm-S-¯nsâ ]qsh-fn-¨-¯nÂ
\ocm-Sp¶p ]q¯p-¼n-IÄ
D{XmSw \mfnÂ X{X-¸m-tSmsS
D{Xm-S-¸m-¨nÂ F§p-ambv
Xncp-thmWw h¶n-s§-¯m-dmbv
Xncp-ta-\nsb hc-thÂ¡m³
s]mt¶m-W-¸p-ecn I¬Xp-d-¡p-t¼mÄ
]qhnfn BÀ¸p-hn-fn-I-fmbv
HmW-¯-¸\p ]qh-S-bp-ambv
amtem-IÀ hc-thÂ¡p¶p
B_m-e-hr-²À Btam-Z-t¯msS
BtLm-jn-¡pao thf-bnÂ
AÃ-en-sÃ§pw A¯-en-sÃ§pw
am_en \m«nÂ AÛpXw

A¯w \mÄ apXÂ ]¯p-\mÄ hsc
\nXyhpw HmW-k-Zybpw
]p¯³ tImSn-bp-Sp-¯pw-sImïv
]qhnfn XoÀ¡pw amtem-IÀ
Xp¼n-Xp-Åepw Duªm-em-Sepw
HmW-\m-fnse ku`Kw
am_en \m«nÂ am\-h-scm-¶mbv
hmWnSpw t]mb Ime-§Ä
ap¯-Ñ³ NmÀ¯pw Nµ-\-¡pdn
s\än-bnÂ AWnbpw ss]X-§Ä
Xqi-\n-e-bnÂ tNmdp ]I-cp-t¼mÄ
am_en X{¼m\p Xr]vXn-bmbv
Ime-tasd Ign-ªmepw
IY amdn-bn¶p h¶mepw
HmW-\m-fnÂ a[p-c-aqdpw
Hmtcm am\h lr¯nepw
C¶pw B \Ã HmW-\m-fp-IÄ
h¶n-Sp-t¼mÄ HmÀ¯nSpw
\mep-sI-«nsâ \mep-Np-h-cnÂ
`qX-Im-e-¯n³ HmÀ½-IÄ

HmW-¨n-´-IÄ


F hnizw-`-c³/]n Bâv bp

HmW-sam-tcmÀ½-s¨-¸nÂ hnScpw
hmSm-a-ecmw _mey-atX,
hm\-¼mSo t]mcq hoïpw
hb-te-e-I-fnÂ IXn-scm-fn-bmbv.
]pg-bpsS ]mt«m ]q¦m-säm-entbm
]q¦p-bnte \n³ adp-sam-gntbm,
]pfIw hncn-bn-s¨-¶n-ep-WÀ¯n
taml-\-cm-K- c-km-em]w.
Icn-hf NmÀ¯nb ssII-fn-te´pw
Iuam-c-¯n³ \nd-ameyw,
hmcn-¸p-W-cm³ sh¼pw a\tÊ
sXm«mÂ hmSpw ]q¡-fnXv.
hmg¡q-¼nÂ tX³ tXSp-s¶mcp
hÆmÂIp-ªn³ IuXp-Ihpw
th\Â¨q-Sn³ thÀ¸p s]mXn-sªmcp
hmcn[n XqInb ag-ap¯pw
hÀ®-h-k´w hmcn-¯q-Inb
hn®nse ag-hnÂ IuXp-I-ambv
HmÀ½-bn-en¶pw hc-hmbn
]pXp-]q-¡m-e-¯n³ Nnd-I-Sn-bmbv

ap´nb tlm«Â kZy-I-fn-s¶³
ap¶nÂ \nc-bmbv \nd-bp-t¼mÄ
A½ hnf-¼nb cpNn-t`-Z-¯n³
AÀ°-a-sX-´-¶-dnhq Rm³.

\o F\n-¡m-cm-bn-cp¶p?


Znhy jnt\mZv, W/o jnt\mZv IpamÀ sI _n / t{]mPIvSvkv

hmÀa-g-hn-Ãn³ \nd-§Ä
]Tn-¸n¨p \o Fs¶
taL-t¯m-sSm¸w Hgp-Im³
]Tn¸n¨p \o Fs¶
IpbnÂ ]m«n-t\m-sSm¸w ]mSm³
]Tn-¸n¨p \o Fs¶
Bäp-ao-t\m-sSm¸w \o´m³
]Tn¸n¨p \o Fs¶
Imän-t\m-sSm¸w ]mdm³
]Tn-¸n¨p \o Fs¶
]q¡-tfm-sSm¸w Nncn-¡m³
]Tn-¸n¨p \o Fs¶
]t£, H¶p-am{Xw
]Tn-¸n-¨nÃ \o Fs¶
ag-tbm-sSm¸w Ic-bp-hm³
Adn-bp-¶nÃ \ns¶ \nÀÆ-Nn-¡p-hm³
\o F\n-¡m-cm-bn-cp¶p?
August 2015
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Ccp-ap-Jao HmWw


cXojv H Pn / _n]n-kn-FÂ Ckn-Fkv

PohnX hoYn-bnÂ
a\-Êns\ ]nt¶m«v hen-¡p-t¼mÄ
HmÀ½-IfpsS s]mXn-s¡-«nÂ
Hcp hk-´-Im-ew...
HmWw þ \nd-¡p¶p a\-Êns\
Krlm-Xp-c-Xz-¯n³, ]q¡m-e-¯n³ hnip²n..
sN¯n-bpw, Xp¼bpw, tImfm-¼nbpw
h«-bn-e-¡p-¼n-fnÂ Iq«-tcm-sSm¯v ]dn-s¨-Sp-¯Xpw
A¯w apXem]¯p-\m-fnÂ
apä-s¯m-cp-¡n-tbmcm Xd-bnÂ,
NmW-I-sa-gp-In-tbm-tcm-W-¡-f-¯nÂþ
hÀ®-§Ä hncn-bn¨v ]¯p-\mÄ Ign-¨-Xpw...
Xncp-thm-W-¯n³ ]pe-cn-bnÂ hnip-²n-t]dpw
a\-Êp-am-bv, a®nÂ XoÀt¯m-cm-¯-¸-s\,
Ahn-eS, Acn, iÀ¡-cbpw
IZ-fn-bp-ambv FXn-tc-ä-Xpw..
AÑsâ I¿nse XpÑamw \mW-b-¯p-«n-\mÂ,
sNdp-Xm-sbmcp kZy-sbm-cp-¡n-tbm-sc-¶-½bpw...
AÑ³ hc-hXp t\m¡n \nÂ¡p-sa³þ
_meyw HmSn-bm-Nm-c¯Wª-Xpw
CÑn¨ \ÂtNe \ÂIp-hm-\m-in¨v
cmthsd ]Wn-sb-Sp-t¯m-sc-¶-Ñ-t\bpw
\nd-an-gn-tbm-sS³ a\Êv kvacn-¡p-¶p, \an-¡p-¶p...
IjvS-¸m-Sp-IÄ, Zpcn-X-§Ä...
\nÊ-lm-b-X-bpsS Pohn-X-ho-Yn-IÄ...
F¦n-ep-sa-¦n-epw...
Ah-sc-\n¡v \ÂInb HmWw...
Ah-cpsS PohnXw Xs¶-sb-¶v
Rm\-dn-bp¶p Cu thf-bnÂ...
***
_Ô-§Ä inYn-e-ambv
_Ô-\-¯n³ sI«-gn-bp-t¼mÄ..
BÀ¡v thïnbpw Im¯p-\nÂ¡m-sX,
apt¶m«p ]mbp¶ P·-§Ä...
Ft§m s]mbv t]mbv ]¨-¸p-IÄ

IpªmäIÄ IqSp-sI-«n-tbmcm sX§n³ Xe-¸p-I-fpw...
`qan X³ amdp-Xp-c¡pw,
aª-b-{´-§Ä Kan¡pw tImem-l-e-§Äþ
]S-cp¶p ImXnÂ Akz-Ø-ambv...
Dd-h-IÄ, XSm-I-§Ä, Ipªn-fw-Infn X³þ
DWÀ¯p-]m-«p-I-fpw..
FÃm-sa-Ãmw... Ft¶m Ft§m s]mbvt]m-bv...
`qanX³ ]¨bmw ]pX¸v
Iodn DbÀ¯p¶p h\-§Ä þ tIm¬{Ioäv h\-§Ä...
h¶p-tNÀs¶mcp kwkvIm-cwþ
^vfmäv kwkvIm-c-¯n-en-s¶-hn-sS-sb-hnsS?
HmW-hpw, HmW-hn-ip-²n-bpw.
Bïnsemcn-¡Â tXSn-sb-¯p-s¶m-cmþ
t_mW-kn-epw, C³skâo-hn-epw, temWnepw
HXp-§p-¶p-sh³ ]pXp-X-e-ap-d-bpsS
tLmj-§Ä, HmWm-tLm-j-§Ä.
***
F¦nepw Imw£n-¡p¶p Rm³,
hoïpw Hcp-\mÄ hcpw..
hnX-¡m-\m-bv... sIm¿m-\m-bv... Hcp Imew..
aX-_-Ô-§-fpsS sI«-gn-bp-I-bpw,
a\pjy-_-Ô-§-fpsS sI«p-ap-dp-Ip-I-bpw,
a\p-jy³ a\p-jy-s\, `qan-sb
Xncn-¨-dn-bps¶mcp Imew.
\tÃm-tcm-W-¡m-ew.

XqhÂ


{ipXn H ]n / shmt¡-j-WÂ A{]âokv

XqhÂ s]mgn¨ ]£nsb
Cu hgn ]d-s¶m-¶n-d-§n-bmepw
\n³ arZp-eamw Xqh-se³ ssII-fnÂ
hoWn-cn-¡p¶p þ tem-ew

GXp iàn-X³ kuµ-cy-k-¦Â¸-am-Wnþ
tXXp ]£n-X³ AwK-`w-Ktam?
Imän³ Ic-§-fnÂ Is«-Sp-¡-s¸«
Xqh-en³ ]nd-sI-tbmSn Rm\þ
Xp t\Sn aS-§sh
A©n-XÄ sN¼-c-¯n-X³
]¨-¸pÂ¯-In-Sn-bnÂ
tX³ \pIÀ¶-¸tgm
ab-§p¶p sasÃ-sbmcp ]£n
am\s¯ tZhsâ I®p-Xp-d-¡sh
]mdn-¸-d-¶-Xn³ I\-en³ sa\-ª-tXm sNt©m-c-bnÂ ap§n
ssIhn-«p-t]mbv hoïpam XqhÂ
NpSp-càw ]pcï ]£nX³ XqhÂ
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F¶pw Rm³ am{Xw


\n\nXm iin / shmt¡-j-WÂ A{]âokv
hk-´-am-bn-cp¶p Fsâ kz]v\-§-fnÂ
Rms\-t¸mgpw ]q¡sf kvt\ln¨p
Xp¼n-sb-t¸mse ]d-¡p-hm³ Rm³ sImXn¨p
hÀ®-]q-¡-fnÂ ]q¼m-äbmbn-Sm³

HmWm-iw-kIÄ

taml-§-fnÂ F¶pw kwKo-X-am-bn-cp¶p
Xoc-`q-an-bnÂ Rms\mcp tkm]m-\-Ko-X-ambv
Imäpw Ipfncpw F¶nÂ ]pjv]-a-g-bmbn
Rm³ F´nepw Iïp kwKo-X-hÀ®-§Ä
Fsâ kvarXn-I-fnÂ F¶pw IpfnÀ ag-bm-bn-cp¶p
t]mb Zn\-¯nsâ Bß-Ko-X-§Ä
kvt\l-ambv Zp:Jambv I®p-\o-cmbn
]ns¶, _mey-¯nsâ \jvS-kz-]v\-§fpw.

F³ In\mhv


knantamÄ Fw H / shmt¡-j-WÂ A{]âokv

\n³ In\m-hnsâ NnÃp-Pm-eIw
Xpd-s¶mcp kpK-Ô-ambv
sasÃ-b-I¯p IS-¡p-hm³
\nsâ ImÀIq-´-en-semcp
IÀ®-nIm-c-ambv tNÀ¶n-cn-¡m³
\nsâ Npïnsemcp \dp-a-µ-lm-k-ambv
F¶p-sa¶pw hncn-ªp-\nÂ¡m³
\nsâ lrZ-b-ho-W-ao-«n-sbmcp
PbvP-h´n ]mSm³
Hä-h-c-¼n-eqsS Hcp IpS-¡o-gnÂ
s]cp-a-g-bnÂ tNÀ¶p-cp½n \S-¡m³

\nsâ lrZ-b-Xo-c-s¯mcp
IpSnep-sI«n IpSn-bn-cn-¡m³
Nnc-«-bnÂ Iªnbpw Idn-bpw hbv¡m³
_mey-¯n-tebv¡v \nsâ
ssI]n-Sn¨v \S-¡m³
lrZbw Ih-cp-samcp arZp-a-bnÂ¸o-en-bmbv
\ns¶-sb³ lrZ-b-¯n-sem-fn-¸n-¡m³
F¶p-sa¶pw emfn-¡m³
F³ lrZbw sh¼p¶p kJn-sb..!

HmWhn`hw
tNcp-h-IÄ
1.
2.
3.
4.
5.
6.
7.
8.
9.

AhnÂ
iÀ¡c
s\¿v
\mfn-tIcw
Aïn-¸-cn¸v
ap´ncn
Gebv¡
Xpf-kn-bne
IZ-fn-¸gw

þ
þ
þ
þ

}

300 {Kmw (a-«)
500 {Kmw
Bh-iy-¯n\v
3 F®w (]m-en-\v)
]mI-¯n\v

þ Hcp \pÅv
þ 4 F®w

Dïm¡p¶ hn[w
1. iÀ¡c Dcp¡n Acn¨v hbv¡p-I.
sNdp-XobnÂ AXn-te¡v cïmw
]mÂ tNÀ¯n-f-¡pI.
2. s\¿nÂ hdp¯ Aïn-¸-cn¸v,
ap´ncn Ch amän h¨ tijw AXnte¡v AhnÂ tNÀ¯v
hg-äpI.

AhnÂ ]mbkw


Zneo]v IrjvW³/_n]n-kn-FÂ Ckn-Fkv

3. hg-änb AhnÂ iÀ¡-c-þ-tX-§m¸mÂ anIvkn-te¡v tNÀ¡p-I.
4. H¶mw ]mÂ tNÀ¯v Ipdp-In-bXn\v tijw hdp¯v h¨n-cn-¡p¶
km[-\-§fpw, \pdp-¡nb
IZ-fn-¸-ghpw, Xpf-kn-bn-ebpw
tNÀ¯n-f-¡n, Ge-¡m-s¸mSn
hnXdn sNdp-Nq-tSm-Sp-IqSn
D]-tbm-Kn-¡mw.

August 2015

23

teJ\w

kulrZw


hnPbv ]n tPmbn / knUn-bpþI

B

KÌv 2 þ kulr-Z-Zn\w

""kulrZw Hcp Imä-enÌv
IW-s¡-bm-Wv. sasÃ-bXv \n§-fpsS
Pohn-X-t¯mSv Aen-ªp-tNÀ¶v,
\n§-fnse \·sb Xzcn-X-s¸-Sp-¯n,
km[y-X-Isf DWÀ¯n, k¦-S-§sf
{]Xo-£-bnÂ Aen-bn-¨v, \oÀ¨m-en\-cn-Inse Ce-sIm-gnbm hr£-§-sft¸mse Bß-kp-lr-¯p-¡Ä''
þ amKn
(A-Im-e-¯nÂ s]men-ª
Fgp-¯p-Im-cn)
kulr-Z-s¯-¡p-dn-¨pÅ BZy-h-cn,
Bthmfw kvt\lw hnf-¼n, kulrZ-¯n\v ]pXnb am\-§Ä \ÂIn,
F-¶mÂ Xncn-s¨m¶p kvt\ln-¡m³
Ah-kcw \ÂImsX kvt\l-¯nsâ
\nXy Dd-h-bn-te¡v aS-§n-t¸mb
amKn-tN¨nbptS-Xm-Wv. Nne kulr-Z§Ä A§-s\-bm-Wv. s\t©mSv
F{X tNÀ¯p ]nSn-¨mepw
aWÂ¯cn t]mse ssIsh-Å-bnÂ
\n¶pw ]Xps¡ DuÀ¶p t]mIpw.
C\n-sbm-cn-¡epw Iïpap«m-\n-S-bnsÃ¶v Xncn¨dn-bp-t¼mÄ B hnclw
thZ-\-bm-Ip-¶p, hnem-]-am-Ip-¶p. B
\\-hn-en-cp-¶psImïmWv Cu Ipdn¸v
Fgp-Xp-¶-Xv.
kulr-Z-§Ä¡v {]]-©-t¯mfw
hnim-e-Xbpïv. cà-_-Ô-§-tf¡mÄ Bghpw hnim-e-Xbpw
{]I-Sn-¸n-¡p¶ kulr-Z-§fpïv.
GXv _Ô-¯nsâ cq]-¯nepw
Iq«p-ImÀ IS-¶p-h-cm-\n-S-bp-Åt¸mÄ IrXy-amb Hcp t]cv kulrZ-§Ä¡v \ÂIm-\p-an-Ã. AsÃ-¦nÂ
Xs¶, t]cpÅ _Ô-§Ä¡v
]e-t¸mgpw t]cnsâ AÀ°w am{Xta ImWq. AXn-\m-Â Btcbpw
F´n-t\bpw DÄs¡m-Åm-\pÅ
hnim-e-a-\Êv AXmWv bYmÀ°
kulr-Z-¯nsâ BZy AS-bmfw.
AXv ssZh-lr-Z-b-¯n\v Xpeyhpw,
ssZho-I-Zm-\-hp-am-Wv.
{]Wbw t]mse hnIm-c-Xo-{hX
bpÅ-Xp-Xs¶bmWv kulr-Z-hpw.
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imco-cn-I-amb ]¦p-h-bvs¡m-semgn¨p \nÀ¯nbmÂ cïpw H¶pX-s¶. C{µn-b-§-fpsS BIÀj-W§-fn-ÃmsX k¼qÀ® Xpd-hnbpw
kaÀ¸-Whpw {]I-Sn-¸n-¡m-\m-Ipt¼mÄ \½Ä \Ã kplr-¯p-¡-fmIp-¶p. GXp Xnc-¡n-\n-S-bnepw BcpsS-sb-¦nepw A`m-h-¯mÂ
\msam-ä-bv¡m-sW¶p tXm¶p-¶p-sh¦nÂ, Btcm-sS-¦nepw lrZ-b-c-l-ky§Ä shfn-s¸-Sp-¯-W-sa¶v \n§Ä
B{K-ln-¡p-¶p-sh-¦nÂ Dd-¸n-¡pI;
AsXmcp ]pXnb kulr-Z-¯nsâ
\m¼n-S-em-Wv.
lrZ-b-sam-gnsI asä´pw ]¦ph-bv¡p¶ kulr-Z-§-fmWv C¶v
temI¯v IqSp-X-se¶p tXm¶p-¶p.
s^bvkv_p-¡n-sebpw hmSvkv
B¸n-sebpw Iq«p-sI-«p-I-fmWv
]pXnb Xe-ap-dbv¡v kulrZw F¶
]cn-[n-bnÂ hcp-¶-Xv. bYmÀ°
Pohn-X-¯nÂ "A¬ Ah-bve-_nfpw'
CâÀs\-änÂ Ft¸mgpw "Ah-bve_nfpw' BIm³ XmÂ]-cy-s¸-Sp¶
Xe-ap-d-bm-Wn-Xv. Nmänw-Kn-\n-S-bnÂ
"kpJ-amtWm' F¶v tNmZn-¨n«v
AXnsâ adp-]-Sn¡v Im¯p-\nÂ¡msX-þ-a-sämcp kplr-¯nsâ s{]mss^en-te¡v IS¶p Ib-dn-t]m-Im-hp-¶{X
Bgta s\änse ]e kulr-Z§Ä¡p-ap-Åp. bYmÀ° Pohn-X-¯nem-Is« Hcp kplr-¯nsâ ankvUv
tImtfm satÊtPm IïmÂ Xncn-¨p-

hn-fn-¡m³ ]eÀ¡pw aSn-bm-Wv.
ka-b-¡p-dhpw {]Xn-Iqe kml-N-cy§-fp-sams¡ Imc-W-§-fmbn
\nc-¯p-Ibpw sN¿pw. A§s\ D]cn-¹-h-amb coXn-bnÂ ssIImcyw
sN¿pI-bpw kz´w Bh-iy§Ä¡mbn am{Xw kao-]n-¡p-Ibpw
sN¿p¶ H¶mbn kulrZ§Ä
amdp-¶p. Hcp sNdp-hm-¡v, ]p©n-cn,
Hcp t\m«w, Hcp Ipªv
Fkv Fw Fkv Ch-sbms¡
sImïpt]mepw kvt\lhpw
Icp-Xepw {]I-Sn-¸n-¡m-sa-¶n-cns¡
AXn-\p-t]mepw Bcpw sa\-s¡Sp¶n-Ã. AtXmsS kulr-Z-§Ä¡v
lrZbw \jvS-am-Ip-¶p. HmÀ¡-Ww,
C¶s¯ temI-¯nÂ kvt\lw
t]mse Bh-iy-ap-ÅXpw Aaq-ey-hpamb hkvXp thsd-bn-Ã. AXn-\mÂ
Hmtcm \nizm-khpw kvt\l-¯nsâ,
kulr-Z-¯nsâ kzcw {]tLm-jn¡p-¶p.
""lrZ-b-¯n\pw lrZ-b-¯n-\p-anS-bnÂ Hcp hnS-hpïv. kvt\lw
sImïXns\ \nI-¯Ww''
-þt]m¸v tPm¬ t]mÄ cïma³
H¶m-tem-Nn¨p t\m¡q, F{X-sb-fp¸-¯n-emWv Nne kulr-Z-§sf XnckvI-cn¨v Nne-cpsS lrZ-b-§sf \mw
XIÀ¯-sX-¶v. Nne-cpsS Pohn-X¯nsâ henb ]¦v kvt\lhpw ]cnK-W-\bpw Bthmfw A\p-`-hn-¨n«pw



IhnX

Iemw At§bv¡v kemw
_nµp cma-N-{µ³, W/o Fw sI cma-N-{µ³ / t{]mkÊv F©n-\o-b-dnwKv

Aán hnip²¨ndIp Icn-ªoþ
kz]v\-¡q-«n-Â Infn-bp-sam-gnªp
\nXy hnim-eX tXSn- AI-¶Xp
\n\bv¡ h¿ Iemw.
At§-bv¡m-cm-[-\-tbmtSImw F¶pw
R§Ä \qdp kemw.
a®n³ KÔ-a-dn-sªmcp _meyw
hn®n³ AXn-cp-IÄ Xmïnb a\Êpw
HmÀ¯p ]Tn-¡m-t\hpw IrXn-IÄ
If-¦-taim I\n-hn³ samgn-IÄ
Ipkr-Xn-s¸m-en-a-bn-e-enª angn-IÄ
hfÀ¯n \o«nb Npcpï apSn-IÄ
At§-bv¡m-cm-[-\-tbmtSImw F¶pw
R§Ä \qdp kemw.
tImSn X]-Ên³ ^e-ambv \½psS
\mSn\p In«nb am\pj P·w
hocm-cm-[\ R§Ä ]peÀ¯n
"`mc-X-cXv\w' `mhp-I-a-ta´n
Zqsc hnime hnlm-b-ÊnÂ \o
Xmc-I-ambv Pzen¡q kXXw
thZ-\-tbmsS ]d-ªo-Ss«
`hm\v \qdp kemw.

Nne aplqÀ¯-§-fnÂ \ma-sXms¡
ad-¶p-t]m-bn. Nne km¶n-²y-§Ä
hnc-kX P\n-¸n-¡p-¶-h-bpw Nne
kzc-§Ä Atcm-N-I-ambpw \ap¡v
tXm¶n-¯p-S-§n. Nnesc \mw XÅn¸-d-ªXv \mw \njv¡-f-¦-cm-sW¶v
ImWn-¡m\pw No¯-t¸cv Hgnhm-¡m\pw kzmÀ°-em-`-¯n\pw
thïnbmbn-cp-¶p. Nne-cpsS lrZb-Xmfw sXäm\pw kvt\ln-¡m\pw
Pohn-¡m-\p-apÅ sImXn XoÀ¡m\pw
t]m¶-h-bm-Wv. C¯cw Xnc-kv¡-cW-§-sf¶v \msa-s¶-¦nepw Xncn-¨dn-ªn-«ptïm? Hcp \nÊmc ]nW-¡¯nsâ t]cnÂ Hcp-h\p ap³]nÂ
\½psS kulr-Z-hm-Xn-ep-IÄ sIm«nb-S-¡p-t¼mÄ A]-c-\n-te¡v Xpd¶n-cp¶ Ahsâ lrZ-b-Pm-e-I-§Ä
AS-bv¡m³ IqSn AX-hs\
t{]cn-¸n-t¨-¡mw.

Ipä-§fpw Ipd-hp-I-fp-an-Ãm¯
kulr-Z-§sf \mw kz]v\w
ImtWï. FÃm-hcpw \ap¡p kaw.
\mw Hcp-h-\p-ambn Iq«p-IqtSïXv
Ah³ \Ã-h-\m-b-XpsImïmbncn-¡cpXv {]Xyp-X, \½Ä \Ã-h-cm-b-XpsImïpw Ahs\ \Ã-h-\m-¡m\pw
thïn IqSn-bm-I-Ww. ‘A friend is one
who knows all about you and still loves
you’ F¶mWtÃm \mw `wKn-hm¡v ]

d-bp-¶-Xv. AXv kXy-am-I-W-sa-¦nÂ
ad-¡m\pw
s]mdp-¡m\pw Ign-bp¶ CS-§-fmbn
kulr-Z-§Ä amd-Ww. Hcp sNdp-sXän-sâtbm Aku-I-cy-¯n-sâtbm
t]-cnÂ Hcp kulr-Zs¯ \mw
\ncm-I-cn-¡p-t¼mÄ AXv, Hcp sNdpap-Åns\ {]Xn Hcp tdmkm¸q XÃns¡m-gn¡pw t]mse-bm-bn-¯o-cpw.

C¯-h-Ws¯ kulr-Z-Zn-\-¯nÂ
\mw tXSn sNtÃïXv \mw kvt\ln¡p-¶-h-sctbm \t½ kvt\ln-¡p-¶h-sctbm BI-cp-Xv. adn¨v \mw
Xnc-kvI-cn-¨-h-sc, Hcp sNdp ]nW-¡¯nsâ t]cnÂ \mw AIän
\nÀ¯n-b-h-sc, \ma-dn-bmsX \s½
kvt\ln-¡p--¶-hsc, \ap-¡mbn
{]mÀ°-n¡p¶h-sc. Ch-sc-sbms¡
Isï¯n Ah-cpsS Icw ]nSn-¨n«v
C§s\ ]d-b-Ww, ""\nsâ kvt\lw
F\n-¡p-taÂ s]bvXn-d-§-nb Icp-W,
\nsâ kulrZw F\n-¡m-bpÅ
{]mÀ°\'' (am-Kn)
kplr-¯p-¡sf \µn, PohnXw
]Ip¯p \ÂIp-¶-Xn\v..
ssZhta \µn, \Ã kulr-Z-§sf
F\n-¡mbn Hcp-¡p-¶-Xn-\v...
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Bd-·pf t£{Xw
bm{X



G

Xm\pw hgn-t]m-¡-cmWv
B ImgvN BZyw IïXv.
IïhÀ sR«n. ]ns¶ tI«-hcpw. HSphnÂ \mSp-ap-gp-h\pw sR«n-¯-cn-¨p.
A{Xbpw Zb-\o-b-am-bn-cp¶p,
B ImgvN!
bp²hnP-bhpw Aiz-ta[bmK-hp
sam¶pw ]mÞ-hÀ¡v a\:kam-[m\w
\ÂIn-bn-Ã. Fhn-sS-¯n-cn-ªmepw
Ipcp-t£-{X-¯nsâ KÔw. CXns\mcp ]cn-lm-c-am-bmWv A`n-a-\yphn-sâbpw D¯-c-bp-sSbpw aI³
]co-£n-¯ns\ cmPm-hm¡n
]mÞ-hÀ alm-{]-Øm-\-¯n\v Xocpam-\n-¨-Xv. cmPyhpw AXnsâ kpJt`m-K-§fpw ]n¶n-ep-t]-£n¨v AhÀ
tZim-S\w XpSÀ¶p. ]pWy\-Zn-bmb ]¼m-Xo-cs¯ kzÑ-XIfpw IpfnÀabpw AhÀ¡v
\jvS-s¸« a\-Ê-am-[m\w XncnsI
e`n-¡m-³ Imc-W-am-bn. A§s\
ktlm-Z-c-·mÀ A©p-t]cpw Hmtcm
t£{X-§Ä {]Xn-jvTn-¡m³ Xocpam-\n-¨p. bp[n-jvTn-c³ sN§-¶q-cpw,
`oa³ Xncp-¸p-en-bq-cpw, \Ip-e³ XncphÂïqcpw, kl-tZ-h³ Xncp-s¡m-gnªm-\¯pw t£{X-{]-XnjvT \S-¯n.
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F¶mÂ AÀÖp-\³ t£{Xw
{]Xn-jvTn-¨Xv i_-cn-a-e-bv¡-Sp¯v
\ne-bv¡-em-bn-cp-¶p. ]n¶oSv
At±lw `K-hXv ssNX\yw Bdpap-fI
-- Ä sImïpïm¡nb Hcp N§mS-¯nÂ ]¼-bn-eqsS sImïpt]m-bn.
N§mSw Ic-bv¡Sp¯ Øe¯v
t£{Xw {]XnjvTn¨p. Bdp apfw
XïpIÄ sImïpïm¡nb N§mSw
ASp¯ Øe-¯n\v "Bd-·pf' F¶
t]cpïmbn. Cu t£{X-¯nse
{]Xn-jvT, AÀÖp-\sâ kmc-Yn-bmbn-cp¶ km£mÂ ]mÀ°-km-cYn
Xs¶.
]¼-bn-te¡v apJw t\m¡n {ZmhnU
coXn-bnÂ \nÀ½n-¨n-cn-¡p¶ Cu
t£{X-¯n\v alm-`m-cX Ime-L-«t¯m-fw ]g¡w AhIm-i-s¸-Sm\pïv. ]´-fw sIm-«m-cw k-µ-À-in-¨
th-f-bn-emWv Cu t£-{X-¯n-sâ
am-lm-ßy-s¯-¡p-dn-¨v A-dn-bp-¶Xv.
sIm-«m-c-¯nÂ \n¶pw t\-tc
t£-{X-¯n-te¡v ]pd-s¸«p. G-{]nÂ
amk-s¯ Nq-SnÂ ]-¼ sa-en-ªp-W§n-bn-cn-¡p¶p. F-¦nepw im-´-X
bpw sF-iz-cyhpw A-\p-`-h-s¸-Sp-¶
Np-äp-]m-SpIÄ. t£-{X-]-cn-kc-¯p

jmPn ]n Ìo^³ / F^v kn kn bp

Iï-, I-ïmÂ t£-{X-¯n-se H-cp
tk-h-I-s\-t¸m-se tXm-¶n-¡p-¶
Hcm-tfm-Sv Rm³ t£-{X-s¯-¡p-dn-¨v
Xn-c¡n. A-t±-l-¯n-\v t£-{X-hpam-bn H-cp _-Ô-hp-anÃ. F-¶mÂ
FÃm-am-Wp Xm-\pw. t£-{X-]-cn-kc¯v Im-e-bm]-\w I-gn-¡p-¶ H-cp



IhnX

]Sn-hm-Xn-enÂ
saÂtdmbv / sabnâ-\³kv

Cu ]Sn-hm-Xn-en-\-¸p-d-sa-¯n-bmÂ
Rm\p-sam-c-\y-\mbv XoÀ¶o-Sp¶p
F{Xtbm hÀj-§Ä tkh\w sNbvsXmcm
Øm]\w C\n-sbm-tcmÀ½-bmbv
buÆ\-Im-e-¯v, Hcp ]peÀ thf-bnÂ
Cu Xncp-ap-ä¯v BZy-ambn
{]mÀ°\m a{´-§Ä¡p-¯-c-ta-Inb
B Zn\-sa-§ns\ Rm³ ad¡pw
Fsâbo sIm¨p Pohn-X-bm-{X-bnÂ
amä-§Ä¡m-cw-`-ta-Inb \mÄ
tamlw, Nnd-I-Sn-¨p-b-c-¯nÂ ]d-¡p-hm³
{]m]vXn ]IÀ¶Xpw B \mfn-etÃm?
Häbv¡v h¶-hÀ Iq«-t¯m-sSm-¸-ambv
iàn-bmbv \n¶Xpw ad-¶o-Smtam?
A\n-hm-cy-amb Cu Znh-k-¯n-\-¸pdw
Rm\p-sam-c-\y-\mbv XoÀ¶o-Sp-¶p.

km-XznI³. F-\n-¡v t£-{X-¯n-\pÅn-te-¡v {]-th-i-\-anÃ. F-¦nepw
F-sâ ]pXn-b Iq-«p-Im-c³ t£-{X-Imcy-§-sfm-s¡ hn-i-Z-am-¡n X¶p.
alm-`m-c-X-bp-²-¯n-sâ H³-]Xmw
Znh-kw Iu-c-h-cp-sS k-À-Æ-ssk-\ym[n-]\m-b `o-jv-a-cp-sS ]-S-tbm-«-¯nÂ
]m-Þh-¸-S ]-cm-P-b-s¸-Sp-¶ L«w.
`-K-hm³ Ir-jv-W³ AÀ-Öp-\-t\m-Sv
\n-cm-bp-[\m-b `o-jva-sc h-[n-¡m-³
\nÀ-t±-in¨p. ap-¯Ñ-sâ t\À-¡v
A-kv-{X-a-b-¡m³ ]mÀ-°³ a-Sn¨p.
`-K-hm³ N-{I-[m-cn-bm-bn tXÀ-¯«nÂ F-Wo-äp-\n-¶p. [À-½-bp-²-¯nÂ
C-Xp-]m-SnÃ F-¶ HmÀ-½n-¸n-¨
]mÀ°³, ap-¯Ñ-sâ t\À-¡v A-¼pI-f-b¨p. N-{I-[m-cnbm-b {io-Ir-jv-Ws\-bm-Wv C-hn-sS {]-Xn-jvTn-¨n-cn-¡p¶-X-s{X!

tem-I-{i-² X-s¶ ]n-Sn-¨p-]än-b
B-d·p-f I-®m-Sn-bp-sS ]n-¶nepw Cu
t£-{X-apïv. tem-l-¸-Wn-bnÂ hn-Z-Kv[cm-b F-«p Ip-Spw-_§-sf t£-{X¯n-sâ \nÀ-½m-Wm-h-iy-§Ä-¡m-bn
Xn-cp-s\Â-th-en-bnÂ \n¶pw sIm-ïph¶p. A-h-cm-Wv B-d·p-f I-®m-Sn
\nÀ-½n-¡p-¶Xv. B tem-l-¡q-«n-sâ
tN-cp-h-IÄ A-hÀ-¡p-am{Xw kz´w.
]¼bn-se B-d·p-f h-Åw-I-fnbpw
Cu t£-{X-hp-am-bn _-Ô-s¸-«p Xp-S§n-b-XmWv. `-K-hm-sâ A-ar-tX-¯n
-\m-bn Xncp-thm-W-¯-te-¶v Im-«q-cp
\n¶pw A-cnbpw a-äp km-[-\-§-fpam-bn ssh-Ip-t¶-cw B-dp a-Wn-tbmSp-Iq-Sn a-§m-«v CÃ-s¯ `-«-Xn-cnbpw
]-Xn-s\-«v A-I-¼-Sn-¡mcpw B-d-·p-f-bv¡v ]p-d-s¸-Sp¶p. ]n-tä-¶v sh-fp-¸n-\v
\m-ep-aWn-tbm-Sp-Iq-Sn A-h-À B-d-·p-fbn-se-¯pw. Cu tXm-Wn-¡v A-I-¼-Sn-

bm-bn Np-ï³ h-Å-§-fp-ap-ïm-hpw.
C¶v Cu Np-ï³ h-Å-§Ä X-s¶
]-¼-bpsS Hm-f-¸-c-¸nÂ hÀ-®hn-kva-bw XoÀ-¡p¶p.
i_cn-a-e t£-{X-¯nÂ kzm-an
A-¿¸-s\ Nm-À-¯m-\p-Å X-¦A-¦n
]´-fw sIm-«m-c-¯nÂ \n¶pw
B-d-·p-f-bnepw F-¯p-¶pïv.
A§-s\ sX-¡³ tI-c-f-¯n-sâ
hn-im-eam-b `q-an-I-bnÂ
DuSpw ]m-hp-amWv Cu t£-{Xw.
Im-Ww hnäpw Hm-W-ap-®-W-sa¶m-Wv {]-amWw. F-¶mÂ hnÂ¡m³ Im-W-anÃm-¯-hÀ-t¡m? Hm-W¯n-\v enw-K- hÀ-¤- h-À-®- km-¼-¯nI-t`-Z-anÃm-sX FÃm a-e-bm-fnbpw
\n-d-¨p-®pw. F-¶mÂ sN-dp-I-c-bnÃt¯-bpw, B-d·p-f ]q-t¯-g-t¯-bpw,
B-d·p-f sX-t¡-S-t¯bpw Im-c-W-h·mÀ Hm-W-Znh-kw {]mÀ-°-\m-]qÀ-Æw
D-]-hm-k-¯n-emWv. \q-äm-ïp-I-fmbn
August 2015
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Bßob ssNX-\y-¯nsâ AI-¡m¼v \nd-ªv...
\mj-WÂ sslth-bpsS Nmc-¯v,
Nmcp-X-bmÀ¶ Nme-¡pSn {Kmaw.
A¶-s¯ Ime¯v hfsc hnc-fhpw
A{]m-]y-hp-am-bn-cp¶ Cw¥ojv
aoUnbw hnZym-`y-mkw A]qÀÆ
ku`m-Ky-ambn ss{]adn Xew apXÂ
e`n¨ {io F bp chn, aq¶v Zim-_vZ§Ä¡-¸pdw \ofp¶ \nkvXp-e-amb
tkh-\-¯n-\p-tijw _n]n-kn-FÂþ-sI-B-À kÀÆo-knÂ \n¶pw hnc-an¡p-¶p.
ITI All Kerala Best Trainee Bbn-cp¶
{io chn 1977þ78 _m¨nse
Best Apprentice Trainee Bbpw
sNss¶-bnÂ \n¶pw kÀ«n-^n-¡äv
t\Sp-I-bpïmbn.
A{]âo-kvjn-¸n-\p-tijw 1984
sabv amkw P\-dÂ hÀ¡vam³-þ_n
Bbn tPmbn³ sN¿p-¶-Xp-h-scbpÅ Bdp hÀjw Xsâ Icn-bdnse A{]-Xo-£nX Ime-b-f-hmbn
]cn-K-Wn-¡p-t¼mgpw, GsXmcp
Imcy-s¯bpw ka-{K-X-tbmsS hnebn-cp-¯m\pw ka-Nn-¯-X-tbmsS
kao-]n-¡m\pw {io chn¡v Ign-bp¶p. AXpsImïp Xs¶-bmWv Xsâ
Pohn-X-km-l-N-cy-§-fnepw Ip«nI-fpsS hnZym-`ymk taJ-e-bn-epw
Dïmbn«pÅ FÃm t\«-§Ä¡pw
D¶-Xn-IÄ¡pw \qX\ t{]mk-ÊnwKv
sSIvt\m-f-Pn-bn-eqsS ]ptcm-K-Xn-bn-te¡pÅ k©mcw XpS-cp¶
Cu henb Øm-]-\¯nsâ `mK-amIm³ Ign-ª-Xn-epÅ Nmcn-XmÀ°yw
At±lw a\-ÊnÂ kq£n-¡p-¶-Xpw.
{io chn¡pw kl-[À½nWn
kp[bv¡pw aq¶v a¡-fm-Wv.

aq¯-a-I³
cRvPnXv sFsFSnbnÂ amÌÀ
Unssk³ ]qÀ¯nbm¡n sUÂlnbnÂ kv\m]v
UoenÂ
tPmen sN¿p-¶p.
cïma-s¯-bmÄ
aIÄ þ \oXp
e£van. FwtIman-\p-tijw Hcp
aÄ«n-\m-j-W-Â
I¼-\n-bnÂ tPmen
sN¿p-¶p.
aq¶m-a-s¯-bmÄ
aI³ þ hnjvWp.
Fw_nF
hnZymÀ°n-bm-Wv.
Xsâ {]`mX {]
tZm-j-bm-a-§-fnÂ
Zn\-Ncy t]mse
ioe-am-¡nb
{]mWm-bm-ahpw
izk-\-{In-bbpw
AI-¡m-¼nÂ
\nd-bv¡p¶ Bßob-ssN-X-\y-¯nsâ
B´-cnI AS-cp-Isf A\p-`-hn-¨dn-ªv, \mfs¯ Pohn-X-\n-tbm-K§sf \nb-Xn-bpsS \nÝ-b-§Ä¡v
hn«p-sIm-Sp¯v Xsâ hn{i-a-Po-hn-Xw
[\y-am-¡p-hm³ B{K-ln-¡p¶
{io chn¡pw IpSpw-_mw-K-§Ä¡pw
FÃm \·-Ifpw kÀÆ-t£-ssaizcy-§fpw Pzme-[z-\n-bpsS t]cnÂ
Biw-kn-¡p-¶p.

Cu Ip-Spw-_-§-fn-se Im-c-W-h-·mÀ
Cu X]-Êv Xp-S-cp¶p. F-´m-Wn-Xn-\v
ImcWw?

te¡pw h-fÀ¶p. C-Xn-\n-S-bnÂ
Im-c-W-h-·mcpw Im-cy-Ø-·mcpw
in-¦n-Sn-¡mcpw ]-eh-«w B-lmcw I-gn¨p. C-Xn-\n-S-bnÂ B-cpw
B hr²-sb Ku-\n-¨nÃ. ]n-tä-¶v
G-Xm\pw hgn-t]m-¡-cm-Wv B
Im-gv-N IïXv!
a-XnÂ-s¡-«n-\v ]pd-¯v
h-b-sdm«nb B hr-²-bp-sS
ar-X-tZlw. ]-Ip-Xn Xp-d-¶n-cp-¶
A-h-cp-sS I¬-tIm-Wp-I-fnÂ
BÀt¡m thïn Im-¯p
kq-£n-¨n-cp¶-Xp t]mse Hmtcm
I-®p-\oÀ-¯p-Ån-I-fpw.

hnim-eam-b apä-¯v a-e-t]m-se Iq-«nbn-«n-cn-¡p-¶ s\Ãv D-Õm-l-t¯m-sS
Af-¶p am-äp-I-bm-Wv Im-cy-Ø-·mcpw
in-¦n-Sn-¡m-cpw. FÃmw ho-£n-¨v Im-cW-hÀ D-½-d-¯pïv. A-t¸m-gm-Wv
hn-i¶p-s]m-cn-ª H-cp hr-²
ap-ä-t¯-bv-¡v I-S-¶p-h-cp-¶Xv. H-cp
t\c-s¯ B-lm-cw {]-Xo-£n-¨v ap-ä¯n-sâ H-cp tIm-WnÂ A-hÀ \n-¶p.
{]-`m-Xw a-[ym-Ó-¯n-te¡pw ]n-¶o-Sv
k-Ôy-bn-te¡pw H-Sp-hnÂ cm-{Xn-bn-
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A U Ravi
1/579, Rashmi
Udayamperur PO
Puthiyakavu-682 307
Mob : 94462 90338
82818 26834
E-mail : raviau1258@gmail.com

þ tPmk^v sska¬ hnFw/
sabnâ-\³kv
CÃ-¯v ZpÀ-\n-an-¯-§Ä I-ïpXp-S-§n. H-Sp-hnÂ {]-iv-\wh-bv-]nÂ
Cu hr-² D-bÀ-¶p-h¶p. ]-Ým-¯m]-hn-h-i\m-b Im-c-W-hÀ Xo-cpam-\n¨p. sX-än-\v ]-cn-lm-c-am-bn
X-§-fp-sS k-´-Xn-]-c-¼-c-IÄ D-Ån-St¯m-fw Im-ew Xn-cp-thm-W-¯n-\v
{]mÀ-°-\m-]qÀ-Æw D-]-hm-k-an-cn-¡pw.
sX-äp-]-äm-¯-h-cnÃ. sX-äp-]-äp¶-Xv
a-\p-jy-k-l-P-amWv. ]-t£ A-Xv
k-½-Xn-¡p-I-bpw, G-äp-]-d-bp-I-bpw,
{]m-b-Ýn-¯w sN-¿p-¶Xpw
ssZ-ho-I-hpw.

JUNIOR STROKES

Aiswarya Pradeep,
D/o Pradeepkumar PP/P&U

Deva Nandan, S/o Bijumon B/OM&S

Sahana J, Std VI, D/o R Jeyanthinathan/Mfg

Sujith KP, Vocational apprentice/Finance

Pradeepkumar PP/P&U

Our Salute to an Ignited Mind

It was 6 June 2010.
He came. He conquered the hearts of many children including those from
BPCL Kochi Refinery family.
He was here at Kochi Refinery to inaugurate BPCL’s CSR programme of Capability
Exploration & Enabling Programme carried out by NGO, M/s Nanma.
An initiative to groom many ignited minds.

We salute this great Indian Visionary, Dr APJ Abdul Kalam,
who departed from us leaving behind inspiring words, memories and
a legacy of simple living and higher thinking.

