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e EDITORIAL

When the whole world listened and watched with bated breath the
first man setting foot on the moon, way back in 1969, what a joyous
feeling it was, when Neil Armstrong proclaimed, "That's one small
step for a man, one giant leap for mankind !" Didn't one and all wishk
fervently in their hearts that they could ascend to such astral heights #

"What a man really wants is creative challenge with sufficient skills &
bring him within the reach of success so that he may have the expanding
Jjoy of achievement,"” said a wise man. ASCEND launched by BPCL
provides the ideal solution for helping everyone to fulfill their aspirations.
Reach for the moon or the stars — BPCL will catalyse your efforts and speed
you on your way ! Read about this remarkable project in our feature.

Along with the monsoons, it's raining awards with BPCL being lauded for qualiy,
safety, IT, learning & development, CSR . . .you name it, we've bagged it !
Moreover, we were ranked 17th (the second highest in the Oil & Gas sector) among
India's 50 Most Admired Companies by Fortune India Magazine, an achievement
that we're justifiably proud of !

MAK 4T NXT has been launched with great fanfare as a new generation oil for new
generation bikes, assisting our young bikers to rev up to their heart's content ! Read abeadd
this trendy product from the Lubes stable.

The Energising Lives Contest is here again in all its invigorating hues ! The details are
featured on the centre spread. Do send in your entries and we'd be happy to reward you for
your yeoman service to humanity !

We also bring you a Petro Plus Readership Survey in English and Hindi to solicit your views om
the Petro Plus, so that we can cater to your needs completely. This is your magazine - do write in ! o
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"We are 3 great or@nigation o work for' is an imparant
element of our Corparate Wision. Wie Eve also sa onssires
up for wery ambitious targets for the next fire years in our
'DreamPln’. The Bt danging exter mal busness enrironment
andthe clanging imtermal demographic profile is sure o make
the journey excesdingly challenging.

Derelopment of Leadership with the capabilties @t can
sus3in the cange in business emvironment and  deliver
OreamPlBn goals s therefore become more auckl than
erer before. This can only be achisred through 3 structured
process which will help us spat and nurture @lent acrassthe
orgE nEaton.

{Talent will be the big diferembtor bewesn companies tafh
succeed and those et don't. Those that win will be led by
people who can adapt their ong@niEations to clangs, make
the right strategic bets, Bke calculsted risks, conceife and
execute ralue-geating opportunites and buildand rebuild
competitiee adeanta ge Onk one competeny Bsts Kisthe
ability to create 3 steady, 2o renswing stream of leaders,
Money is just 3 commodity. Talemt suppliesthe edge

\ - Ram Charan, Bl Conaty — Talent Maste

The Journey

The fird stuctured Leadership Dardopment int3tire we
undertook was under Project C&LIBER [Creating & bssessing
Leaders In BPCL to Energise [Human) Resources], to assess
the leadership bench strength and derelop leaders o support
Project Deginy aspimtons. bs part of Project G LIBER, 3601
gosessments of the senior and middle lerel mEm@gers were
carried out to ascertain trgeted derelopment required to
improire their leadership capabiliies. The init@tire benefited
the individual, by providing them with deeper insights of their
stengthsand aras for derelopment and also the organization,
witha comprehensre data on our leadesship bench grength. i
wasimperatr etherefore to scalethe darelopmenta |l intiative to
lowver lerels, which constitutes 80% of our mamgement saff
strength, inorder to be future ready inthe tue sense Thiswas
further reimforced by the feedback receired from employ ees
through various aunreys like 'Employment Yalue Fropasition
aunress' and 'En@aement Sunreys' administered from time
totime by us.

Ornieatiorsl befarior is Brgely influenced by the corporate
cultre and or@neatioral ralues. Hence, before scaling
this initBtive, we undertook an ecercise to redralidate BPCL
Valuesand Culture statement, forwhich we Bunched sunfeys
to collect data, engaged with fiedd formations, and the & pex
Council and @me out with 3 rearticubted st of Culture
and Valwes satemenmt for BPCL and also remodeled our
Competency framesark

i

Mr. R. K. Singh
Z &M

\

FEATURE

"AECEMDwill help us spotand derelop Blemt
ina fairand consistent manner"

"The daf from 3617 agsessment will be used
to plce e rght people in the dght job™:
"AECEND will be an extremely powerful tool
1o help leaders demondrate our corevalue of
'Dearelopment of People!”

"Indnidualzwill haee a greateropportuniy of
influencing decigons that slape theirareer;

“All will gff Bn opportunity: to stete their
aspimtions’;

"The individuals aspirgtions, reports from
assesmment and comreersations with line
maragerswillgointe makinga deselo pmemzl
plan for each staff that will help them realise

Mr. 5.P. Gathoo
Drirector (HR

their wvnaspirations”

ASCEND —an Inteqrated Taent Managenent Frantevsork

Building on the co-created Cutture, Values and Competency
framewaork, aninitBirewas Bunched to imegrate elements of
our collectir eambition and build @pabilitiesto tansformBRPCL
imtoa great organiation. The Talent vEm gementteamwarked
with field formation, the Mamgement Council, HE Coundl and
thed pex Counciland came out with 3 framesork which is now
kmown to you 38 B3C0END - Prore Grow', Lead' - whichaims
tospot and nurture @lent at all lerels inthe organiation.

Our G&MD, Nr. R, Singh Bunched 55 CEND, the integrated
talent ma mgement famewvork, onGth March, 2012, OurCé D
and Director [HR) addressedall the mam gement saff onthe
occasion and in ther address, which was relayed through
web@st gpokeabout the benefits of the process, both forthe
indiriduzlz 32 well 3s the or@nistion. The rarerberations of
this Btest initiatiee from the HR stable were felt by all - there
w35 3 spring in the step, 3 2ong in the heart and an uplifting
feeling that transcended all boundaries. We actaly md an
inspiring int@tire — L3CEMD — by the people of the people,
for the peaople. . .

Self-awareness

"Knowe thyself" thus spake Socrates. Benjamin Fankin
echoed hissentiments, "Ther earethresthings ectremeky; fard:
stedd, 3 dBmond, and to knowones seff " Self-awareness is
definitely the first milestone onthe lEdership derelopmental
journey, 3 key Betor assodated with high performance and
potental and an indicator of long-term caresr auccess.
appars o be the 3t tat best explins why some leaders
succead when others derail. Bn effective way to increase
seff-anareness is through feedback instuments such as
mutt-rater 3 60° aasesaments, which ask the line mamger,
peefs and direct reports to rate an indiidu=l on 3 st of
competencies. Sud assessmentserablel@derstocompare
their self-perception with others' perceptions, becomeaware
of their blind spots and then step omto the oad to areater
seff-anareness and, ultimately, greater effectirensss.

Wal -IT |=s=sue -1 -
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Objectives of ASCEND

+ Tocregatean objective data bank of employes s
aspirations and their potential

+ Toidemtify high potential @&lent within the orgnization
and acce erate their grooming

+ To getline mamgers to ownand commit to the
development of their team

+ To providethe organ@ation with s leadership
'bench strength’

« To faciltate indwiduals in career fulfilment
+ To builda performance cufture

+ Toenfance eng@gement by building "rangparency’ and
'fairness'

The ASCEND Framework

b falerted person is defined asa high performing Indiridual
with poterdal to rise to and succeed in more senior aitical
positions, Potertil isa combimation of an Indiriduwal's Bhility,
Eng gement and Aspidtion The pedormance assessment
[PRS) will continue to be ca rmied ok every year. The potertal
dasecoment a5 per the new fameanork will be done through a
360" 3 zoecoment of competencies, followed by 8 lent reiew
once intwoya rs. The Leadership Aasesamernt P rocesswdll be
applicable to all officers ind ob Groups Cto G

Benefits to the Individual

Your Blemt will bevisible in the organeation

You will receire a well rounded feedback from your
ma mger, peers and subordirates whichwill help you mise
your self-awareness and pEny our derelopment better

Youwill Fereanopportunity towoicey our career a.spi@tion.
Your input will be the focal point for gapingy our caresr

Year-om-year the process will proride you feedback on
your progress aminst Your derdopmental plen using
whichy ou can calibratey our progress a5 well as plny our
cares better

Leadershipcompetency assessmentwill formanimportnt
imput in career pENNing decisions. The assezament will
help you to be aligned to the approprate set of roles,
based on compeencies required to achiere DreamPln
goals. These opportunities will help you eccelandachiare
superltire performance. You would thus geta chance to
bea par of the EPCL growth story.

Benefits to the Organization

& ccurate estimation of the ladership bench strength.
PEnned and rgeted developmental initatires

Enfance Employes Engagement and Performance
Culture

Enfance organeatioral effectiveness

Potential = Aspiration + Ability + Engagement

L
ASCEND
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ENGAGEMENT
Anamplyves's eangagemeant
res ults - from their emotiom |
[v=lue, enjoy and beliew in
the omganeation) and ational
commitment [E=lewes that
=@ying with the organieation
& in their Best imenest and
willingness ©go abovwe and
Evond' the call of duty,

ASPIRAT TN
Theextentto whichan

indwid e | wants or desires

prestige & ecognition,

achancementand influence,

fimnca! eyvands, work—

lile bab nes and cwerll job

enjoymant

@ AELITY
: S combimbtonofthe InmE

cha mcteriztics [menal [
cognithe a0l by and emotiome |
inelligens=l and keamed skilk
[tethmical unctioml =kills and
interparzoma | skile) thatan
individiz | wtilees o carmy out
hiefhar day-to-day vk,
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ASCENDING THE
CORPORATE LADDER

Leadership Developmernt
HRD hasa basket of solutions to bridge the competency
@ ps in candidates - self directed learning,
or-the-job learning, derdopment assignments, [& dership
derelopment progams, ececutive coaching ete.

Feedback oy Line Managers

The Individwal Development Fanis prepared and
communicated to each candidate by his Line Mamger
along with the outcome of the 381%a55esament and
together they can work towards implementing the plan.

Multidewel Talent Feyiow

Talert rariewwsare conducted at Regioral ¢ Business |
Corporate larelswherein erery candidate is discussed on
performance, achierements and the competency scores
from the 360" azeezament & candid discusgonis heldto
@in a clar perspectire of the drengthsand derelopment
needs of each indiidualand how each gacks upaging
edch other. The Talent Review Panel [TRF) @testhe

orefdll Engagement and Aspirtion lerels of the candidate,
arrires at the fimal Potental score, career path and role
shifts and prorides input for the Indiridwal's Derelopment
FEns accordingly

On-ling Suryey

TheTalernt Mamgement team launches the

arHline suprey, which is conducted ina 3600 format,
and inputsare collected from the candidate's
Mamger, Peersand Subordinates on 12 Leadership
Competencies [see Box . The candidatealso fills ina
seff sunrey and shtes hisambition and achievements.
Theaverdge performance scores [PM3) of thres
vears precedingthe vear of assesament deermines
the Performance evaluation. The aggregate score

on leadership competencies derived from multirater

- assessmentwill measure the Ability of the andidate.

All raters are requested to be open, honest and prompt
in responding to the surrey. The feedback from
subordimates and peers is processed comfidentally.

|dentification of Katers

Each candidate identifies his curment Line Mamager,
aubordimates and Peers through an application in
Wby Partal.

Petro Plus

Thig |5 jug the beginning of our commitment to derelop
g truby integrated Talent Mamagement frmew ork; We dre
parlley working on the other pieces being Career Fath,
auccession PRn and Structured Leaming fram e ork.
Onceall of these seamlessly enmesh and are @dibble
to individuals and leaders in the organeation, e woould
haire truby AS0ENDed.

- M&. Dipti Sanzaoiri, EC [HRD

It All Depends Dn Us

Aszthefamiliaradage goes, "The best Bid plEns of miceand
men . . . " This uplifting intiatve, pEnned so meticulousky,
will all come to nought # i is not implemented with due
diligence, sengtivity and responsibility.  'Development
of people’ iz the core value of A5CEMD. This process is
designed to support development and make every individual
successful mther than filtering owt, which is w iy at the end
of he assessment, each individwal will be provided with a
Development PEN of his awn.

Each one msa roleto ply. The candidate needs to chalk out
hiz aspiration, the Line Mamger, Feersand Subo rdirates will
accumtely identify the strength and competency gaps, the
Talent Rewiewy Fanel will map his Blent development needs
and HRE will adopt measures to ensure that he recefres the
neceszarny developmental support. Each one is@ cog in
the whesl of progress and ms to mainain the goint of the
processand thereby, aid in meeting the stmtegic objectives
of the arn@nisation. Thisisa wirrwin propasition forall

"iznotinthe garsto hold our dediny butin oursehres," sid
Willam Shakespeare. Qurcompany Es deviseda manelous
int@thee to help usascendthe corporate ladder, equippedwith
the approprate competencies for the journey. Hawing been
Bunched inan Ok mpicyear, @chone of us can holdaloft this
faming torch of 'people deveopmemt’ and sincersdy go the
extra mile wehile emabling fulfilling caresrs in the org@nEation.
Fired with zea |, we're prepared to aecend’ to any levdstotake
thiz organisation to dezying heights . ...

Leadership Compe tencies

Business Cullural Leadership
Foous on Customer

Ertrepreneuri| Div'e

araping Strtegic Thnking

Stz keholder Imfiuencing

Fassion for Execution
Ermporerment with Locoun bility

=)
|
=
d
=
d

People Cultural Leadership
TamLegdeship

O nea tore | Bfectv eness a nd Coll bor ion
Emctiorally Atuned Mame gement

Building 35 fared Yision

Cog ching

|
|
o
)
|
O Learnimg & gty



FEATURE

MAK 4T RXT — Kew Generation Dil for Gen Kext

THE ST
I== o

&

Mr EE Gupfa, Direcior (M), Mr P C Srivasfove, ED (Lubes), Mr. N Ramesh, ED {Rea‘m’.&] I
My George Paul EDNLPG), fhe Lubes feam d senior officials

BPCL Buncheda new genem@tion lubricant, Me K 4T MAT, for all
newy generation motorbikes with 4 stoke engines. The Bunch
function on3th & pril2012 at Murmba iwas presided orer by W
k. K. Gupda, Director [Marketing), biking enthusasts and ouwr
dealers and distribution partness.

Mek 4T MAT is a unique offering designed especilly for all
madern high end bikes to genemte maximum performance.,
The product meets J&30 M2 specifications and kas been
formulsted in colBbortion with a technology pardner and
its performance tested in imermatioral Bbomatories Some of
the tests done in the intermatioral Bboratories adluted the
[ubricant's impact on clich peformance, gar protection,
piston cleanliness, power’ acceleation modeling and fud
consumption.

Feedback after field trigls from passiomate bike emhusads
corfirmed Mg K 4T NaT's supseriorily orer competing products
with resped to pick up, gear shift smoothness cluich
pesfor mence andalso fuel economy. The
key pammeter which good outwas the
riding experience after changing the oil
which was refected in the exhibrating

4T ailzawailgble inthe market either gire fud economy ar good
pick-up ar engine durabildy. MK 4T NAT mas been desgned
to deliver all three fegture mamely good pick up, power and
optimum mileage. This isthe USP of the new lubriant

The 4T segmert is @pidy grawing and reports indicate that
thereare currenty 1233 79 million motorcycles ontheroadwhich
offera huge potertia | for lubricant s les. The key growth driver in
thiz seqment is Inda' sy outh or Gen Nextwho comprise nearly
a9-40% of the tolal popubtion. For the youth of Inda and for
users with @ higher age profile, the motorbike Fas arobred fom
ol beng a means of fangport to being 3 Bshion shiement
WEE AT MeT with its differemtisted fatures and Sarp ima gay
tas been concephslzed to targd this segment

The product will be avaibble at all EPCL outiets and the other
dgribution netvork in baxsar dannes. The product comesin
@EcksEes of 300 mland 1 Ltand the package is designed in
cormtemnporary Syle to faciltate ease of wee

MEE iz @ wyoung and spory brand,
delir e ing performencewithan emotioral
comect & young brand connectswitha

ride, smocth funclioning of engine parts,
good mile ge and pick up

EPCL also  colbBted  inputs  from
meztanics and the dealer nework thet
fare besn critical while formusting
thiz naw genemtion oil. MBK 4T NAT
provides  ulimate  protection  and
performance embling 4T engines 1o
delicer high power and torque under
arduous condiions.

Currertly 4T nils in the markd are
auaibBbleind viscometry lerels—&P1EL
20W-40, 10W=30 and 2000, These

! Field poden synthetic techmology
desigred +to prowide  =upenor
lubrication of engre, dutch amd gear:

O Optimieed  fridion ol for
=m oother cluich E'II:IEI:IEI'H ent & gear
charge performanme. =

O Erhanced zhes'/ cohiliy  of the

ol=hep=in etter d‘gm, erimg of
yibrationz & |:|L|:E..,.un|:|| at 'demke

—l=apecidl—T mul:a11|:r| oS prwide

mut=tanding EnurEdE:arllnE""' :

young audience and the feedback from
they outh isvery imporant ininfluencing
our decigons in tems of produd
offerings. BPCL continues to createralue
for Sakeholders by offering innoratire
products and senrices with an ulimate
gim of customer satisfaction.

The Bunch of the MAK 4T M<T was
aipported by an agoressre SEO
communication induding TV, print, @dio,
outdoor and digital. SocEl meda will be
used to connedt with bikers' groupsand

i ey oUNgEr Budience.
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Mr. R.K. Singh commissioned the ATF Pipeline from

Mumbai Refinery to Santacruz Airport on 30.3.2012.
Innovative steps like digital monitoring of parameters
and online real time video monitoring of the ATF Pipeline
ROU has led to enhanced safety & surveillance of this
pipeline. Also present on the occasion were Mr. B.K. Datta,
Director (R),Mr.S.P.Gathoo, Director (HR), Mr.AnuragDeepak,
ED (Pipelines), Mr. N. Manohar Rao, DGM (Ops.) Pipelines,
Mr. S.N. Jalali, DGM (Maint.) Pipelines & the Pipeline team.

O ur infrastructure got a flying boost when our C&MD,

Mr. RK. Singh, C&MD and Mr. G.C. Chaturvedi,
Secretary, MoP&NG exchange MOU documents.

(MoU) with MoP&NG for 2012-13. The MoU was

signed on 30th March, 2012 by Mr. G.C. Chaturvedi,
Secretary, MoP&NG and Mr. R.K. Singh, our C&MD. BPCL
has been consistently awarded an 'Excellent' rating for their
MoU performance, right since its inception.

BPCL entered into @ Memorandum of Understanding

released by our C&MD, Mr. R.K. Singh on 30.3.2012 along with Mr. K.K. Gupta, Director (M), Mr. S.P. Gathoo, Director

C apturing the exuberance in carrying out Corporate Social Responsibility activities, the CSR booklet, ‘Umang’ was

(HR), Mr. S. Varadarajan, Director (F) and Mr. B.K. Datta, Director (R). Covering the various CSR initiatives of the
Corporation being executed pan India, the booklet will be our tool to communicate our efforts in thrust areas like education,
water conservation and livelihood opportunities with internal as well as external stakeholders.

- Petro Plus
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e’re living in a global village today, where everything
Wrevolves around connections and networking

continues its reign as the mantra for achievement
of business goals. This explains the phenomenal success
of networking sites, where people connect on a daily basis
to share pictures, information, course work and common
interests. In an organization context, the pace and quality
of information flow dictate business success. IIS decided
to upgrade our Intralink to make it more user-friendly and
establish a wider web of connections across the company.
Taking a leaf from the Apple stable of products, it has been
christened as ‘iConnect’ for a personal touch.

Our C&MD, Mr. R. K. Singh formally inaugurated the new
Intralink site — “iConnect” on 22nd May, 2012, from the
CO Board Room. The new portal boasts of extremely
useful functionality which provides the end user with a
uniform, simple, intuitive, personalized and collaborative
environment. iConnect will empower users in BPCL to
contribute to their respective SBU/ Entity site, as well as the
corporate site through automated workflows. Teams can
work more closely with their members online with the help of
this collaborative environment. This is a golden opportunity
for all of us to contribute our news, views and general data,
which will form a treasure trove of collective information,
enabling the entire knowledge management process. Let’s
make BPCL a great knowledge environment!

etting recognition under the prestigious Ramkrishna
G Bajaj National Quality Award (RBNQA) has become

a goal that many businesses strive to obtain. The
award commands instant respect and admiration from
others in the industry. There have been hardly any winners
of this award from the oil industry, considering the fierce
competition from industrial giants like TATA, RIL, Vedanta
Group, BHEL, M&M, L&T etc.

Iy

Dr. Shashi Tharoor, MP & Former Minister of State for
External Affairs presented the RBNQA award to Mr. P.S.
Bhargava, ED 1I/C, Mumbai Refinery, Mr. S.S. Sunderajan,
GM (Ops.) & Mr. K. A. Kunjumon, Chief Manager (QM.)

Despite all odds, Mumbai Refinery has achieved a unique
and enviable record of getting the Performance Excellence
Award under RBNQA consecutively for 5 times in a row,
every time improving the overall score for the seven
criteria that get evaluated during the process of deciding
the winners. Mumbai Refinery also had the honour of
making a presentation on Best Practices under the criteria
“Measurement Analysis” during the award conference
titled ‘Making Quality Happen’. The presentation made by
Mr. M.D. Agrawal, GM (IS) MR was well appreciated.

Engaged Employees Energise BPCL

Are our employees engaged ? Corporate HRD launched an ‘Employee Engagement Survey’ in collaboration
with ‘Corporate Leadership Council’ of Corporate Executive Board, a business research platform for functional
executives. The results were outstanding ! The level of engagement of our employees is superior in comparison
with Indian and global benchmarks. Feedback was sought from the entire population in JGs A to F and 2736
staff responded to the survey. The objectives were to measure the engagement level of our employees, evaluate
company’s effectiveness at engaging employees and identify improvement opportunities.

Vol -II Issue -1
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Mr. R.K. Mehra, ED (IT) signs a term contract agreement with KPC MD, Mr. Nasser Bader Al-Mudhaf in the presence of
our C&MD, Mr. R.K. Singh, Director (R), Mr. B.K. Datta and Advisor (IFD) MOP&NG, Mr. Subba Rao.

term contract deals, thus assuring continuous crude oil

supplies to our Mumbai, Kochi and JV BORL refineries.
IT has succeeded in sourcing and finalising term contract
deals with the world’s biggest suppliers & OPEC’s leading
oil producer, SARAMCO with a highest upliftment contracted
quantity of 132,000 bpd (barrels per day) during 2012-13
for BPCL & BORL. This makes the BPCL group India’s
largest buyer of Saudi grades of crude oil amongst the Qil
PSUs. The top level management of SARAMCO including

R Lis Nasscom T User Avard |

ABPCL delegation visited SARAMCO & KPC to accomplish

n Petro Plus

Sr. Vice President, Mr. Khalid G.Al-Buainain & Mr. Dawood M.
Al-Dawood, Vice President, Marketing Supply & Joint venture
co-ordination met the BPCL delegation and showed their
keenness to partner in BPCL's growth story, appreciating the
co-ordination between the two oil companies at all levels.

The signing ceremony for the term contract also took place
with ED (IT) signing the term contract for supply of KEC
grade crude oil with KPG, MD Mr. Nasser Bader Al-Mudhaf,
assuring crude oil security to the BPCL group for 2012-13.

Refinery was declared the winner of the Nasscom IT

User Award 2012 under the Energy - Oil & Gas Sector
category for implementation of a Business Performance
Management and Intelligence (BPMAI) system. This system
is an enterprise information portal that integrates various
heterogeneous systems and provides a unified access of
plant and business systems across refineries and to all
levels of management. Besides enabling management
to drill down on the business KPIs and track and monitor
performance on a real time basis, this will aid in achieving
operational excellence in the refinery.

Mr. M.D. Agrawal, then DGM (1S), receives the award
from Mr. Sachin Pilot, Hon ble Minister of State, Ministry
of Communications & IT along with Mr. PL.N. Murthy,
GM (Maint.) and Mr. D. Srikumar, Mgr. (1S).

Displaying its prowess in the IT field, BPCL's Mumbai



Western Region Win te Coveled BB 2012 Crown |

Club and intellectual questions provided the ideal

setting for the sixth edition of Brand Quiz Baadshah.
Derek O’ Brien, the quizmaster posed questions that
were meticulously researched across a wide spectrum
of subjects. The contest of six teams (4 Regions and 2
Refineries) was pulsating and fortunes shifted with every
round. Western Region and Mumbai Refinery, the traditional
rivals, managed to once again stay ahead of the pack and
were neck to neck in the end. Western Region eventually
pressed the buzzer for the final question and answered
correctly to wrest the initiative from Mumbai Refinery. It
was one hour of absolute entertainment with the audience
fully engrossed and always in with a chance to win prizes
themselves.

Our C&MD, Mr. R. K. Singh graciously did the honours,
presenting Amit Agarwal, Krishnakumar G and Ninad Singh
of Western Region with the winner’s cheque and coveted
BQB crown. Mumbai Refinery, represented by U.S.N. Bhat,
Rahul Kamble and Shrirang Wadekar were Runners Up.

The BQB 2012 finalists were zeroed in from around 2500
entrants who emerged winners from the online challenge
and the subsequent regional finals held at various locations
across India. Regional winners then flew in for the dazzling
finals in Mumbai on 21st April 2012.

Meanwhile, in the BQB Open Quiz for Corporates, which was
held soon after the BPCL finals the same evening, 'Accenture’
emerged winners defeating 'NTPC' on the very last question
of the quiz. The other teams in the fray were TCS and Oracle,
apart from the top two teams of BPCL. The presence of our
dynamic C&MD and Directors, the lively participants and
energetic audience all contributed to the success of BQB
2012 — yet another sparkler in the events calendar.

Abalmy evening, the sprawling lawns of Trombay

Sovardd for Loring & Dovaoprnt |

Winners

- Western
Region Team
with C&MD

Runners Up

- Mumbai
Refinery Team
with C&MD -

Corporate
Winners,

\  Accenture
with
C&MD

& Derek
O'Brien

Awards for Excellence in Learning & Development.

These awards, one of the biggest draws of the Mindmine
Summit, honours India’s finest organisations, which have
made momentous contributions in the arena of human
capital development. They are given to companies that
have consistently used training, learning and development
as a source of competitive advantage and where people's
growth forms an integral part of their business strategy. This
award is an affirmation of our progress towards making our
company a Learning Organisation.

BPCL has been conferred with the 7th BML Munjal

ED (HRD) and the BPLC team receive the coveted award
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(& Wins Soveral Safety Avards || -

My John Minu Mathew, ED (KR) received the Excellent
Award from Mr. Shibu Baby John, Hon’ble Minister for
Labour and Rehabilitation.

Kochi Refinery won the Excellent Award for Very Large
Factories (Chemical Petroleum & Petrochemical) 2011
instituted by Dept. of Factories & Boilers, Govt. of Kerala.

i LEORE 30
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Mr. A.A. Aziz, Hon’ble MLA, Eravipuram presented
the award to Mr. Damien Gracious, DGM (F&S),
Mr. Kumar R, SM(F&S), Mr. Baiju R. Nair,
Mr. V. Narayanan (JSC members).

KR also won the Best Safety Committee Award for best
performance of the safety committee during 2011.

spL wins SR Avard Again | -

PCL bagged the CIDC Vishwakarma Award for
Bthe second time in a row for CSR for our Women

Empowerment and Livelihood Generation initiative in
Lucknow along with our NGO partner, SEWA. Through this
CSR project, we have generated employment for more than
500 underprivileged rural women.

n Petro Plus

he Integrated Refinery Expansion Project (IREP) at
TKochi Refinery with a capital expenditure of Rs.14,225

crores is going full steam ahead. This is by far the
biggest investment by BPCL and also the single biggest
investment in the state. The project is targeted to be
completed by December, 2015.

The project envisages expansion of crude refining capacity
by 6 MMTPA to 15.5 MMTPA, building capability to process
100% high sulphur crude oil (the design average crude
sulphur content is 2.66 wi%), upgradation of residue from
the entire 15.5 MMTPA refinery to value added distillates
and petcoke, production of MS and HSD meeting Euro-IV
specifications with capability to produce up to 30% HSD
meeting Euro-V specifications, and secondary processing
facility to support a downstream petrochemicals project.

The major units and capacities are given below:

> Crude Unit : 10.5 MMTPA
> Delayed Coker Unit : 3.84 MMTPA
> Petro FCC Unit . 2.20 MMTPA
> VGO HDT : 3.00 MMTPA
> DHDT . 4.30 MMTPA
> NHT/Isom (Revamp) : 0.24 MMTPA
> Hydrogen Unit : 97,000 TPA

> SRU/TGTU . 2x 340 TPD

The Nelson Complexity Factor of the Refinery will improve to
9.6 from the current level of 6.3 and the Energy Factor will
increase from 4.5 to around 8 with IREPThe Government
of Kerala has sanctioned a number of incentives for the
project.

Kochi Refinery is poised to become a world class refinery
in size and complexity with the implementation of this
project. It will also become the biggest refinery in south
India. With the proposed downstream petrochemical project
as a joint venture at a capital expenditure of Rs. 6,000
crores, Ambalamugal is destined to become a petroleum/
petrochemical hub in the next four years.

The award was presented
by Mr. Virbhadra Singh,
Hon’ble Union Minister
of Micro, Small and
Medium Enterprises, to
Mr. Lalit Watts, Chief Mgr.
HRS (North).




BPCL Acquires Most Admired Tag

BPCL cemented its status as one of India’s most
respected Corporate Houses when it was named
among India’'s 50 Most Admired Companies in a
recent ranking published in Fortune India Magazine.
Fortune, in collaboration with Hay Group, the HR
consulting firm, put together this definitive Report Card
on Corporate Reputations. 425 companies shortlisted
from 15 industries were selected on the basis of size,
contribution to national GDP, growth rate, maturity of
industry, competition within the industry, a minimum
number of players and national presence. A total of
907 executives across 291 companies participated in
the survey and rated each company across parameters
of consistency, quality, talent management, corporate
governance, social responsibility and delivering value to
investors. Let's continue the good work !

cuse Regiona Werkahsps 1|

aving achieved new highs in the areas of Collaboration and
HCustomer Centricity during the Conceptual Design Phase

(CDP), Project CUBE (Customer Understanding for Business
Excellence) has now embarked upon its journey in the next phase.
This initiative sponsored by Director (M) is primarily aimed at the
following:

* Fostering a culture of collaboration at the field level by
establishing cross BU Customer Innovation Gouncils (CICs)

* Taking a 360° view of our customers to understand them better
and cross leverage products, services and databases available
with each of the BUs to tap this potential to the fullest

* Applying analytics on existing data fields to create a deeper and
meaningful data analysis to augment the understanding of our
customers

* Engaging with Channel partners (RO Dealers, LPG Distributors,
PLDs/ILDs, Industrial Distributors etc.) to deliver a superior
customer experience on a consistent basis

* Working on the concept of “One BPCL’ to start looking beyond
BUs by offering integrated solutions to B2B customers.

The Conceptual Design Phase of CUBE was run at 6 locations
viz. Surat, Indore, Jaipur, Lucknow, Patna and Bangalore. These
CUBE locations have been instrumental in the overall success of
CDP In the second phase, we have spread our wings to cover
6 more locations viz. Pune, Jalandhar, Kolkata, Bhubaneswar,
Coimbatore and Hyderabad. All the sales team members of these
locations form a part of the CUBE Teams that work together on
understanding the needs of a focus customer segment. Four CUBE
Regional Workshops held at Noida, Mumbai, Kolkata & Chennai
were attended by the regional heads from all BUs, nominated
regional role holders and the newly inducted CUBE location
teams. The enthusiasm shown by the teams during these one-day
workshops paved the way for an enriching interaction, high-octane
presentations and an extremely positive feedback.

he BPRL consortium has been rewarded with another
Tmajor discovery in Mozambique. The latest Golfinho

exploratory well encountered more than 59 net meters
of natural gas pay in two high-quality Oligocene fan systems
that are geologically distinct from the previous discoveries
in the block. This is the sixth natural gas discovery for BPRL
in this block in Mozambique.

Earlier, after a string of 5 successful discoveries
which was followed by appraisal drilling, a complex
holding 17 to 30+ Tcf of recoverable natural gas
resource was delineated in another part of the block.
Now, this exploratory well, Golfinho, has discovered a new,
major natural gas accumulation in another part of the block
which is separate and distinct from the earlier complex
and adds an estimated 7 to 20-plus Tcf (trillion cubic feet)
recoverable resource to the earlier complex.

This discovery offers us two separate complexes in
the same prospective basin, thereby offering flexibility
for the consortium to develop the least cost and faster
implementation option. BPRL, along with its consortium
partners, will continue to invest in exploration and appraisal
in the southern and northern areas of the block. By end
2013 the partners want to reach the final investment
decision or FID when we would go to the banks for fund
sourcing to build an LNG terminal. The first shipment
of gas from the block is likely to be marketed by 2018.

The consortium members in the block are Anadarko
Mocambique Area 1 Limitada (Operator with 36.5%
participating interest or PI), BPRL Ventures Mozambique
B.V (10% PI), Videocon Mozambique Rovuma 1 Limited
(10 % PI), Cove Energy Mozambique Rovuma Offshore,
Ltd. (8.5% PI) and Mitsui E&P Mozambique Area 1, Limited
(20% P1). The balance 15% Pl is with Empressa Nacional
de Hidrocarbonetos E.P (ENH) the national oil company of
Mozambique, who are carried through the exploration phase.

UNFCCC Awards Carbon Credits to BPCL

BPCLs journey towards a ‘Sustainable future’ has made
a new beginning on 10th April 2012 when UNFCCC
(United Nations Framework Convention on Climate
Change) confirmed issuance of 5615 CERs (Certified
Emission Reduction) for our 5 MW Windmill project
at Kappatgudda, Karnataka. The estimated revenue
works out to about Rs. 2 Crores @ four Euro per Ton
CO0, Equivalent, as quoted on ICE ECX CFR Futures (i.e.
per CER ) for ten years. This CDM (Clean Development
Mechanism) initiative has set a benchmark for our future
roadmap towards ‘Building a Sustainable Future’.
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Our New General Managers

e, Arun Kumar Singh
Chief Procurement Officer (Marketing)

Amed with the first mnk in Mechanical Engg. from NIT Fatma [formerty BCE, Pafma), Mr Singh joined BPCL in
1955 and held warous positions in Marketing- Fetail Engq., Operations, Digributionand Sales. Hewasa member
of Project CUSECS in 199637 and Project WM in2003-2010 . He is cumenthr working as Chigf Procurement
Officer, Central Procurement Organisation [ktg). He likes reading, parficulary on Science & Philogophy. Heand
hiz wife, Gita Mave two sons- Mishitworksfora media company and Mams is doing histhird year Mechanical
Engg. at anipal.

Ms. Madhu Sagar,
General Manager (ESE)

Holding a Mesters Degree in Sociology and a PG Diplorma in Public Reltions, Ms.Samr subsequenthly obzined
a PG Diploma in Joumalism. She is an accredited Business & Executire Coach of Coaching Foundation of
Ind&. She joined BPCL in 1963 after working with Ind&an Council of Agriculture Research and Bureau of Ind@&n
ofandards, She s arich experience of 23 yvears in BPCL with sewverl milestones in Co-ordingtion Dept , Delhi,
Delhi LPG Divisionand Oil Co-ordimation Committes. She now heads the Employes Satisfaction Enmmncement
function, whichtakes care of employess' grievances of a professiomal and persomal mture ona proactive basis.
Her understanding of diferant cultures and deeper understanding of averll human behavior s helped herto
deal with the direrse work force of BPCL spread across Ind@. She lowes going to concerts and the theatre, &
rature lover, she fasa passion to imeract with people and make a difference in others' lves in the role of &
Changeagent

iir. EA. Yimalnathan,
General Manager (Supplies & Distibution), Retal HQ

Analumnus of Loy ok College, Chenmai, M Wimalmathan holdsa postgrdwate degres in Industial Beltions He
s a rich experience of neary 30 years in Operations and Jalesin the South, West and East He msworked as
arDnrisioral Marager, Hyderabad, Regioral LPG Marager [East), DGM [Logistics) South and held various other
roles in sereml locations across the three Regions. His wife, Mrs. Sashi Mathkan is Vice President at Leaming
Links Foundation. With ower wwa decades of e<perience as a curriculum design expert, learning consufant,
tacherand education trainer, she has embled educatorsacross the country and globalky toachiare extrmondi mary
results. Their daughter, Sharama, s recently completed her postgmduation in Media and Communication from
the University of London, Galdsmiths Collegeand is now an enterprising entreprenseur based in Chenmi. Thethree
of them lowve to fravel and kave cowvered many mtionaland global destimtiona

M. P K. Bhatnagar,
General Manager (Finance) LPG HQ

A Chartered Accourtant by profession, Mr BRatagar joined BPCL in 1981 asan Audit Officer, During his career
spanning owver 3 years, he s held key postions in imtermal Audit [Marketing & Refinery), OCC, MMPL, Shared
aenrices, Con Dil Migera and BPREL. Being extremely passionate about badmimtonand chess makes him an acthre
sportsman, phyd calvaswell as imellectally, Hiswife, stebmam, isteachingin Fvan Intermatiomal Schaal. T heir
gon, Funed, isa Master of Science in Electrical Engineering from University of Southern Califomi, Los Angeles
and is working as a Mamager with FWC, Mew Yo Their daughter, Megha isa Sports Physiothempist who
completed her Masters in Exercise Physiology and Sports Science from Monwegian University of Science and
Technalogy, Nonway, She is currenthy warking with Orthofit. Mumbai.

n Petro Plus




. K. Rajamani
Executnre Assistant to Ghaiman & Managing Director

After gadwating from the Untvergty of Mumbai and qualifyingasa Chartered Accourtant, Mr Fajamani joined
the Compomtion in September 1557, He subsequenty qualified as a Companmy Secreary and acquired the
Certified [nformation Systems Auditor [C154) dearee. He is also a certified consufant in the SAF Firance and
Comrolling modules and in 3&P Busineas Imteligence. Having slared his career in Mamoement Accounts,
he fas worked in the then Cemtrlised Credit section and thereafter, in Corporate Treasury. He was part of the
Project ENT R&MNS tmm who was responsible for implememation of the ERP solution acmss BPCL. After the
rolkout of 3&F R3acrossiocations, he becamea part of the team thatimplemented the 3P Business Warehouse
golution in BPCL. He mas been in the cument position as Executive Assistamt to CEMOD from the yar 2006
Fapmaniwasalao a key member of the working group led by thethen C&MD, BRPCLw ho formulated the report
titled "Hyd rocarbon Perspectires: 2010 — Meetingthe Challenges' His wife, SeethalBkshmy works in Hindustan
Petroleum Corp.Ltd. and his son, Vivek is curremtly in his Aml year of gradwation in Commerze from the B.A.
Podar College of Commernce & Economics and is undergoing his G& articleship trRining with Deloite Haskins &
aells, Chartered Accourtamta

M. Rajesh Chaturvedi,

General Manager Retail (East)

& postgaduate in Mathematics and Higory, he joined BPCL asan Avation Officerat San\crie Airport in 1550,
He reqands his 17 vears in Avation working at different leweds and locations, as a great source of leaming, as
it ught him the impor&nce of discipline and quality work inall spheres of [fe. He sarted the AF5 &t Gwalior
for the &ir Force business. As Sation Mamgerat Delhi Aiport, he oversaw the housing comples for Swiation
and Bipwasan staff at Dwarka and as head of Quality Control, Opertions and TrAining, he was instrumental in
ensuring Cange Mamgement and 34F implememation in the &gtion 3B during restructuning. His Retail
experienceat Ahmedabad, Mumbai, Jaipurand Moida was challenging, with aggressive nedwork expansion and
implementation of PFS, S0CY, HSRO, 5R0 etc. A5 head of Lubricants [MR), his team waon the C&MD trophy for
the region vice consecutively, When in HR in Mumbai, it helped himto undergand people betterand apprecate
their poirt of wiew: "Self Appraisal' was imtroduced for the fird time in WH.

He lowes sports, especilly cricket and football and fas represented the college and Bler theV derans team of
EPCL in sarious cricket tourmments & religious personwith a spintal bert of mind, he iz a sBunch follower
of &n 5n Faviskankar, whose teachings helped him to cope with sress in life and remzin happy under all
circumsinces. Hiswife, Fachma did her Ph.D. in Hindilterture andwasteaching in a College at Mumbai. T heir
son, Meelbh has complded a double postgraduwation in History and Busness Administation and is cumenthy
appearnng for chril servicesand other eams.

Mr. G. Kalaiselvan

zeneral Manager ERF GO

A Civil Engg. gradwate from College of Engg., Guindy, Mr KaRisehan did his Masters in Emvironmental Engg.
and then mada short gint in Tamil Madu Electricity Board. He joined EFCL in 1952 and completed his PGD in
Business Adminisiration. Since then, he fas worked insanous functionsthat include Regil Engineerng, Hles,
EeF Project CUSECS, Project ENT EANS and the ERF Competency Cerfre. He recallsthe days in E&F when he
and his team commissioned Fewan TOP in just under 12 months, the first of s knd in the industry then. He
izalso proud of his role in ERP implementation in BRCL that kas set a world-chss benchmank, as well as his
contribution as Project Mamager in the EORL ERF implementation for the Go-Live in justS & davs. Asa change
mamgement professional, he s assided major organeations like NTRPC, Maa Trnsco, Gupat Gas, KRL and
MEL in their successful ERP joumeys. An S&F certified professioml in PS5 and MM modules, he las fained
mamy corporates in S&F partner acadermy progams. He is extremely pleasedwith the brand image that histeam
fas created for the BFCL 24P Training Centre at Mumbaiwith quality S4F education progams delfvered to major
corpotesand the general public. He is a requiar speakerat SA4F aremsand semimars condu cted by S&F user
groups. His wife, Malligrani, is a homemakerwith good cooking and artistic skills. Their son, Gowindamj and
daughter, Shruti, bath Electronics Engineers, are presenthy working professionals. Kaki lowes music as much as

he Iores crickat. Reading and tmining woung minds remain his areas of passion.
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Registration and Stamp Acls LL%

‘Roti, Kapda aur Makaan’ are considered to be the basic
requirements for a decent life. However, buying a property worth
lakhs of rupees is just the beginning; then comes a hefty payment
towards registration and stamp duty. Why does a document viz. a
sale deed or lease deed (or many more) need to be stamped and
registered ? Let us consider the relevant provisions of law on the
subject.

The Registration Act 1908 provides a list of documents which are
required to be compulsorily registered. As per the said provision,
any document by which any right, title or interest is created,
declared, assigned, limited or extinguished in immovable property
for one year or more and of the value of ¥ 100 or more, whether
in present or in future is required to be compulsorily registered.
As such, a sale deed or even lease of immovable property for the
term of one year or more or reserving an annual rent is required
to be registered. A Power of Attorney executed for the purpose of
creating an interest in property requires registration and such an
Attorney can execute and register the sale deed or lease deed as
the case may be, for and on behalf of the seller or lessor. After
registration, such a registered document becomes an admissible
piece of evidence of the transaction for which the document is
executed. The Act also provides a list of the documents for which
registration is optional. Documents for Property below T 100,
Lease for a period of less than one year and a Will are examples
where registration is optional.

It may be added that some State Governments, such as
Maharashtra have provided for compulsory registration of leave
and license agreements for premises, even if the same is for less
than one year.

The documents which are required to be registered under the Act
but not registered, cannot be produced before Courts in evidence
of any transaction affecting such property. A registered instrument
gets validity in the eyes of the law and prevails over unregistered
documents relating to the same property. Unregistered documents
could be received in evidence for proving any collateral transaction
only. An unregistered sale deed could therefore be let into evidence
for a limited purpose of proving nature of possession but it cannot
be considered in evidence of the terms contained therein. Similarly,
an unregistered lease deed can be taken in evidence to prove the
nature of possession but cannot be considered for proving the
terms contained therein. Further, a search into the title of the
property will show the subject transaction only if it is registered.

Any document is to be presented to the registration office for
registration within 4 months of its execution. The registration fee
is fixed by the respective State Govt., which is published in
Official Gazette and varies from state to state.

Documents executed out of India but requiring compulsory
registration here, are required to be registered in India within 4
months of their arrival in India. Further, the documents are to be

n Petro Plus

registered in the office of the Sub-Registrar in whose sub-district
the whole or some part of the property to which the document
relates in situate.

Some categories of persons, such as very old, in jail or those
suffering infirmities are exempted from appearing in the Registration
Office for registration of the documents. In such cases, the
Sub-Registrar shall be under bounden duty to go to the house of
any such person or to jail for registration of the documents.

As regards the law relating to the Stamp Act, the same is fiscal
law and stamp duty is imposed on the instruments for the purpose
of generating revenue for the state and varies from state to state.
Every document which is chargeable with stamp duty is mentioned
in Schedule | of the Act. Besides obvious documents such as Sale
and Lease deeds, the list includes Guarantees, Bonds, Agreements,
Affidavits, POAs, Arbitration Awards, Mortgage deeds, Receipts,
Insurance policies etc. The value of stamp papers on which the
instrument is to be drawn is as per the Stamp Act, which also
provides the basis of calculation of stamp duty. An instrument
comprising or relating to several distinct matters are chargeable
with aggregate amount of duties with which separate instruments
are chargeable.

As stamp duty on a sale deed is based on the value of transaction
and there were allegations of under-declaring the value, many
States have declared ‘Guideline Value’ based on the location and
type of building / plot and have provided that stamp duty wou
paid on minimum such value.

Every instrument written upon paper stampe
stamp should be written in suc
appear on the face of the instru
applied to any other in :
stamp duty is to be
Further, if any instru
India, the Saigyi
months afte
which is not
proceedings.




Towards a Green Economy

improved  human welkbeing and  social  equiby,
hile ggnificantly reducing emrironmental risks and
ecological scarcities. |n its simplest expression, & green
economy is low-carbon, resource efficient, and socially
inclusive. In a green economty, growth in income and
employment are driven by public and private imrestments
that reduce carbon emissions and pollution, enhance energy
and resource efficiency, and prevent the |nas of biodiversity
and ecosystem services.

The “Towards a Green Economy : Pathways to Sustainable
Development and Poverty Eradication Report' is among
UNEP’s key contributions to the Rio+20 process and
the overall goal of addressing poverty and delivering a
sustainable 21st century. The report makes a compelling
economic and social case for investing two per cent of
global GDP in greening ten central sectors of the economy
in order to shift development and unleash public and private
capital flows onto a low-carbon, resource-efficient path.

A transition to a green economy is already underway, but
the challenge is clearly to build on this momentum. Rio+20
offers a real opportunity to scale-up and embed these
“green shoots”, by an intelligent management of the natural
and human capital of this planet to finally shape the wealth
creation and direction of this world.

10 Sectors for a Greener Planet

Buildings : Construction and buildings take a large toll on global
resources and climate. A home or business energy audit can
reduce your building's climate footprint and lead to significant
savings in energy costs. Let's construct a better world!

Fisheries : Seafood is delicious and healthy - but depleting
our fish stocks isn't! We can promote sustainable fishing
practices by choosing sustainably harvested seafood.

Forestry: Forests supportlivelihoods, societies and cultures,
our climate, and a plethora of wildlife and ecosystems. Use
electronic files to reduce your demand for paper products.

Transport : Congestion, pollution, traffic accidents . . .
there's a better way! Carpooling or taking public transport
reduces environmental impacts and economic costs while
strengthening community. Walking or riding a bike for short
trips is good for your health - and the environment's, too!

g gree economy is defined as one that results in

Wiater : Billions of people worldwide Bek access to clean
drinking water or improved =Anitation semdces - and
popuition growth will weorsen the problem. Tum off thetap
when you're not uang i, wait until you fawe a full load to
runyour Bundry or digwsasher, limit showver ime, and don't
vaater your Bwn fightaftera min. Usewater wiseld

Apriculturs : The popultion’is growing! s imeto support
sustai mble agricutu reto ensure ourability tofeed evervone,
Grow wour osn vegoies, eat in-season, and shop local
famers: markes. Use your consumer power to support
lncal, organic and suskimble agriculurd

Energy Supply : The curremt mainstream enengy Sources
- nil, coal, @s, etc. - are not onky mAammful to health and
emrironment, they're not sustimble ina wodd of groeing
enengy needs. supportthe devd opment of clean, renasable
enengy by choozing businesses and products that imeest
in them. Improve wour persoral enengy efficiency. Tum
off lights and unplug applances when you arent using
them. Dorft heat wour house when no ong's home. Our
lifestyles demand energy, but is the demand too great on
our resources?

Tourism ; Tourism can be great for local economies, but not
if it results in negatire emeironmentl and socal impacts.
Supporta Green Economy bothat homeandafar. buy local,
travel with others, limit water and enengy use, etc. Tread
lightly an your frawel destimations.

Waste : If emenything wou buy becomes waste, where will
we put it all* Throwing samething away means lasing he
chance to reuse materials and can confribute to mettane
(the most potent greenhouse gas] emissions from Endfills.
Electronics in particular are only recycled at a rate of 15%
globally. Recycling appropriate materals and compaosting
food waste reduces the impact of Bndfills as wel as the
demand on our natural resources ta praduce mare materals.

Manufacturing and Industry : This drives emploeymentand
economic growth in many countries but it's no big secret
that industry and manufacturing fawe been rough on the
environment. Be a wise cansumer - suppaort businesses
that have sustainability plans, use ecolBbels, and imrest
in renewable energy. Greemwashing is erenmwhers! Do
your homework and ask questions. Choose a sustimble
business over a 'businesizas-usial,' and sendthe message
that it's time for industry and manufacturing to tmnsition to
a Green Economy. Greenlp!
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SPORTS

Phenomenal Joby

_.: y = hp.

A well known international sportsperson, Joby Mathew,
Executive (Sports) attached to AMM, Kochi Office, joined
BPCL in Sept.2008. A physically challenged person by birth
with 60% disabilities, he has made our Corporation and our
country proud by his sterling performance in international
sports events. A postgraduate in Political Science with a
Degree in Law, he’s currently pursuing an MBA degree.
A multi-talented sportsperson, he is passionate to battle
with normal persons and outperform them, winning
accolades. He is par excellence in 6 sports disciplines viz.
arm wrestling, badminton, fencing, shot put, javelin and
swimming. His achievements have been widely covered in
the national and international media and he has frequently

Sitting L-R : Pundalik Bellary, Kuttappa, Sher Singh, Gurpreet Singh
Standing L-R : Ravi Pal, Prabhdeep Singh, Ajay Kumar Saroha, Sabu Varkey, Jarnail
Singh, Mohd Amir, William Xalxo, Swinder Singh, Syed Irshad Ali

“ Petro Plus

given interviews to reputed newspapers/ channels. He is
also an extremely well known inspirational speaker, much
sought after by various sections of society viz. schools,
colleges, Govt. Depts., corporates, Lion and Rotary Clubs
and has appeared in over a thousand programs.

International : In the World Arm Wrestling Championships,
he’s won 2 Bronze Medals in 2005 (Normal & Disabled),
a Gold Medal in 2008 (Normal), a Silver Medal in
2008(Disabled), 2 Silver Medals in 2009 (Normal &
Disabled); Won a Silver Medal in the Open Badminton
Tournament held in 2010 (Paralympic Category)

Other Achievements : First Wheelchair Fencer in India,
participating in London Paralympics 2012, participated
in French Open Para Badminton Championship 2012,
Spanish International Para Badminton 2012; First Physically
Challenged Parasailing Person in Kerala, Gold Medal Winner
in the State Physically Challenged Sports Tournaments
between 1984 and 2005, Body Building Champion (Upper)
in 2002, Holder of Karate Brown Belt, Has swam in the sea
for 5 kms

Awards : Yuva Prathibha Award — 2009, G V Raja Special
Award from Governor of Kerala — 2008, Outstanding Young
Indian by Junior Chamber International — 2007, Best Role
Model Sports Person Award from Government of Kerala —
2006, Kerala State Social Welfare & Handicapped Welfare
Corporation Award -2006, “Differently able” Award by All
Kerala Handicapped Association — 2006, Kalaprathibha
Award from Ms. Janaki Venkitaraman, wife of the former
President of India - 1988.

We are very proud of his achievements !

PSPB Hockey

Our BPCL Hockey team won
the PSPB Inter Unit Hockey
Tournament2011-12, defeating
IOC 3/0 in the finals. Gurpreet
Singh (2) and Amir Khan (1)
scored the goals for BPCL. The
win was special after BPCL
had lost the first league match
to 10C 3/2. In the semifinals,
BPCL edged out ONGC 4/3
in a thrilling encounter. All the
awards were bagged by BPCL
with Swinder Singh getting
the Best Goalkeeper award;
Gurpreet Singh getting the
Best Defender award. Amir
Khan was awarded the Man of
the Finals title and Prabhdeep
Singh got the Best Player of the
PSPB tournament.




Athletic Master

Coordinator,

Mr.  Sultan Ali  Dharani, Territory
Sales Uran LPG won two medals at the 32nd
National  Masters  Athletic ~ Championship  which

was held at Bangalore from 4th to 7th June 2012.
In the Men’s category of over 55 yrs of age, he won Gold
in the 4x100 m relay track event and also secured a bronze
in the Javelin Throw field event. He managed 4th position in
the Discus Throw field event.

PSPB Bridge

Playing a tournament in Digboi, the historic city of India’s
first oil refinery, was uplifting ! The BPCL PSPB Bridge
team rose to the occasion with a ‘gushing’ performance !
Captained by Ms.Marianne Karmarkar, the team comprising
M/s. Asis Tosh, Priyotosh Sarkar, Samir Datta, Utpal Puitandi
and Kajol Guha lifted the Runners-Up Trophy in the Team
of Four Duplicate event and Marianne & Priyotosh won the
third Prize in the Open Pairs event. Overall, the team won
the Runners-Up Prize, contributing immensely to the PSPB
points kitty.

Making the Right Moves

Parimarjan Negi, our 19 year old Grand
Master, with ELO rating-2640, won
the 13th Individual Asian Continental
Chess Championship 2012 held from [
4th-13th May, 2012 at Ho Chi Minh
City, Vietnam by scoring 7 points out of
a possible 9 points. Thus, Parimarjan
became the first Indian to qualify for

the World Chess Championship Cycle 2014 from India. We
are indeed proud that in the on-going Asian Team Chess
Championship 2012, which started on 16th May at China,
out of the contingent of five, four of our Grand Masters -
Parimarjan Negi, P Harikrishna, G.N. Gopal and Abhijeet
Gupta are representing India.

PSPB Billiards

Mr. Prem Prakash (ONGC), Mr. R.S. Jadeja, Member

Secretary (PSPB), Mr. R. Aradhya, Treasurer
(Billiards & Snooker Federation of India), Devendra
Joshi, Captain (BPCL team), Shahbaaz Adil Khan,
Manan Chandra, Lalrina Rentheli (team players) &
Mr. S. Balasubramaniam, Hon. Secretary (BSFI).

Devendra Joshi, supported well by Manan Chandra
and Shahbaaz Adil Khan ensured BPCL beat defending
champions ONGC in the finals of the PSPB Billiards Team
event hosted by ONGC at Bangalore between March 6-11,
2012. Devendra won the first match against six times World
Champion, Pankaj Advani, restricting him to 89 in a 200 pts
match. Manan scored a creditable 155 pts against Sourav
Kothari. In the deciding match, Shahbaaz had to score 134
against Rupesh Shah’s 200. Shahbaaz reached the required
target comfortably displaying great courage under pressure.

Inthe Snooker event, BPCL finished third behind I0C and ONGC.
Kudos to Devendra Joshi for his outstanding performance
in representing India and winning a Bronze medal in the
Individual Category at the recently concluded Asian Billiards
Championships held at Goa from April 2-8, 2012.
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RETIREMEMTS

Mr. E. N andakum ar

A Chemical Engineer from the Gowt. College of Engg., Thraszur and an MEBA from the Cochin Unmrersity of Science
e Technology, EMK, 85 he is populaiy known, began his professiomal caresr in 1973 with SAIL at the Bokaro Steel
Fant He then joined the ergwhile Cochin Befineres Limited in 1983, @ining mamgeral expertise in key ar|s of
Opertions, Technic@l Senicesand Projectimplementation. ENK strengthened his insight and business imelligence of
the Oil Industry further as the Director of the Ol Coordiration Committes during 1999-2002 . Fost merger of KRL with
EPCL, EME took cweras ED Kochi Refinery on 1.7.2007. Healso fained in Xmtegic Business a Hanard Lniversily,
USA. The perod under his leadership sanv Kochi Refinery transforming itself imtoa muli-faceted ongnation with
capabilities to grow and thrive even while operating in a challenging emrironment. Mot onk was the refinery's peformance
exemplry during this period, the refinery also started to ectend the resources, Blent and e pertise maikble in s fold to the
benefit of the Hate andalzo the studemt communiy in the Skate. He was conferred the "Outsianding Chemical Engineer Award
2008" by the Indan Instiute of Chemical Enginesrs and was honored by Govemmment Enginesring College, Thrissur, for his
outsanding contribution. EN K bid farawell on31.5.20 12 with 'immense satisfadion' and chershed memaries,

Mr.G.G. Tandon

Bfter 8 B.Tech.[Chem), he f@da short dint in the hawy chemical industry, thena long tenure inthe ferileer industry
before joining EPCL in 1953, He was mosty in Opeations, with @ short posting in Technology, mesting rariows
challenges of 8 technicaland adminigtratr e rature, induding establishing the reused Miras water inthe refinery, which
resulted ina sarings of Bs 1.8 crore per annum. He also benefited from the & perience of working in Oman Refinery
Compary on depuiafion for 3 years. Heretired 8.5 DGM [Lilities | Mumbai Refinery on 31 5.201 2. Hiswife, Ruby, an
M.&. EEd, isanall rounder on the domestic fromt with 8 passion for stitching and cooking, looking after the children
and imparting the values of life. Their dughter, Timi, @ B.Tech[ M), iza senior sofivare professioralwith L&T Imfiotech,
currertty in the LIS; son Prateek; iz inthe firel year of B Tech[EXTC) and has gota pEcement in | sy s

Mr. R. Gopinathan

Aftera B.Com degree from the University of Kemk, Mr. Gopimathan joined the erstwhile Kochi Refineries Lid. in
its Fimnce and Accourts Dept. in 1972, KRL being a siandalone Refining companmy, he had great opportunities
for learning and undersianding the complexities of a Petroleumn Refinery and the relted areas of opemtions ina
wery short time. Later, on passng his AICWS, he was elevated to the mamgement cadre in 1555, Brentally, he
was promotedas Chief Marager|Firance] in 2007, Apart from his stint in Firence, he also worked in HR Dept in
Fayrolland in Administration. In Finance, he has andled key ards like Pricing, Budgeting, Costing, MIS de. with
gyaem improvementsand cod controlsas his focus areas Post mergen he wastAnsfemed as Chief Marager [Audit). His
family comprises his wife, Fadmag, who isa housewife, son ayvadey, who isworking as Dyv.Mamger, Indu=nd Bank and
dughter Meem, who isworking as HR Executire, Hotel Famada Resortin Cochin, "Ihare really enjoved thetime | fad with
BPCL —KR," he dechres.

[ \ Mr. 1.K. Mathur
R o After doing his M5z, in Physics from Delhi Unfrersity in 1973, heworked with Mfs. Hydembad Asbestos and All
2 AN Inda Radio before joining BRPCL in iy 1330, He joined in vwedem Regionand was posted to Indore, Fatem,
;r-; ' | Badnera, Gwalior, Pune, Ahmedrmamr, Ajmerand Jodhpur inwarious capacities before geting his fimal posting in
. Noida from where he supeannuated on30 .4.2012 . His joumey in BPCL has been a story of life, with highs and
'H"":_, lows, ups and dawns, plasures and pains, on thewhole, he has been very Appyand comtented. He has a wery
o supportirewife, 8 daughtervehois mamiedand lives close by, and 2 son. He fas now settled down in Indrapuam.

Mr. R. Gopal

HejoinedEBPCL on 15 .5.1987 in Secunderabad Divisionand wasmade in-charge ofthe sles area from Neamakad in
the north to Amanthpur Disfrict in the south. After a short spell at Mahul Refinery on contingency duty he
joined Bangalore Didsion in Belary @Ales arm. Nesd followed a posting in Corporate PRnning, CO where he
was imrobeed in the prepamation of De@iled Project Reports on the Mumbai-WManmad product pipeline, Mew Oil
Termiral at Inmparam and Cochin-Coimbatore-kamr Pipeline. Intermittently, he assisted OCC [0l Coordimation
Cell at New Delhi His assignments include G [South)'s office, Chenmai Oeision, TC Chenrdi [Redil), Pefro
Card Incharge South and Retail Lubes. "I lad a great inningsand superannuatewith great satisBction,” headds.
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Dr. ¥. K. Jacob

Dr. Jacob did his Ph.D. from Gomkhpur Unmeergty and Post Graduate Diploma in Public Adminisiraton forwhich
he obtained the first mnk in the University, He also holdsa Diploma in Mech.Engg., PED in PM&IR and MEBA. He
shrted his career inthe 1AF before joining BPCLin 155 1. InMumbai Refinery, hewas in Mechanical Mainterance,
Eiturmen Drum hManufacturing & Filling Hants, Leaming Center, LPG Bottling Aant, Manne Oil Termiral and firalk
T Department. Ouring his tenure in MB LPG PRA, he was known as 'Sergei Bubka' as his team was condanthy
achiewing record production. He holdsa Sk Sigma BRck Belt. The Six Sigma project by his team "Reduction
in Tumaround time for Bitumen Lordes in Mumbai Refinerny” won manmy Matioml swands. He is also a Fanel
Member of Industry Advisors for Ph.D. in Facific Academy of Higher Education & Research Unkeersity, Udaipurinthe faculty
of Mamgement Studies. He superanmated on 315 2012 as Srhiamager [Intermatioral Trade). His wife, Maramma is a
healthcare professioral working with Saren Hills Hospital, Mumbai. T heir eldest daughter, Jincy Susan, her hustand, Shiju
Wathewwand son, Kevin are in Lond on. The second daughter, Jinny and herhusband, Romy Cher@nare in Danwin, Australa.
In his wards, "My life was full of challenges. The chunch faught me 'Lowe wour enemies’ and | practised this concept urtil
joining the Air Force, whose prnciple was 'Loveyournationand destroy wour enemies.' Thiswasa dastic change for me.
Inthe @mme of life, e alv@ys climbed the Bdder of success in my professioml @reer, educatiomal field, socal circle and
domestic domain."”

- ~ % M. M.V . Francis

An M.Tech. from College of Engineering, Trivandrum, heworkedasa Production Engineer with Stedite Cables Lid.
| before joining BPCL in 1980 as Opsa. Officer, Sewvree. His postings include Ops. Manning CO, Procurement and

Imports at Materals Dept. Sewree, Mamger Engg. LPG North and Mamger Tondampet Ins&lation before retiing
- | on 31.5.2012 as 5r Mamager (M1 & H55E] SRO. His wife, Theresa [Jessy] is an Economics gaduate. T heir
daughter, Divva a ETech, joined ABE Ltd. Banmlore, and is now pursuing her MBS & |SE, Hyderabad. Sheis
marred to Xavier Scana. Theirson, John is in the third year of B Tech.[Mech ) at Matioral Instifite of Technol ogy,
Trichy and daughter, Meethy isa second yvear B.Com. Judentat Stella Mars College, Chennai.

Mr. A.C.Baachandran

Having joined EFCL on 10® hay, 1362, he bad a stint of & years in Bang@lore thena 9 ywar posting to EOP GO
before moving to SRO. Finally he supemnnuated on 31.5.2012 as Mamager [(Opemtiony Mangalore LPG. A5 he
Svs, "l leawethis great organeation with a deep sense of satisfactionand utmost lppinesa | |we tried my best
to uphold the imterest of the Corportion throughout my career In return EPCL honoured me and mmye family with
Benefits, Pride, Careand Love."

The BhRamt Paroleun
Retired W gement
oBff  Assocation, Dehi
honoured & of s members
in the age group of 04
at its AGM Mr SC
Mathur, President of the
SAazoc@tion preseed
a "Sheer PEE" Bz oa
Memenmto to WYz WC
Mathur, S K. Gupl, K. P
Hands, AN.Chopr, K.C.
Mandaand R.L. Craufia.
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Lives
'-.wig-:-mtinf: .

. ontest i5 Spreading the theme of ‘Energising Lives ' far and wide, the contest is aimed at
yulsating = in all our emplovees, who have expended tremendous efforts in touching the lives
here 292 of people in numerous ways. Fach and every one of you has had the opportunity to
make a change, champion a cause or do social work, energising people along the way.
Now we want to recognize and reward your efforts, to propagate the message of an organization

that lives out its corporate theme...

citing.

The ex

Eligibility
« Al employees of BPC <20 pmﬂk:'i;fmmed from Jenuary 201110
Categories . The actiiy should have Deet
; ar the pecember 2011,
i be considered under ; in
Eml?g categories: o Entres can be sent Dy

1. Energising Lives
Team building activ

dividuals of teams.

Awards d p
There will be only one Chairman's Award: e) E;c:;f;zh:s of the acti, ity
Rs. 40,000. flved (Max: 199 "o
Each category will have two awards: 1)
¢  Winner: Rs. 30,000.
= Runner up: Rs. 20,000
There will also be Meritorious Awards.

for Sending Entries is

30th September 2012

For any clarification, please contact:

Ms. Marianne Karmarkar = E-mail: karmarkarmc@bharatpetroleum.in ® Phone: (022) 2271 3345
Ms. Sharon Pires = E-mail: piressf@bharatpetroleum.in ® Phone: (022) 2271 3337
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w1 40, 000/-
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37 fsEr = 00,000 = =5
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A pite crew Bond this yowg ol
criing in the whee! well afl e ok whi'e
conducting e CIRCLE OF SATETT o) the
T rompeny ook the CfEW membET s
WETE ghiving.

Wie dan’n wWaRl [0 sk abalt what
kel bavs hapeenad If the smpkoyss
L had gamen in the Tk and droe off
| WTROUTEong @ alk aroling!

think for at-least a minute. it is a caution to give at

least 31 seconds of our precious time to do the S80°
walk-around circle of safety before setting out on any
joumey. Yes, it's a reminder to double check our wehicle
before geting into the driver's seat. The crew also reported
of children climbing imto the btack of compamy wehicles,
which amin is another reason for us to do the CIRCLE OF
SAFETY before driving off in ourwehicles.

Another mother shared of haw she got out of her wehide just
to do the circle of safety on second thoughts, though shewas
sure her childrenwere inside the house watching T, Shewas
chilled to the bone to see her younged son under the cartrying
to catcha bug. Had she sirted herwehicle, she would hare
hurt the child or even Killed her son.

mafety checks before setting out on amy  journey or
assignmernt iswery important. Withthe monsoons that kawve
getin, the need to double check onwehicles is all the more
pertinent.

S hared above is & mail fonward which made everyone
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What is the 360~
walk-around circle of
safely?

¥ B sepls taves, itisthe process o complataly waliix
; aoad the veliols fust priortomovixg & Foa :
B nr-paraion check.afths vehick axd devolves bokixg §
% v hamerds sech as o veldok parkad belind ixfroe
L of ooxthe ide gftlevelics Balmsmbe
carta that wo o8l or oximalis ployixg
B, Mo o wder the veliols.

Efora you start your yehicle

It is most impore nkto ra d, inderstand, and follay the
meEnui dwer's opeating manal. Ersurey ou know hoe
to opemte hevehicleand use amy rel ted equipment or
gt chments safely.

Healtty fabits one could dee dopare

« Befmiarwiththe location and function of all the
cargraols.

» nspad theyehide daily.

= bdjetthe seatand comfrols, mekeswrethe diver's
license is withy ouand fasten the seat beit.

. Frirrnrirf. detelop 3 moutine method of inspecting the
v ehide [e.0. smrtat the front onthe driver’s sidea ndwa |k
towd 1k the ba ok, a ndaround [ st the passenger side)

» Recordand reportamy defects toyour 5 upervisor
immeda tely.

Check thess things:

s Farking Bra ke, Foot Bra ke - halds, stops vehicle smodthly:

s Clutchand Gegrshift -5 hifts smoothly.

= Steering -moves smoothly

= Lights--turn sigre s opemtiorsl.

» [ashControl Fanel-all lights and @uges opeatiora |,

» AW aing Farts--nostmnge noises.

= Horm-ope toml.

. 'n.l'lsll:ullrt,r mirrs properk 3 djusted; windows cla nand
irmg

. 'l'l.flpa.s.i-'m sher--functioninga nd i of.
= Tyres-pressure tead depth or dimage

» ‘Whesls and fasteners-- no defedts inrim, loase or missing
fasteners.

= Sat bels-in good conditiona nd being us ed,
» Vehicle B ck-upab rm—oper tioma |, where required.

s Hyda dic systerms--no ey idence of |@ ks and systems
oper te Smootly.

s Ontrctors, power ke off shieks--in plce.

. rlu'}gla.'ds — 0il, @&, brakes, wa sher fluid. Check for
eaks.

»  Lead-secureand complyingwith requitiors; hitch in
good condition.

s Emergency equipment—instzlled and inspectedas
recuired by B or company policy.



Excellent Arangetram Performance

" _-_'_-h Curt Sachs, an eminemt mugcologist
‘~T | once &3id, "Music and poetry exist
Jin time paining and architecture

[ in space. But dance lives at once

win time and space. Dance is the

A mother of theartsand it is podry in

motion.” Indeed, dance is a fine art

L chershed by all- its expert prctitioners
capable of breathing a sublime quality of life
imta this art form. Excelling in this art is no easy

i of Mr O.Rajkomarn MO BPRL, gawe her Am@ngetam
s, performance in Chennai recently, dazzling the
W audience with her gmceful renderng of

W Bmmrtamtam.

L Amngetram, meaning  ‘ascending  the
R shge, isthefirst public solo performance
P of & dancer It is also A testing time for
; both, the guru & the shishya as the gurd's
Sy knowledge & the disciple’s @lentare judged by
the audience For amy BamBmtyam disciple,
Arngetram isa watershed evert, crossing the
threshaold froma studert toan artist, signifying
the attainment of 2 cerin lewel of achierement ina long
joumey towards excellence. i also culmimates in celebration
of they ears of dedication of both, the student and the teacher
o the divineart.

Tra cing the origins in the Mata Shastm, wriitten by the great
Sge BRamte, woud reveal that, "When the world fe d become
Steeped in greed and desire, in ja@ lous and a nger, in plea sure
and pain, the Supreme One [Bra hma ) was asked by the people
to create an entertainment which could be sesnand hard by
all, for the scriptures were not enjoy ed by the messes, being
too learned and a mbiguous” Thus Bremmla mwas born |
Elemtarmtam is considersd to bea Tire dincd - the mydic
manifesk fion of the melaphysical element of fire in the human
body. it is one of the v e major gyles| one for & ch element) that
includes Odisd [wa ter), Mohinattam [ain), Kuchipudi (& rit) a nd
katta ka li [sy). Theelemert of fire @ n bring the highest postive
energy, prosperity and fuffillment of our hearts' desires.

Mokshika started leaming dance at the age of 8. Hawving
participated inmamy school progrrmmesand competitions,
she lasperformedinChenmaiyil Thinravawand Chemmozi
Memadu held in Coimbatore. She was ably futored by
her Gury, Sr Binesh Makadewan, Director of Akshava
Arts, Chenmai. The occason was gaced by legendary
personalities like Fadmashn 56 Blerthimp, Falimamani
amt. Srekal Blerthand Mr Stkambu kallolikar, 135,

PECPLE

Talented Kruthika !

b modd, an actress, @ beauty | Kruthika Fawi, dgughter
of Mr K. Fari, OGh [P2800 Sewree isall of that and
more | B longwith doing her fimal year MLA. in Industril
Paychology at SMOT Unirersiy, she is currentl acting
ina chamcter ralein the ser@! 'FuchToh Log Kahengd,
which is being aired on Somy TV, Actiredy imrolredin
modellingand Bshionshows, shewasa Amlistinthe
Femim Missinda Eastin2012, a top & particpantin
Lirtel Formul One birte Grid Girl in Oct 2011, was
part of @ fashion sequence in the morie 'kKismat Lore
Faiza Dilli,' won 'She's Got the Look Contestat Mood §
Indigo [T, Powai) in Mar2 0171 and gota direct entry to 8
the Pamialoons Femira Miss Indi SemiRrals 2071,
Shealsotrined at'The Tam' pageant training school
andwon the Miss Tem crown inJune 2071, Shewas
featured in the Fermima [3.3 2012) back inside corer
as Modd of the Fortnight and also featured ina akf
pagearticle in Bombay Times, Sunday, 4.5 2012,

Eeddes being an indructor at the Terence Lewis
Dance Foundation, she is also @ good ecponent
of chasial Carmtic musc, was a volumtesr for
entertainment, thatrials and contests at Malmar [ Stxarier's
College festial) and was also excellent in sports - 8 matioral
|ardl gthletic clampion [Long jurmp) , West Bengal LH19 onichet
plager, School Sports Captain, ESPN Star Sports Crampion
ete.

Cuizzing Heights
Magesh Mitll, Mamager
(Indl) Crandigarh &
Magendm =aini, Asst
Wermager, Automation,
Chandigarh represented
BPCLin the Fimals of the
Ta# Crucible [ Corpomte)
20171 Chandigarh round.
Cheer 100 teams from
wanous corportes

of Pungb, Harvam,
Crandigarh, Himachal and
JeK participated in the
arent, considerad to be one
of the toughest business
quezes in the country, Team
BPCLwas one of the six
teams of brillant corpomate
minds who vied with each
otherfar the top honours,

Magesh Mistal and Nagendra Sand with the guismaster
Balas ubramardan Gt (Fickbrain) in the certre.
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HEALTH

q Penefits of, Yaga

the midst of our modem word chamcterzed by
dily streas, fatigue, and pallution, more and more peaple

are seeking that elusive sense of relRxation and
imvand awarensss. Hailing from an

anciert tadition orginated in Inda,

Yom [s long since provided penple

with a refuge away from the evencday
confugonand entropy, and s tAnsportedan increasng
num ber of people to a peaceful m@sis within. Though the
practice of Y¥oga is closely associted to ancient texts,
beliefs, and walues, it also vields benefits useful for
people's prctical daily lives. Hereare some reasons wihy
mareand more people are practicing Yoga:

Yom Exercizes improve circulation, stimulate
the abdominal organs, and put pressure on the
glandular avstem of the body, which
can genemlly result to better

health. Breathing techniques

were developed based on the concept

tat breath is the source of life. In Yom, students
min breathing confrol as they slowly increase
their breathing. By focusing on their
breathing, they prepare their minds for

the next step - Mediation. There isa

genel misconception that in Meditation,

* Yom relExesthe bodyand the mind. Evien in the midst vour mind has to go bEnk. £ doesn't mEve to

of stressful environments, Yom helps control breathing
and clears the mind of cluttered thoughts, leawing onky
deep physical and mental refreshment.

Yom@ can help nommalze body weight. Far people who
are either ovenweight or undenweight, Yoga exercises
can help achiere the desired weight The principles of
babnce and modemtion in physical activity and diet
under ¥o@ can also lead to a healhier lifedhyle.

Yo improvesyour resisiance to dissase. The postures
and movements in Yom massage the imtermal orgns,
enf@ancing blood circultion and functionality, thus,
lessening the risk of illness.

Yo incregsesyour energy leveland productivity. Foras
quick as 20 minutes, Y¥og@ can replenish the mind and
body with precious energy needed to regpond to dily
fasks and challenges

Yom leads to genuine inner contemtment and seff-
actialEation. Medifation -one of the aspects of Yom-
focuses the mind, Bking it away from the distractions
of the highb-materaligic worldand leading it to genuine
Rppiness.

Yo isanancient Indan body of knowledge that dates
back more tan 5000 yvearsago. Theword "Yom" came
fram the Sanskrt word “yuj" which mans "to unite or
integrate." Yom@ then is about the union of & person's
awn canaciousness and the universal consciousness.
Ancient Yogis mad a belief that in order for man to be
in mmony with himself and his emvironment, he has
to integrate the body, the mind, and the apirt Forthese
three to be imtegrated, emotion, action, and imtelligence
must be in baknce. The Yogis formubted a way to
achiareand maimainthis kalnce and it is done through
exercise, breathing, and meditation - the three main
Yom structures.

In ¥om, the body is treated with care and respect for
it isthe primary Instrument in man's woark and growth.

“ Petro Plus

be ao. In Mediation, studemts bring the actirities

of the mind imto focus resulting in & "quid’ mind. By
dedgning physical poses and Breathing Technigques
tat develop awareness of our body, Yom® helps us
focus and relieves us from oureveryday stress.

Six Branches of Yopga

¥* Hatha Yoga or Yoga of Postures

Hatm Yom is permps the path of Yo@ wou are most
familar with since this is the most populr banch of
Yom in the West. This banch of Yo@ uses physal
poses or Asam, Bregthing Techniques or PRmyams,
and Medifation to achieve better healh, as well as
apintuality. There are many styles within this path -
eng@r Imegral, Astang, Kripalu, and Jiva WMokt to
mme a few. If what vou want is a paceful mind and a
healthy body to go along with it, Hatha Yom may just be
the path for you.

Ehakti Yoga or Yoga of Deyotion

Emakti Yo is the path mod followed in Ind&. This is
the path of the heart and dewotion. Yogis who practice
this branch sees the "0ne" ar the Divine in everyone
and everything. Bkt Yom teaches a person to hare
devction to the "One" or to Bmhma by deweloping a
person's lmreand accepiance forall things.

Raja Yoga or Yoga of Self-Cormtral

Faja means "roval”. This path is considered to be
the King of Y¥og@ and this may be due to the fact that
most of its practtioners are members of religious and
apiritual orders. Faja Yom is @sed on the teachings
of the Eight Limbs of Y¥om@ found in the Yom sutras.
& FapYogiseesthe seff as cental, andas such, respect
to oneselfand forall creation are wital to this path. They
achieve self-respect by first leaming to be masters of
themsehres, If vou wish to leam discipline, then Rap
Yom would perfectly suit that need.



¥* Jnana Yoga or Yoga of the Mind

Jmam Yom is the path of Yom that basicall deals with
the mind, and a5 such, it focuses on man's intelligence.
Jmam Yogis consider wisdom and intellect as imp ortant
and they aim to unify the two to surpass limiations.
aince they wish to @in knowledge, they are open to
other philosophies and religion for they beliewve that an
apenand mtiomal mind is crucal in knowing the spirt.

* Karmma Yopa or Yopa of Sarice

Karmma ¥o@ is the path of senvice forin this path, tis
beieved that vour present situation is based on your
past actions. S0 by doing seffless senvice now, wou
are choosing a future that is free from negathrity and
geffishness. Kama Yogis change their attitude tovard s
the goodand in the process, change their souls, which
leads to a change in their destimy.

¥ Tantra Yopa or Yopga of Rituals

Permaps the mod misundergood of all the paths, Tantra
Yo is about wsing rtuals to experencewhat is scred.
Afthough sexis a part of it, e« is not thew hole of it snce
thiz path aims tofind what iz @cred in arerthing we do.
Tamtra Yogis mud possess cerlin qualties like purity,
humility, desration, dedication to his Gury, cosmic love,
and truthfulness among other things.

There are sfill & lat of misconceptions about Yoga. For
instance, ¥om is not a religion. It is more of 2 set of
techniques for us to find spintwality. Infact, ¥oga is being
practiced v a lot of people from different religions like
Christans, Jewish, Buddhists, and Muslims. Anaother
misconception is that Yog isan exercise, a way for us to
keep fit. it is parth true, but if you think that Yom is just
that then wou are greathy mistaken. Yom dewvelops the body
gince 3 weak one is a hindrance to spiritial growth. It does
not simply focus on the physical but on the mental and
gpiritualaspects aswl.

Yoma may seem like the fabled elidr of life -a cure-all solution
to man's iy problems and concems auch as illness. But
actualy, the benefits that Yogis or Yom practitioners Rawve
been experiencing for thousands of years are only being
gradually proven by medical science now.

J \_
Bharat Petroleum Energises!

We keep the wheels of the nation turning
We keep a million fiome fires burning
On the road, in the air
Bharat Petroleum’s there
Because we care

Energising (ives everywﬁere.

We reach out to those in lowly plac

We put a smile on people’s faces

Our products and services stand the test
We always strive to give our best

We contribute to nation building
Bharat Petroleum — forever energising

New initiatives and expansions our forte
Incentives and schemes that show we care
Many firsts to our credit

Bharat Petroleum energises business
Customer delight in every way
Is what truly makes our day!

Employees, our greatest asset -
At BPCL they find happiness
Work and fun go hand in hand
As our activities are executed to plan
Food for mind, body and soul

Allis well as we excel

Orne great family that cares for all
Ensuring Bharat Petroleum stands tall.

Sharon Pires
Brand & PR Dept.
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Andaman & Nicobar Islands Beckon

I@ting in splendd isob fion, @st of the Indan manknd is the  animal species are endemic in mture. Mahatma Gandhi Marine
Farr:h'pehg:u of 572 emeg d ishnids, islets and rocks knownas  Matiom| Park is rich i corals, vaneties of colore d fishes, s& turlles

Lncdiman & Micobar IsEnds. This Union Territony is stretched  efc., besides other maring Iife. ttisa birk' mradee- mone than 271
ovaranara of mone tkan 700 Km. from north to south with 56 vadeties of birds infbi the idellic Bndsape, aut of which 39 are
inhabitedisiands. Once @ hil @nge acendng from Burma [Myanmar)  endemic. Mega pode  Swiftlet, Hornbilland Micofar.

to Indones@, these undubting isBnds are coveredwith dense faresls - "|
and endkess va ety of ecdtic flavers and birds. The topogaphy of GENERAL NFORMATION

the isBnds is hilk andabounds in avergreen forests. The sandy LOCSTION : BayofBengal

beaches on the edge of the meandering coastine am fringed with 82 deq. 84 deg. Longiude

coconut-mims tet sway to the riythm of the s, The sa around S e e B

the ishnds offer excellant scope for water sports. The rre flog and SREA : Andamars Dismct 6,408 Sq.Kms.

Micobars Cisvict 1,84 59, Kms,

Bum , undenvater maring feand comls, with cresh | clar water and Totl Ares: 6,245 5. HMs,

mang® & lined creeks, offer @ dream-view of the mre gfts of miure.

The clean a ndwide mads, free of fitth as well a5 un poluted frash air CARITAL el
attct amy miume-lver, who seeks absolute paace and ta nquiliy QIEFAH0E s ff’r';mgﬂg’l;'nﬁ
in the Bp of mother mture. Adventure tourism like frekking, BB nd R el mae

camping, snivkeling, scuba diving ete., are the relatte clions. b visit
tothese Ebnds isa memor ble lifetime experiance. bl et

» wanes from sead level b FR2meters
HIEHEST FEAR. | Saddle Peak.- 7532 meTos

Mythdogal, the mme Andsman was presumed to be derived CLIMSTE : Tropical throughoutthe wear with rean mininunm
from Hanuman, who was knosen tothe Makys as Handuman. Since ternperature at 23 deg. G and masmum at
Prehistoric times, these isknds were the home of 3borigim] fribes. SS. £i§ 1-11‘3_&; H:m::‘&:;:;mﬁ'f ";jEI“';h'E :FI'_I_E:'
The ribes ofthe Andiman groupof isBnds are the Greatfin i manese, The mame,gia generally p,eaﬁn? with 2werage
Onges, Jarawa 5, and Semtinatase, all of Magrito origin, wehile the tribes annual rainfall & 5000 rm atPort Bair it
of Nicotars are the Micobarse and Shompens, bath of Mongaloid rid-zept &MOw. D Jan.)

Stock. The fistsettlement by the Brite htook pa ce in 1759, whichnas FOREST COVER : 92%, Folestarea a8

Bterabandonedin 1736, The second setemeant was basicalya pem | EEST SEASOM : Ocbber b May

i il

settiement, fken up in 18E, after the First War of Independence,
followed by the setlement of convicts, Mophs, some i
crimiml tribes from Cent@l and United Provinces,
refugees from erskvhile East Fakist@n, Burma and
Snilanka aswella s e-senic emen.

In these isEndk people of al fiths - Hindus,
Muslims, Chrstans, Sikhs etc., and of all
Bnguwges like Hind, Beng i, Mabyabm, Tamil,

Telugu, Punphbi, Nicokari etc,, e together in

complete peace and mmony. Interreligion

and nter-régional marr@gesare common. This

amazing @c@l and cuftugl mix is correcty

describedas MinkInda.

Forests are the green eatend the over gold of
th e isBnds. The rese wedandprotected forests
actand over 36% ara of the territory andthe
forest cover is more than 92 %. About 0 %
of the forests fes been set aside as Tritel
Resenves, Matioml Farks and Liklfs
Janchiaries, which are  iwiobte. '
Luxurant mangrow es, perfa ps the
richest n the world, oocupy
neay 1.5 % ofthe teritony.
More than 130 phant and




Paper Battery

RESEARCHERS from the Rensselaer Polytechnic
Institute in New York, US, have made a battery that
looks and feels like paper. The paper battery was made
by combining tiny carbon nano tubes with cellulose —
the tough plant sugar found in paper, and then infusing
the material with a waterless electrolyte — a substance
that allows electricity to flow through. The battery can
be folded, bent, torn and operated even in extreme
temperatures.

Grandma Knows Best

ACCORDING to new resecarch, grandma’s
remedy of taking honey for a cough is the most
effective. The honey they say is far better than a
cough syrup to stop a coughing fit. Honey soothes
the throat, stops the cough, induces sleep and unlike
the cough syrup, has no side effects.

BUT
THESE ARE

HONEY
FLAVOURED
CHIPS!

Horse Pouch

EVERY horse has a pair of small air pouches at the
base of its skull. When this fact was discovered in 1756,
nobody knew what they were for. Now Canadian
scientists have discovered that

he ai I the horse’s /Y0U ARENOT THE
t e.alr sacs cool the horse’s A AL
brain. If not for the sacs, the \ POUCHI AND MINE

IS MUCH COOLER

horse’s brain could get
permanently damaged by
the heat generated when
the animal
gallops at
full speed.

SCIENCE

THAY PR TM You
DONE WITH KIDDING?!
ILOVE THE
PAPER FLAVOUR!
BATTERIES! -

Magic Sweater

IMAGINE wearing a sweater that changes colour every
time you go out in the sun! Tong Cheng of Deakin
University in Melbourne, Australia has made a sweater
that looks white in the shade but turns red or blue in
the sun. Cheng made the sweater from woollen yarns
soaked 1n a photochromatic dye. The dye’s molecular
structure gets altered by the sun’s rays and so when
exposed to sunlight, it reflects a different wavelength
of light, which makes it take on a different colour.
Besides being soft and fluffy, Cheng’s sweater also
acts like a sunscreen as it can block out ultraviolet
rays. What’s more.....it can be machine washed!

OOPSIT'M

SORRY... I
THOUGHT I SAW
RED...!

Reusable e-Paper

RESEARCHERS at the Industrial Technology
Research Institute in Taipei have developed a paper
that can be reused 260 times! The paper is printed
using a thermal printer and the matter written on
it is deleted in a modified printer by rolling the
paper backwards. Called 12R e-Paper, the
rewritable paper is light, soft and can be used to
print images of a high resolution. It is ideal for
making posters and paper signs.
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REFLECTIONS

The Perfect Match

Hazel Coutinho watches an IPL cricket match for the first time and has a mind-blowing experience !

As | glanced outside the window of my cab, after an hour long
travel | saw the effulgent rays of the Chepauk floodlights cast a
halo over the crepuscular evening and my heart pounded with
excitement. It had finally happened. | was about to witness my
first ever cricket match live, in a stadium !

| cast my memory back to the
previous morning where | sat at my
office desk, nervous and wary of a
new big city. Just two days old in the
new office, | was tense and anxious,
trying to say the right things and make
the right moves. New people, a new
office, a new project and the travail to
find a new house - the ideal recipe for
stress and stressed | was! Seeing no
hope and filled with disquietude, | was
going about my work in an uneasy
manner, till my supervisor asked me
if | was coming for the cricket match.
Unsure if | had heard the right thing,
| asked him to repeat his question,
to which he explained to me that the
entire project team would be going to
the IPL game between the Chennai
Super Kings and the Deccan Chargers.
Though | wasn’t an avid follower of
cricket, filled with buoyant energy and
a curiosity to explore the opportunity, |
gleefully accepted the offer.

| woke up that morning feeling a tad smug about myself after
| had bragged to my friends in Chennai and my family back
home about the outing. Still unable to believe my luck, | wore
my only yellow dress to work in support of the home team (the
CSKs whose jersey is yellow) for the first time ever and set out
with an excitement | felt last when | was five.

No wonder they say cricket unifies our

nation and gives us a sense of belonging

The cab approached the stadium and we made our way past
the security into the stands to find our seats. What was to
come next | could never believe ! It was truly breathtaking.
Awestruck, bewildered and filled with excitement, | took my
seat and braced myself to witness the spectacle, the carnival,
and soak in all the fun and frolic of cricket and entertainment...
Yeah ! | was at the IPL !!

The local fans jeered as their team came out to bat and the roar
of the Chennai lions gave me the “heebie-jeebies”. | felt like a
kid in a carnival not knowing where to look and what all to see
- there was just too much happening to fathom. Sometimes
it was incomprehensible - the lights, the cheering, the frenzy,
the hysteria. The ads on television are SO right - what is life

“ Petro Plus

without witnessing the IPL? With every boundary hit, the noise
grew louder. The cheer girls danced away and were a spectacle
themselves. With every wicket that fell, silence gripped the
stadium, with only a few Deccan Chargers supporters cheering
on, much to the dismay of the local crowd. What grabbed my
attention was the giant electronic screen that displayed some
of the wittiest messages, depending on
the situation of the game. | found them
incredibly innovative and every time the
IPL horn was sounded, the audience
would go into a frenzy that had to be
seen to be believed.

Over four years of the IPL, | never
got around to watching a game fully,
however close it might be, but for the
first time, | found myself on the edge
of my seat, jeering along with the home
team that truly played like lions through
that game. Be it Bravo leaping like a
leopard in the outfield or Du Plessis
prowling like a tiger or Suresh Raina
fleet like a gazelle, plucking a catch out
of thin air or the “thalaivar” of CSK -
M.S. Dhoni, marshalling his troops. |
was just star struck ! Watching intently
like a devoted fan, I'd ask myself time
. and again, has the cricket bug bitten

me too, much like my fellow project
mates who bonded over this game having the time of their lives
cheering and poking fun at each other when the teams they
supported played well ?

The game of glorious uncertainties had twists and turns
second only to an Abbas-Mustan movie. Oh goshhh! | wonder
how the fans watch these last over edge-of-the-seat thrillers
on a daily basis and survive - it sure ain’t for the weak-hearted.
| soon found myself saying a little prayer for the home team
and | was just amazed at myself. Now the cricket bug had
bitten me for sure. My prayer was answered. The home team
was triumphant and the crowd erupted into a frenzy. | found
myself jeering for a team | didn’t care about till 24 hours ago.
It had become my home-team now; a city | hadn’t known had
become my home-town. No wonder they say cricket unifies
our nation and gives us a sense of belonging. | don’t know
about a lot of you but it sure did to me.

As | made my way back home still pinching myself and trying
to fathom what had happened, | thought to myself - if this was
a dream, it sure was one | didn’t want to wake up from. After
all, it was a “match” made in heaven or let us just say, it was
the “Perfect Match” !

- Hazel Jane Coutinho,
daughter of J.A. Coutinho, SIM, Karur Installation
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Wi lcorne 1o e Petro PILs Readearship Survey! Kindly spare 3 few rorants of wour e © g 08 wour wlued apinion

1. How often oo you read Petro P s ?
CIEwery issue Cihostisaies

2. Pease tiel e topics trat nterest yoo

Business and Strategy:

Cimessages formn CEMOUOINEctors! Business heads
Clautormobile ndusty

Gereral nterest Topics |

CIocasional isales

Garporak news
I @Iobal &internaional issues

CIrdever read an issue

C100l & Gas Industry
CIanagerrent Topics

ClPersonal achiewerments Chart & Culture CHealh Care ILegal Emronrient
JS5cience & Technology CiTrawel &leisure Clleters to editor [Cl=afety CIFarmnily
3. Please suggest amy mew topics that you wish Petro PILE should cower
4. Plase rate the quality of Petro P ius on the following:
Excallent Eoo0d Ler 4 Frocr Ly Foor
Content O ] O
Caver ™| ] Al
Eass of reading C ] ]
Witing style | ] : ]
Layoutand design = ] ]
Fhoioaraphy | 0 k-
Tirrealy delivery 5| & | ]
5. 'Pefro P uUs strengthens my persongl conrnection to Brarat Pefroleun as it..."
ntoiuaes me Clserves as a source ofinfrmaton
CIHelps rme irnprovwe oy job performmance Jother:
8. ‘whatactions hawve you taken as a resuft of reading Petro PILs
Clinifated or paricipaid inan actiwty ClPublished an aricle in Pefo Flus
Clshared information with saffcolleague ClConiced oher busness assocdates
JwToe aleter or e-rmail to the editor Cother
7. wwhatarticle S topic has been the mnost mermorable in the Bst year?
A, whatis it that you like mostaboutPetro PUs?
8. ‘wWwhatis itmatyou like leastaboutPeTo P Us?
10, Wt are the articlestopics you wod il e toocontribote o Petro PUs?
JIPersonal achiewermnents JEtaries  CIPoems O Trawlogues ClPhotographs  Clothers

11, fre there ary changes o inprovernents you woold [le 1o sugoest nPetro Pus?

Plase provide the foliowing nformation about yourse
12. ‘Wwhat is your re tionship to Bnarat Petrolkeunm 7

Clstaff ClPensioner CBusiness Confact Clother
13, whiat 15 your age 7
JlUnder 25 L2513 CIE5 1 49 =0 B8d 85 and ower

14, ‘What is your gender?

CFermale Cimnale
Yo communication address : (OF TIORSL)
Farme & Cesignaion
Locationsddress
Contact Mo
Errail : !
Thank you for participating in e Peto Plus Readership Survei!
Yaur viewss will detiniely help us © provde wou with the kind of magazine wou want!

PLELSE SEMD YOUR FEECEACK. TO:
THE ED MR PETROPLLUS , BRAMDERR BHARAT PETROLELR CORP DRATION LTD.
BhamtBhayan, 488 Cumimbho Y Foad, Balard Eskie, PE Mo 888, Mumbai - 200 001,
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Pics from a photographic exhibition by Sunil Kambli, TDU

W
'!.

Our C&MD, Mr. R.K. Singh
appreciates the visual feast !




